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	References
	(A) Interim Department of Army NSPS Instruction, Appendix 1, 31 Aug 2007

(B) ASA(M&RA) memo, NSPS Element 2 Pay Pool Funding for the January 2008 Payout, 31 Oct 2007


	Waiver
	Army guidance on performance payouts for developmental employees is that these employees should not get a salary increase with their performance payout – it should be paid entirely as bonus (ref (A)).  This is because these employees (YA-1, YD-1, YH-1, and YK-1) are eligible for Accelerated Compensation for Developmental Employees (ACDP), which is the primary method for moving them through their pay band.

Per reference (B), this provision has been waived for the 2008 payout.  Employees covered by Appendix 1 to reference (A), who are eligible for a performance payout in 2008, are eligible to receive a salary increase up to the percentage of Element 2 funding.  Element 2 funding has been established at 1.25%.


	Calculations
	To determine how much of a covered employee’s payout can be paid as a salary increase in this situation, multiple the employee’s base salary by 1.25%.  In the Compensation Workbench you can use the Control Point column.  Example:
Base Salary (Col X) =  $42,079
Maximum salary increase (base salary X 1.25%) = 42079 X 0.0125 = $526

Control point (Col AG) = base salary + max sal incr = 42079 + 526 = $42,605

Allow Over Control Point (Col AI) = No 

Any salary increase amount over $526 will automatically roll over into bonus.


LeeAnn Eudaily
Acting Program Manager, NSPS

HQDA, Asst G-1 for Civilian Personnel
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