Overtime Under NSPS

(The Facts)

Under NSPS the payable overtime rate is calculated from an employee’s adjusted salary (base salary + local market supplement).  

Based on the pay band level to which the employee is assigned, the overtime hourly rate is either the employee’s hourly adjusted rate of pay or the hourly adjusted rate of pay multiplied by 1.5.

· The employees adjusted rate of pay serves as the overtime hourly rate for:  

· Pay band 3 of the following schedules:

· (YA) Professional and Analytical

· (YD) Engineering and Scientific Professional

· (YH) Medical Professional

· (YK) Investigative and Analytical

· Pay band 4 – (YL) Fire Protection

· Pay bands 2 and 3 of the Supervisor/Manager pay schedule 

· Employees assigned to all other pay bands (including YA 2) are paid for overtime at the employee’s hourly adjusted rate multiplied by 1.5.
· SC 1930 leaves in place the pay rules for all firefighters under 5 USC 5545b and Part 500.  

· Biweekly and annual caps on premium pay continue to apply under NSPS, but such limitations may be waived under certain circumstances (see DoD SC1930.12 for more information). 

· Rules on the use of compensatory time have not changed.  A nonexempt employee may not be required to take compensatory time in lieu of overtime pay. 

