CERTIFICATION OF COMPETENCY LEVEL FOR CP–35  (Summary Sheet –  Common Core & Supv/Mgmt Competencies)  

NAME:        DSN NO:        SERIES:        CURRENT GRADE:       
CURRENT ORGANIZATION:        CAREER TRACK:       

CAREER AREA:         SPECIALITY:         CAREER LEVEL:       
	COMMON/CORE GROUP & TECHNICAL TRACK                              Initials

Code        Subgroup/Competency                                        Emp  Supv  Mgr   CPM
	SUPERVISORY/MANAGERIAL GROUP & TRACK                 Initials 
 Code       Subgroup/Competency                         Emp  Supv  Mgr CPM

	CU
	UNIVERSAL (7 or more)
	
	
	
	
	ML
	LEADING CHANGE  
	
	
	
	

	CU.1
	Written Communication
	
	
	
	   
	ML.1
	Continual Learning
	   
	   
	   
	   

	CU.2
	Oral Communications
	   
	   
	   
	   
	ML.2
	Creativity and Innovation
	   
	   
	   
	   

	CU.3*
	Computer Skills
	   
	   
	   
	   
	ML.3
	Flexibility
	   
	   
	   
	   

	CU.4*
	Staff Work
	
	
	
	   
	ML.4
	Resilience
	   
	   
	   
	   

	CU.5 
	Reasoning/Problem Solving/Creative Thinking
	   
	   
	   
	   
	ML.5
	External Awareness
	   
	   
	   
	   

	CU.6
	Self-Management/Initiative
	   
	   
	   
	   
	ML.6
	Service Motivation
	   
	   
	   
	   

	CU.7*
	Security Precepts, Requirements and Procedures
	   
	   
	   
	   
	ML.7
	Strategic Thinking
	   
	   
	   
	   

	CU.8
	Diversity Awareness
	   
	   
	   
	   
	ML.8
	Vision
	   
	   
	   
	   

	CU.9
	DCIPS/CP-35
	   
	   
	   
	   
	MP
	LEADING PEOPLE  
	
	
	
	

	CU10
	Funding and Contracting; Cost Analysis
	   
	   
	   
	   
	MP.1
	Conflict Management
	   
	   
	   
	   

	CL
	LEADERSHIP/TEAMWORK (4 or more)
	
	
	
	
	MP.2
	Cultural Awareness
	   
	   
	   
	   

	CL.1
	Project Management
	   
	   
	   
	   
	MP.3
	Integrity/Honesty
	   
	   
	   
	   

	CL.2
	Teamwork/Teambuilding/Leadership
	   
	   
	   
	   
	MP.4
	Team Building
	   
	   
	   
	   

	CL.3
	Concept Facilitation/influencing/Negotiating
	   
	   
	   
	   
	MR
	RESULTS DRIVEN  
	
	
	
	

	CL.4
	Decision Making
	   
	   
	   
	   
	MR.1
	Accountability
	   
	   
	   
	   

	CL.5
	Evaluation and Critique
	   
	   
	   
	   
	MR.2
	Customer Service
	   
	   
	   
	   

	CE
	ORGANIZATIONAL/ENVIRONMENT  (5 or more)
	
	
	
	
	MR.3
	Decisiveness
	   
	   
	   
	   

	CE.1*
	Army Roles, Customs and Courtesies
	   
	   
	   
	   
	MR.4
	Problem Solving
	   
	   
	   
	   

	CE.2*
	Army Organizational Roles
	   
	   
	   
	   
	MR.5
	Technical Credibility
	   
	   
	   
	   

	CE.3*
	DOD and joint Organizational Structures, Roles and Missions
	   
	   
	   
	   
	MR.6
	Entrepreneurship
	   
	   
	   
	   

	CE.4*
	Intelligence Community and the National Intelligence Process
	   
	   
	   
	   
	MB
	BUSINESS ACUMEN 
	
	
	
	

	CE.5*
	Army Intelligence Roles and Functions
	   
	   
	   
	   
	MB.1
	Human Resource Management
	   
	   
	   
	   

	CE.6*
	Interagency Coordination
	   
	   
	   
	   
	MB.2
	Financial Management
	   
	   
	   
	   

	CE.7*
	Force Integration
	   
	   
	   
	   
	MB.3
	Technology Management
	   
	   
	   
	   

	CF
	FUNCTIONAL/SUBSTANTIVE  (4 or more)
	
	
	
	
	MC
	BUILDING COALITIONS/COMMUNICATIONS 
	
	
	
	

	CF.1*
	Broad Career Area Expertise
	   
	   
	   
	   
	MC.1
	Influencing/Negotiating
	   
	   
	   
	   

	CF.2*
	Related Disciplines/Career Areas
	   
	   
	   
	   
	MC.2
	Interpersonal Skills
	   
	   
	   
	   

	CF.3*
	Intelligence Cycle
	   
	   
	   
	   
	MC.3
	Oral Communications
	   
	   
	   
	   

	CF.4*
	National Security and Military Strategy
	   
	   
	   
	   
	MC.4
	Partnering
	   
	   
	   
	   

	CF.5*
	Intelligence-Unique Computer/Network Systems
	   
	   
	   
	   
	MC.5
	Written Communication
	   
	   
	   
	   

	
	
	
	
	
	
	MC.6
	Political Savvy
	   
	   
	   
	   

	VERIFICATION  I certify, that, to the best of my knowledge and belief, all of the information on and attached to this document is true, correct,  complete and made in good faith
	
	
	
	
	

	Employee Name

     
	Electronic Validation (Full Name)

     
	E-Mail Address

     
	Date

     
	
	

	Supervisor (Endorsement)

     
	Electronic Validation (Full Name)

     
	E-Mail Address

     
	Date

     

	Manager/Activity CPM (Optional)

     
	Electronic Validation (Full Name)

     
	E-Mail Address

     
	Date

     


*Applies also to those in the Supervisory/Managerial Career Track .   Emp = Employee Initials.  Supv = Supervisory Initials.  Mgr = Manager’s Initials.  CPM = CPM Initials

CERTIFICATION OF COMPETENCY LEVEL FOR CP–35  (Summary Sheet – Career Area Competencies)

NAME:        DSN NO:        SERIES:        CURRENT GRADE:      
CURRENT ORGANIZATION:        CAREER TRACK:       
CAREER AREA:        CAREER LEVEL:         SPECIALITY:          
	Organizational/Environmental Competencies                         Initials 

Code        Competency                                                        Emp  Supv  Mgr CPM
	Functional/Substantive Competencies                           Initials
Code        Competency                                              Emp  Supv  Mgr CPM

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	                  JOB SPECIFIC OR MACOM COMPETENCY REQUIREMENTS*
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	     
	     
	   
	   
	   
	   
	     
	     
	   
	   
	   
	   

	VERIFICATION  I certify, that, to the best of my knowledge and belief, all of the information on and attached to this document is true, correct,  complete and made in good faith

	Employee Name

     
	Electronic Validation (Full Name)

     
	E-Mail Address

     
	Date

     

	Supervisor (Endorsement)

     
	Electronic Validation (Full Name)

     
	E-Mail Address

     
	Date

     

	Manager/Activity CPM (Optional)

     
	Electronic Validation (Full Name)

     
	E-Mail Address

     
	Date

     


Emp = Employee Initials.  Supv = Supervisory Initials    CPM= CPM or ACPM.  *Could  include Language and Area Studies requirements
STANDARDS OF COMPETENCY BY LEVEL
· Developmental (Grades 5 to 9):  General knowledge of and expertise with the principles, concepts and/or methodologies of the competency as attained from education or basic/familiarization/overview courses and/or initial on-the-job orientation/training and/or closely supervised assignments.  Qualified to advance to intermediate courses and perform routine assignments relying on the competency.  

· Journeyman/Supervisor (Grades10 to13):  Wide range of knowledge of and expertise in the principles, concepts and/or methodologies of the competency as attained from education and intermediate courses, and in some cases advanced courses, as well as successful experience in a variety of assignments under normal supervision requiring the competency. 

· Expert/Manager (Grades14 to15):  Mastery of the principles, concepts and/or methodologies of subject/competency and expertise as attained from the most advanced training and graduate level education, such as Intelligence Community or Joint education and/or training, as well as significant success in performing the most demanding assignments requiring the competency.  Able to experiment and apply new developments in the competency to problems/tasks not susceptible to treatment by accepted methods.

Senior Expert/Executive (Above Grade-15):  Mastery of the subject/competency- recognized expert within DOD and/or the Intelligence Community.
