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*CPAC Positions are usually multi-functional specialists. A multi-
GS11 GS11 functional specialist has experience in two or more of the following
specialties: Classification, Staffing, Civilian Human Resource
< > Development, Information Services, Budget, L/IMER, Pay, Program
< Evaluation and Planning. CPAC CHRM professionals must possess
\ Intern competencies shown in Appendices B& D.
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