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Retirement Date Choice Considerations

Are you thinking about retiring at the end of the year?  Do you have questions regarding what is the best retirement date?  While the “best” date depends on a host of personal considerations, one common issue involves selecting dates for purposes of when benefits will be effective, and several differences exist between the CSRS and FERS retirement programs. Here's a rundown:

CSRS 

You must retire by the 3rd of a month in order for your annuity to begin that month – thus, your retirement would have to be no later than December 3, 2000 in order for your  annuity to begin on December 4, 2000; your first payment would come a month later. 

FERS

Your annuity begins on the first of the following month no matter what date in a month you retire – thus, your retirement could be as late as December 31, 2000, in order for your annuity to begin on January 1, 2001; again, your first payment would come a month later. 

The first check most of you will receive is an estimated interim payment sent out while your exact annuity is calculated; a later payment squares up the difference.

Annual Leave Cash-In 

Another issue in retirement date planning is the value of any accumulated annual leave that will be paid as a lump-sum amount. The value of the payment depends on your  salary at the time of retirement and the amount of leave you have on the books.  In order to receive part of that payment at the 2001 pay rates – a raise averaging 3.7 percent is expected, with some variation by locality – you would have to have leave which would carry past the effective date of the pay raise.  The effective date of the raise is the first full pay period of the new calendar year, which for most of you begins January 14, 2001.  According to the law in 5 USC 5551, “the lump sum

payment shall equal the pay the employee would have received had he/she remained

in the service until expiration of the period of the annual leave.” This means if you retire on 31 December, 2000 and you have 320 hours of annual leave to sell back, then the annual leave pay rate for 1 January, 2001 through 13 January, 2001, would be at the rate in effect at time of retirement (80 hours).  The leave pay rate for 14 January, 2001 through 23 February, 2001 (240 hours) would be at the higher rate.  (Holidays are included in projecting the days out; however, if you are due a within-grade increase during that time, it is not used in the calculation.)  Depending on the amount of leave and your pay rate, the difference could be worth several hundred dollars.  But something else you must consider is the fact that if you stay on the rolls past January 14, 2001, to get the maximum higher rate, you will only be able to sell back the maximum allowable carryover; which, for most of you, is 240 hours.  You must balance selling the leave back at the higher pay rate against the fact that if you retire on 31 December, 2000 (FERS) or 3 January, 2001 (CSRS), you will be able to sell back whatever amount of leave you have accumulated.

Submission of Your Retirement Application

These are just some of the considerations that you as a prospective retiree must think about.  The staff at the Army Benefits Center – Civilian also want you to think about another consideration – when to submit your retirement package!  We ask that you submit your retirement package no later than 45 days prior to retirement, but 60 to 90 days ahead is preferred.  We will be servicing Department of the Army civilian employees throughout the continental United States beginning 11 October, 2000 and that means that we will be servicing over 170,000 civilian employees.  We also ask that you review your retirement package carefully before submitting it as we have encountered numerous errors in the submissions and this only slows the process down.  Please read the instructions carefully and review the article on our ABC-C Home Page at www.abc.army.mil/ABCRetirement/Information/RetirementProblemAreas.htm which lists all the problem areas.  Also review the “Completing the Retirement Package” checklist at www.abc.army.mil/ABCRetirement/Information/CompletingtheRetirmentPackage.htm .  Following the instructions closely will enhance the expeditious processing of your retirement application.  We hope that this information has given you several things to think about in the retirement decision process and look forward to assisting you in the transition.

