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~ 0 OCT 2013 

MEMORANDUM FOR Roger S, Samuels, CP 36 Functional Chief Representative, 
Center for Army Analysis, Wilber B. Payne Hall, 6001 Goethals Road , Suite 102, Fort 
Belvoir, Virginia 22060-5230 

SUBJECT: Approval of Career Program (CP) 36 ACTEDS Plan 

1. References: 

a. Enclosure 1 to memorandum, SAMR-CQ, dated 21 Apri l 2011 , subject: Civilian 
Career Program Management Guidance, Life-cycle Career Management for Army 
Civilians Roles and Responsibilities (Enclosure 1 ). 

b. Army Civilian Training and Education Development System (ACTEDS) Plan, 
Career Program 36 (Enclosure 2). 

2. The ACTEDS Plan for the "Analysis, Modeling and Simulation" Career Program (CP 
36) is approved. This approval is effective from the date of this correspondence until 
changes are directed by the Functional Chief or Functional Chief Representative. 

3. All requests for ACTEDS Plan updates or revisions must be coordinated and 
approved by the Office of the Assistant G-1 for Civilian Personnel (AG-1 CP) prior to 
implementation. Individual course and train ing plan updates for careerists and interns 
that are submitted for Army Civilian Training Catalog reference purposes do not require 
approval by the Office of the AG-1 CP. Those changes should be submitted to ADCS, 
G-3/5/7 (DAMO-TRV) for review and publication. 

4. The Office, AG-1 CP point of contact for this action is Karen M. Blanchard , Career 
Management Requirements Branch, (703) 806-4648, DSN 656-4648, or 
Karen.M.Bianchard.civ@mail.mi l. 
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