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Appendix A: Typical Career Paths
Figure 1: CP 26 GENERIC CAREER LADDER
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Appendix A. Typical Career Paths

Figure 2: CF 26 GENERIC CAREER LADDER
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General experience or education is required to qualify as an intern in the Management Analyst series, GS-343.
Information on the qualification requirements is contained in the Office of Personnel Management’s (OPM)
Operating Manual: Qualification Standards for General Schedule Positions, Group Coverage Qualifications
Standards for Administrative and Management Positions. You can access this manual at the following

website address: http://www.opm.gov/qualifications/SEC-1V/A/GS-ADMIN.HTM.
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