CHANGE IN ANNOUNCEMENTS

(location, duties, KSAs, applicant-focused, plain English)

	BEFORE
	AFTER

	DUTIES:

Serves as the principal Human Resources Specialist responsible for the overall compliance and support of the Employee and Labor Relations programs. In addition, provides a full range of advisory services, assistance, and policy guidance to management officials and employees concerning all aspects of the labor-management and employee relations programs. Advisory services, technical support, and policy guidance responsibilities include, but are not limited to, labor relations, disciplinary and adverse actions, performance management, performance-based actions, grievances (negotiated and administrative), appeals, special inquiries, and leave administration. Duties include both operating and staff functions for HQDA and other serviced activities and employees in the Senior Executive Service, politicals, and Consultants NCR-wide, to include TRADOC, FORSCOM, MTMC, and Army Acquisition Executive.
OAA, Resources & Programs Agency, Human Resource Management Directorate, Arlington, VA
NOTHING CURRENTLY IN THE ANNOUNCEMENT
	DUTIES:
Under the supervision of the Director of Human Resource Management, you will serve as the principal Human Resources Specialist responsible for the overall compliance and support of the Major Army Command Employee and Labor Relations programs.  In this position, you will provide the full range of advisory services, assistance, and policy guidance to management officials and employees concerning all aspects of the labor-management and employee relations programs. Advisory services, technical support, and policy guidance responsibilities include, labor relations, disciplinary and adverse actions, performance management, performance-based actions, grievances (negotiated and administrative), appeals, special inquiries, and leave administration. 

About This Position:  

This position is located in the Headquarters, Department of the Army, Office of the Administrative Assistant, Human Resource Management Directorate, Labor/Management Employee Relations Program Management Division, 2531 Crystal Drive, Taylor Building, Arlington, VA
This job provides the opportunity to learn how an Army Headquarters staff office operates, how to deal with competing priorities, and how to apply the corporate approach to improve programs and methods of operation.  This is a busy office that supports senior Army leaders, including senior executive service, general officers, and political appointees.  To be successful in this position, you will need to communicate exceptionally well with high-level officials.


	BEFORE
	AFTER

	QUALIFICATIONS/ SPECIALIZED EXPERIENCE:  

Specialized experience is experience, which has provided the applicant with a mastery of advanced employee and labor relations principles, concepts, laws, policies, regulations, and practices, analytical methods and techniques and seasoned consultative skill sufficient to: resolve employee and labor relations problems not susceptible to treatment by standard methods by providing authoritative advisory service to managers and supervisors and/or develop authoritative policy interpretations; plan, organize, and conduct research of complex legal problems that involve major areas of uncertainty in approach, methodology, or interpretation to identify appropriate courses of action; and resolve problems, characterized by their breadth, importance, and severity independently. 

BENEFITS AND OTHER INFORMATION

NOTHING CURRENTLY IN THE ANNOUNCEMENT
	QUALIFICATIONS/ SPECIALIZED EXPERIENCE:  

SPECIALIZED EXPERIENCE:  Best qualified candidates for this job must show in their resume that they have training or experience in the following areas. 

 1) Extensive knowledge of employee and labor relations principles, concepts, laws, policies, regulations, and practices. 

 2) Advanced knowledge of and ability to apply analytical methods and techniques to research complex legal problems involving major areas of uncertainty in approach, methodology and interpretation to identify appropriate courses of action and resolve problems.  

3) Expert consultative skills to resolve complex employee and labor relations problems, provide authoritative advisory service to managers, and develop authoritative policy interpretations 

OTHER INFORMATION

About Working with Army:  Army provides flexibilities to accommodate commuter concerns.  You may pay for parking or use commuter services such as the DC Metro rail system, bus services, commuter trains, van pools, and other forms of public transportation.   The Army provides up to $105 per month mass transit subsistence.  Supervisors may approve options to work flex time or adjusted work schedules.  In some instances, telework opportunities may be available.




