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NOA/LAC DEFINITION FOR FILL ACTIONS

Includes new definitions for NSPS

*REVISED—INCLUDES CHANGES FOR NSPS*

A Fill Action is a placement into an unencumbered position.  A closed personnel action that has a First Nature of Action (NOA) code which appears in the tables below, and does not have one of the Legal Authority Code (LAC) exceptions listed for that NOA, will be considered a Fill Action. 

LAC1 = First Action Legal Authority Code #1.    LAC2 = First Action Legal Authority Code #2.
Table 1:  NOA/LAC fill-action definitions that apply to all pay systems (both legacy Civil Service system and NSPS)

	NOA:
	NOA DESCRIPTION:


	LAC EXCEPTIONS FOR THE NOA:

	100
	CAREER
	none

	107
	EMERGENCY APPT
	none

	108
	TERM APPT NTE
	none

	112
	TEMP APPT PER
	none

	115
	APPT NTE
	none

	120
	O/S LIMITED APPT
	none

	122
	O/S LIMITED APPT NTE
	none

	124
	APPT STATUS QUO
	none

	130
	TRANSFER
	none

	140
	REINS CAREER
	none

	142
	SES CAREER APPT
	none

	143
	SES CAREER REINS
	none

	145
	SES CAREER TRANSFER
	none

	146
	SES NON-CAREER APPT
	none

	147
	SES NON-CAREER APPT
	none

	148
	SES LIMITED TERM APPT
	none

	149
	SES LIMITED EMERG APPT NTE
	none

	170
	EXCEPTED APPT
	none

	171
	EXCEPTED APPT NTE 
	none

	190
	PROVISIONAL APPT
	none

	507
	CONV TO EMER APPT
	none

	508
	CONV TO TERM APPT 
	none

	512
	CONV TO TEMP APPT-PER
	none

	515
	CONV TO APPT NTE 
	none

	520
	CONV TO O/S LTD APPT
	none

	522
	CONV TO O/S LTD APPT NTE
	none

	524
	CONV TO APPT STATUS QUO
	LAC1 = LBM.

	540
	CONV TO REINST CAREER
	none

	542
	CONV TO SES
	LAC1 = NRM.   LAC1+LAC2 = NTM+AWM, NXM+AWM.

	543
	CONV TO REINS - SES CAREER
	none

	546
	CONV TO SES NON-CAREER APPT
	LAC1 = NSM, NWM.

	548
	CONV TO SES LTD TERM
	none

	549
	CONV TO SES LTD EMER APPT NTE
	none

	570
	CONV TO EXCEP APPT  
	none

	571
	CONV TO EXCEP APPT NTE 
	none
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Table 1:  Continued

	NOA:
	NOA DESCRIPTION:


	LAC EXCEPTIONS FOR THE NOA:

	590
	CONV TO PROVISIONAL APPT
	none

	703
	PROMOTION NTE
	LAC1 = N8M.

	769
	EXTENSION OF PROMOTION
	LAC1 = N8M.

	59TA
	TRANSFER - CAO
	none

	59TT
	TEMP CHANGE IN TARIFF
	none

	5974
	CHANGE IN TARIFF
	none

	5980
	CHANGE IN INDUSTRIAL CATEGORY
	none

	59IC
	CHANGE IN INDUSTRIAL CATEGORY
	none

	59CI 
	TEMP CHANGE IN INDUSTRIAL CATEGORY
	none


Table 2:  NOA/LAC fill-action definitions that apply to the legacy Civil Service system only (not to NSPS)

	NOA:
	NOA DESCRIPTION:


	LAC EXCEPTIONS FOR THE NOA:

	101
	CAREER-COND APPT
	none

	141
	REINS CAREER-COND
	none

	500
	CONV TO CAREER
	LAC1 = LBM, LLM, LPM, LWM, LYM, LYP, LZM, L1M,
             L3M, L2K, ZGM, ZGY, ZJM.

	501
	CONV TO CAREER-COND
	LAC1 = LLM, LBM, LPM, LYM, LZM, L1M, L3M, L2K,
            ZGM, ZJM.

	541
	CONV TO REINST CAREER-COND
	none

	702
	PROMOTION
	LAC1 = N2M, N5M, N6M, N7M, VGP.

  OR

LAC1+LAC2 = UAM+8IP.

	713
	CHANGE TO LOWER GRADE

  (see note 1 below)
	LAC1 = L9M, N2M, PNM, PNR, QGM, QHM, UAM,
            U3M, VAA, VUJ, VVJ, VWP, VWR.
  OR

LAC1+LAC2 = VGP+VHJ, VGP+VAJ, VGP+USM, 

                        VAJ+N7M, VHJ+N7M, USM+N7M.

	721
	REASSIGNMENT
	LAC1 = C1M, L9M, PNM, PNR, VGP, N7M, VDM.

	740
	POSITION CHANGE
	LAC1 = VGP.

  OR

LAC1+LAC2 = PNM+VMJ, PNR+VMJ.

  OR

LAC2 = RJM, VQJ.

	741
	POSITION CHANGE NTE
	none

	59RE
	TEMP REASSIGNMENT
	none


Table 3:  NOA/LAC fill-action definitions that apply to NSPS only

	NOA:
	NOA DESCRIPTION:


	LAC EXCEPTIONS FOR THE NOA:

	500
	CONV TO CAREER
	LAC1 = LBM, LLM, LPM, LWM, LYM, LYP, LZM, L1M,
             L2K, L3M, Z5D, Z5E, ZGM, ZGY, ZJM.

	611
	REASSIGNMENT NTE
	LAC1 = Z5X, Z5Y, Z6A, Z6B, N8M.

	612
	EXT REASSIGN NTE 
	LAC1 = N8M.

	702
	PROMOTION
	LAC1 = N2M, N6M, N8M.

	713
	CHANGE TO LOWER GRADE, LEVEL, BAND

  (see note 1 below)
	LAC1 = C1M, N2M, PNR, U3M, VAA, VAJ, VHJ, VWP,
             VWR, V6J, V8J, Z5P, Z6F, Z6G.

  OR

LAC1+LAC2 = N8M+Z6C, N8M+Z6D.

	721
	REASSIGNMENT 
	LAC1 = C1M, N2M, N8M, PNR, Z5P, Z5X, Z5Y, Z6A,

             Z6B.


	Table 4:  Legal Authority Code descriptions



	
	LAC CODE
	LAC DESCRIPTION

	
	8IP
	Grade Band Promotion DoD 1400.34-M, Ch 3(D)2.

	
	AWM
	OPM Form 1391 or letter (date).

	
	C1M
	Reg 351.201(b). RIF—placement in vacancy.

	
	L1M
	Reg 315.709.  Conv of retarded or handicapped empl.

	
	L2K
	Reg 315.711.  Conv of readers/interpret/personal assts.

	
	L3M
	Reg 315.708. Conv based on PMIP service.

	
	L9M
	Reg 315.907. Failure to complete supv/mgr prob. Period.

	
	LBM
	Reg 315.604.  Appt of disable vet from VA program.

	
	LLM
	Reg 315.701.  Posn brought into comp service.

	
	LPM
	Reg 315.702.  Service under non-competitive special tenure appt effective under 5 CFR 316.601.

	
	LWM
	Reg 314.704.  Conv to career appt. from temp appt-PER.

	
	LYM
	Reg 315.705.  Conv to career/career-cond from VRA.

	
	LYP
	Conversion of an FCIP.

	
	LZM
	Reg 315.707. Conv of 30% or more disabled vet.

	
	N2M
	Legacy Civil Service:  Reg 335.102.  Promotion/reassignment/CLG. 

	
	
	                      NSPS:  Reg 9901.516.  Promotion/reassignment/CLG. 

	
	N5M
	Reg 335.102. Upgrading.  Promotion because posn upgraded.

	
	N6M
	Legacy Civil Service:  Reg 335.102 Career Prom. Career promotion.

	
	
	                      NSPS:  Reg 9901.516. Career Prom. Career promotion.

	
	N7M
	Reg 335.102 Reclass.  Prom or reass due to posn reclass.

	
	N8M
	Legacy Civil Service:  Reg 335.102  Except to comp. promotion or reassignment.

	
	
	                      NSPS:  Reg 9901.516  Except to comp. promotion or reassignment.

	
	NRM
	Reg 317.304.  Conv to SES from career/career-cond.

	
	NSM
	Reg 317.305 (b).  Conversion to SES from excepted appt.

	
	NTM
	Reg 317.305(b) (3).  Conv to SES from excepted appt.

	
	NWM
	Reg 317.306 (b) (2).  Conv to SES Noncareer appt.

	
	NXM
	Reg 317.306(b) (3) (I).  Conv to SES from time-limited appt.

	
	PNM
	Reg 351.603.  RIF  placement/separation.

	
	PNR
	Reg 351.603 (A-76).  RIF due to contracting out.

	
	QGM
	Reg 432.101. Action based on performance.

	
	QHM
	Reg 432.101 Eq. Action based on perf—agency auth.

	
	RJM
	Reg 536.103 (b).  Grade retention--agency auth.

	
	U3M
	Agency Reg Reclass.  Act based on reclassification.

	
	UAM
	10 U.S.C. 1590 DoD Civ Intel Pers Mgt System (CIPMS).

	
	USM
	Cite authority for the action (spec law, EO, agency reg, etc.)

	
	VAA
	5 U.S.C. 1204. Action ordered by MSPB.

	
	VAJ
	5 U.S.C. 75.  Adverse actions.

	
	VDM
	5 U.S.C. 3595(b)(3)(A).  RIF placement in the SES.

	
	VGP
	5 U.S.C. 5107.  Classification-OPM standards.

	
	VHJ
	5 U.S.C.  75 Eq.  Adverse action-equiv. procedures.

	
	VMJ
	5 U.S.C. 5362 (a).  Conditions for grade retention.

	
	VQJ
	5 U.S.C. 5362(b). 2-year limit on grade retention.

	
	VUJ
	5 U.S.C. 75 Reclass.  Adverse action--reclass.

	
	VVJ
	5 U.S.C. 75. Reclass Eq.  Adv action--reclass--agy proc.

	
	V6J
	5 U.S.C. 75 Postappt. Adverse action—postappt cond.

	
	V8J
	5 U.S.C. 75 Postappt Eq. Adv act-postappt cond-agy proc.

	
	VWP
	5 U.S.C. 7513. Adverse actions-cause & procedures.

	
	VWR
	5 U.S.C. 7513-Eq. Adverse actions-agency procedures.

	
	ZGM
	EO  10826.  Correction of an administrative error.

	
	ZGY
	EO 11203.  Conversion of Secret Service Agent.

	
	ZJM
	EO 12015.  Person serving a term appointment under EO 12015.

	
	Z5D
	Reg. 9901.511(d)(2) Temp.  Non-competitive conversion from temp appointment.

	
	Z5E
	Reg 9901.511(d)(2) Term.  Non-competitive conversion from term appointment.

	
	Z5X
	5 U.S.C. 75

	
	Z5Y
	Reg. 9901.408(b)(1) Perf.

	
	Z6A
	Reg. 9901.516 Conduct.

	
	Z6B
	Reg. 9901.516 Perf and Cond.

	
	Z6F
	Reg. 9901.354(b) Decr

	
	Z6G
	5 U.S.C. 1204


	NOTES:

	

	Note 1 - The LACs N2M & UAM are excluded from NOA 713 because they are normally used to process personnel actions which return employees to positions after expiration of a temporary promotion; however, N2M & UAM are the same LACs used for processing changes-to-lower-grade at employee's request.  Under the current definition of fill actions, this voluntary change-to-lower-grade would be a fill action.  Exclusion of N2M & UAM will result in a small number of "CLG at employee request" fill actions lost from the overall count.

	

	Note 2 - LAC ABR - "Reg 330-608 - placement through Agency Career Transition Program (CTAP)" should not be used with any NOA.  DA meets CTAP requirements under the DoD Priority Placement Program (PPP).
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