DoD Physicians and Dentist (Pay Plan GP and GR) User Documentation
September 2010
References Requiring the Change:  
a) DoD Directive 5124.02, “Under Secretary of Defense for Personnel and Readiness (USD(P&R)),” June 23, 2008
b) Volume 543 of DoD Instruction 1400.25, “Pay Plan for DoD Civilian Physicians and Dentists Covered by the General Schedule,” August 18, 2010

c) Title 5, United States Code

d) Section 7421, 7422, 7431(c), 7431 (e)(2)-(4), 7431 (f), 7431 (h) and 7455 of title 38, United States Code

e) Section 1599c of title 10, United States Code
f) Delegation Agreement Between the Office of Personnel Management and the Department of Defense, “Concerning the Use of Certain Personnel Authorities for Healthcare Occupations,” July 31, 2006
g) DoD Instruction 5105.18, “DoD Intergovernmental and Intragovernmental Committee Management Program,” July 10, 2009

h) Pages 39734-34736 of Volume 74, Number 151, Federal Register,  August 7, 2009
i) Parts 511, 530, and 531, of title 5, Code of Federal Regulations
Background:

This instruction is establishing pay compensation for the non-NSPS Physicians Dentists similar to what had been established for VA and HHS.  These changes will entail the creation of new pay plans (GP and GR), identification of clinical specialty, establishment of pay tables and tier structure, market pay, etc.  

This document captures the changes made in DCPDS to support the new pay plans and pay processes.    
I.   POSITION CHANGES
a. Pay Plans GP and GR were added to the CIVDOD_PAY_PLAN table
	Code
	Meaning
	Description
	Date From

	GP
	GS physicians and dentists paid market pay under 38 USC 7431(c)
	GS physicians and dentists paid market pay under 38 USC 7431(c)
	02-JAN-1951

	GR
	GM physicians and dentists paid market pay under 38 USC 7431(c) 
	GM physicians and dentists paid market pay under 38 USC 7431(c)
	02-JAN-1951


b. The following data elements were created to be used when the pay plan equals GP or GR in the US Federal Valid Grade Info DDF (Navigation:  Work Structures > Position > Description > Extra Information > US Federal Valid Grade Info DDF).
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· Clinical Specialty 
· A list of values (LOV) has been associated with this data element

· Code values are listed in lookup table GHR_CLINICAL_SPEC 

Tier 1 – Covered Clinical Specialties

	Code
	Lookup Code Meaning

	T100
	Specialty not Specified (T100)

	T102
	Allergy and Immunology (T102)

	T103
	Endocrinology (T103)

	T104
	General Practice - Dentistry (T104)

	T105
	Geriatrics (T105)

	T106
	Infectious Diseases (T106)

	T107
	Internal Medicine (T107)

	T108
	Primary Care (T108)

	T109
	Family Practice (T109)

	T110
	Neurology (T110)

	T111
	Periodontics (T111)

	T112
	Preventative Medicine (T112)

	T113
	Prosthodontics (T113)

	T114
	Psychiatry (T114)

	T115
	Rheumatology (T115)

	T116
	Endodontics (T116)

	T117
	Pediatrics (T117)

	T118
	General Practitioner (T118)

	T119
	Hospitalist (T119)


Tier 2 – Covered Clinical Specialties

	Code
	Lookup Code Meaning

	T202
	Emergency Medicine (T202)

	T204
	Gynecology (T204)

	T205
	Hematology - Oncology (T205)

	T206
	Nephrology (T206)

	T210
	Pathology (T210)

	T211
	Physical Medicine&Rehab/Physiatry/Spinal Cord Injury (T211)

	T212
	Pulmonary (T212)

	T213
	Critical Care - Board Certified (T213)

	T214
	Obstetrics (T214)

	T215
	Occupational Medicine (T215)

	T216
	Aerospace Medicine (T216)

	T217
	Undersea Medicine (T217)


Tier 3 – Covered Clinical Specialties

	Code
	Lookup Code Meaning

	T301
	Cardiology (Non-Invasive) (T301)

	T303
	Otolaryngology (T303)

	T305
	Dermatology (T305)

	T306
	Gastroenterology (T306)

	T307
	Nuclear Medicine (T307)

	T308
	Ophthalmology (T308)

	T309
	Oral Surgery (T309)


Tier 4 – Covered Clinical Specialties

	Code
	Lookup Code Meaning

	T401
	Anesthesiology (T401)

	T405
	Plastic Surgery (T405)

	T406
	Radiology (T406)

	T407
	Vascular Surgery (T407)

	T408
	General Surgery (T408)

	T409
	Urology (T409)

	T411
	Therapeutic Radiology (T411)

	T412
	Colorectal Surgery (T412)

	T413
	Radiation Oncology (T413)

	T414
	Refractive Surgery (T414)

	T415
	Trauma/Critical Care Surgery (T415)

	T416
	Urologic Surgery (T416)



Tier 5 – Covered Clinical Specialties

	Code
	Lookup Code Meaning

	T502
	Cardio-Thoracic Surgery (T502)

	T505
	Radiology (Interventionalist) (T505)

	T506
	Cardiology (Interventionalist) (T506)


· Phys and Dent Pay Range Table
When user clicks on the LOV for this data element, the value will auto-populate based upon the clinical specialty selected

	IF First two characters of Clinical Specialty code are:
	Then populate Phys and Dent Pay Range Table to:

	T1
	PDT1

	T2
	PDT2

	T3
	PDT3

	T4
	PDT4

	T5
	PDT5


· Physician and Dentist Tier

· A list of values (LOV) has been associated with this data element
	TIER
	COVERAGE

	Tier 1
	Positions:  Non-supervisory direct patient care services.

Scope:  Clinic, dispensary, ambulatory care, or ambulatory military treatment facility.

	Tier 2
	Positions:  Direct patient care services and medical program managers.  May involve program responsibility for Tier 1 facilities.  All tier 1 and tier 2 supervisory positions are considered tier 2 positions.  

Scope:  Full patient care hospital

	Tier 3
	Positions:  Direct patient care services and medical program managers or researchers at medical centers and research facilities.

Scope:  Headquarters of major commands, medical centers or medical research facilities.

	Tier 4
	Positions:  Component or Department-wide specialty expert, specialty program manager, or nationally recognized researcher.  

Scope:  Typically Command/Component headquarters or medical research facilities


· Code values are listed in lookup table GHR_PHY_DENT_TIER 

	Code
	         Lookup Code Meaning

	TIER1
	Tier1

	TIER2
	Tier2

	TIER3
	Tier3

	TIER4
	Tier4


c. Position business rules have been created to reject when users attempt to save or validate a pay plan GP or GR position as follows:
	IF
	AND
	THEN Reject upon Save or Validation with following reject message:

	If pay plan is GP or GR
	All values for Clinical Specialty, Phys and Dent Pay Range Table, and Physician and Dentist Tier are not entered
	APP-GHR-37447:  Clinical Specialty, Phys and Det Pay Range Table, and Physicians and Dentists Tier may only be entered when Pay Plan is GP or GR.  Values must be entered for all three segments if pay plan is GP or GR.  You must change the valid grade value or enter values to the additional fields.

	Clinical Specialty begins with ‘T5’
	Physician and Dentist Tier equals ‘TIER3’ or ‘TIER4’
	Physician and Dentist Tier value is not valid for Clinical Specialties beginning with T5.  Data elements can be found in US Federal Valid Grade DDF. (CIV_PSN_PHYS_DENT_CLIN_SPEC)

	If pay plan is GP or GR
	Occ Series is equal to 0020, 0101, 0110, 0170, 0180, 0185, 0190, 0401, 0403, 0405, 0413, 0414, 0415, 0440, 0460, 0471, 0493, 0601, 0602, 0605, 0610, 0630, 0631, 0633, 0644, 0660, 0662, 0665, 0680 or 1501 and Functional Class equals null or “00”
	If Occ Series is equal to 0020, 0101, 0110, 0170, 0180, 0185, 0190, 0401, 0403, 0405, 0413, 0414, 0415, 0440, 0460, 0471, 0493, 0601, 0602, 0605, 0610, 0630, 0631, 0633, 0644, 0660, 0662, 0665, 0680 or 1501 and Pay Plan is equal to AL, CA, CF, DA, DG, DP, DS, DT, FC, GG, GL, GP, GR, GS, LN, NM, NX or SL then Functional Class must not be null or ’00.’  Functional Class is found in US Federal Position Group 1 (CIV_FUNCT_CLASS_ID_1A).


d. A position data element called “T38 Indicator” has been established and placed in the Payroll DDF (Navigation: Work Structures > Position > Description > Extra Information > Payroll DDF).  

· A list of values (LOV) table called CIVDOD_PSN_T38_IND has been established with value “K” only and is attached to the data element.
· User-updateable

· If user quick copies an existing position that reflects a value of “K” in the data element, that value will be copied to the new position.
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· If the user does not enter “K” in the T38 Indicator data element, an auto-population rule has been created to auto-populate T38 Indicator to value “K” when the pay plan equals “GP” or “GR” and the occupational series equals “0602” or “0680”.  This auto-population will occur when user validates the position.  
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II.   PAY TABLE CHANGES
a. Salary entries for pay plan GP, grades 11 through 15, steps 01 through 10 and pay plan GR, grades 13 through 15, step 00 have been added to Pay Table ID 0000.  

b. Pay Table IDs PDT1 through PDT5 were created to document the minimum and maximum rate ranges for each Pay Table/Tier.  

	Table 
	Name
	Minimum
	Maximum

	PDT1 Oracle Federal Standard Pay Table (GP, GR) No. PDT1
	Tier1
	96,539
	195,000

	PDT1 Oracle Federal Standard Pay Table (GP, GR) No. PDT1
	Tier2
	110,000
	210,000

	PDT1 Oracle Federal Standard Pay Table (GP, GR) No. PDT1
	Tier3
	120 ,000
	235,000

	PDT1 Oracle Federal Standard Pay Table (GP, GR) No. PDT1
	Tier4
	130,000
	245,000

	
	
	
	

	PDT2 Oracle Federal Standard Pay Table (GP, GR) No. PDT2
	Tier1
	96,539
	220,000

	PDT2 Oracle Federal Standard Pay Table (GP, GR) No. PDT2
	Tier2
	115,000
	230,000

	PDT2 Oracle Federal Standard Pay Table (GP, GR) No. PDT2
	Tier3
	130,000
	240,000

	PDT2 Oracle Federal Standard Pay Table (GP, GR) No. PDT2
	Tier4
	140,000
	250,000

	
	
	
	

	PDT3 Oracle Federal Standard Pay Table (GP, GR) No. PDT3
	Tier1
	96,539
	265,000

	PDT3 Oracle Federal Standard Pay Table (GP, GR) No. PDT3
	Tier2
	120,000
	275,000

	PDT3 Oracle Federal Standard Pay Table (GP, GR) No. PDT3
	Tier3
	135,000
	285,000

	PDT3 Oracle Federal Standard Pay Table (GP, GR) No. PDT3
	Tier4
	145,000
	295,000

	
	
	
	

	PDT4 Oracle Federal Standard Pay Table (GP, GR) No. PDT4
	Tier1
	96,539
	295,000

	PDT4 Oracle Federal Standard Pay Table (GP, GR) No. PDT4
	Tier2
	125,000
	305,000

	PDT4 Oracle Federal Standard Pay Table (GP, GR) No. PDT4
	Tier3
	140,000
	325,000

	PDT4 Oracle Federal Standard Pay Table (GP, GR) No. PDT4
	Tier4
	150,000
	335,000

	
	
	
	

	PDT5 Oracle Federal Standard Pay Table (GP, GR) No. PDT5
	Tier1
	150,000
	275,000

	PDT5 Oracle Federal Standard Pay Table (GP, GR) No. PDT5
	Tier2
	145,000
	255,000


III.   RPA BUSINESS EDIT ADDITIONS
a. A Business Edit was added to reject when user clicks SAVE after creating an Entitlement Element with Entitlement Code of “M”  (Navigation:  Person  > Assignment > Entries > Entitlement > Entry Values > Physicians Comparability Allowance).

· Physicians and Dentists (Pay Plan GP or GR) who receive market pay as an element of their annual pay are not eligible for Physicians Comparability Allowance (PCA).   
	IF
	AND
	THEN Reject Validation with following reject message:

	Pay Plan equals “GP” or “GR”
	Entitlement Code equals M (Physicians Comparability Allowance)
	Pay Plan GP/GR employee is not entitled to Physicians Comparability Allowance.  (CIV_ENTITLE_PHYS_DENT_PAY_PLAN)


b. New business edits have been added to the RPA processes to support the pay plan GP and GR lifecycle events.  They are as follows:

· Business edits have been added to NOAs  1xx, 5xx, 7xx, 781, 782, 890, 921, 922 and the equivalent DoD Corrections NOAs to reject update to HR if the following conditions exists:  

	IF

	AND

	AND
	THEN reject update to HR with following error message:

	FROM Pay Plan is not equal to “GP” or “GR”
	TO Pay Plan equals “GP” or “GR”
	The employee has an “Entitlement” assignment element with a code equal to “M” with an effective end date on or after the RPA effective date
	Pay Plan GP/GR employee is not eligible for Physicians Comparability Allowance.  This entitlement must be terminated.  (CIV_PHYSICIANS_COMP_ALLOW)

	TO Pay Plan equals “GP” or “GR
	TO Work Schedule equals “I” or “J”
	
	Due to work schedule, employee does not meet the criteria for DoD Civilian Physicians and Dentists Pay Plan GP or GR.    (CIV_PHYS_DENT_WORK_SCH)

	TO Pay Plan equals “GP” or “GR
	TO Work Schedule equals “P”, “Q”, “S” or “T”
	Part-Time hours is less than 20.00
	Due to part-time hours, employee does not meet the criteria for DoD Civilian Physicians and Dentists Pay Plan GP or GR.   (CIV_PHYS_DENT_PT_HRS) 


· Business edits have been added to NOAs  1xx, 5xx, 7xx, 890, 891, 892, 894, 896, 897, 921, 922 and equivalent DoD Correction NOAs to reject update to HR if the following conditions exist:

	IF

	AND
	THEN reject update to HR with following error message:

	TO Pay Plan equals “GP” or “GR
	TO Adjusted Basic Pay is greater than 0 and is less than the Tier minimum
	Adjusted Basic Pay cannot be less than the Tier Pay Table minimum.  Review position data elements. (CIV_PHYS_DENT_PAY_MIN_TIER)

	Pay Plan equals GR
	Basic Salary exceeds GP-15 Step 10 amount
	Basic Salary cannot exceed GP-15 step 10 amount.  Basic Salary can be found in block 20A (CIV_PAY_PLAN_GR_BASIC_PAY)

	Pay Plan equals GR or GP
	Adjusted Basic Salary exceeds the President Salary (VX-00)
	APP-GHR-38586:  The total Salary has exceeded the allowable amount (400000).  You must correct the Market Supplement amount to reduce Total Salary.

	TO Pay Plan equals “GP” or “GR
	TO Pay Rate Determinant is not equal to 0, 4, T
	Pay Rate Determinant is not appropriate from the DoD Civilian Physicians and Dentists Pay Plan GP or GR.  Verify Pay Rate Determinant.  (CIV_PHYS_DENT_PRD_INVALID)


· Business edit has been added to NOAs 1xx, 5xx, 7xx, 890, 891, 892, 894, 896, 897, 921, 922 and equivalent DoD Correction NOAs to provide a RPA warning message that allows user to continue with the update to HR or to cancel and return back to the RPA for corrections:

	IF

	AND

	AND
	THEN reject update to HR with following error message:

	TO Pay Plan equals “GP” or “GR
	TO Locality Field is greater than 0
	TO Adjusted Basic Pay is greater than 0 and is greater than the Tier maximum
	Market pay (block 20b) has caused the adjusted basic salary (block 20c) to exceed the maximum of the tier pay rate range.  Is this authorized?  If so, click OK to continue update.  If not, click CANCEL to return back to the RPA.  (CIV_PHYS_DENT_PAY_MAX_TIER)


IV.   RPA REMARK ADDITIONS
New remark code YPA – Salary includes a market pay adjustment payment of $_____ (in block 20b) has been added to NOAs 1xx, 3xx, 5xx, 7xx, 8xx, 921, 922 and equivalent DoD Correction NOAs.  This remark should be included on RPAs if the pay plan equals GP or GR.  
V.  PAY500 CHANGES
DFAS implemented changes in the Defense Civilian Payroll System (DCPS) to accept Market Pay as an entitlement rather than a locality pay in their system.  This requires Defense Civilian Personnel Data System (DCPDS) to output multiple Pay500s when an employee becomes eligible for market pay, market pay amount changes, or moves into a non-Pay Plan GP/GR position.  
a. When Pay500s are created as a result of a Request for Personnel Action (RPA) processing and/or data element update and the pay plan equals GP or GR, the locality field in positions 416-421 will reflect zeroes rather than the actual dollar amount from the Locality/SR Supplement field.  In addition, the locality percentage field in positions 103-106 will reflect zeroes.

b. In addition to the regular Pay500s being created from RPA updates, NOAs 5EN, 5EC, 5ED, or 001/5EN Pay500s will be generated as described below to flow Market Pay to payroll DCPS in acceptable formats.  The entitlement code (position 210) will reflect “3” and the Market Pay amount would be documented in positions 219-225 in whole dollars, zero-fill to the left.  For example:  If the amount in the RPA block 20b reflects 75,000, this would be reflected in positions 219-225 as 0075000.  
c. Below are the Pay500 output scenarios for appointment and personnel actions.  For other personnel actions and CAO/Interagency Transfer Process Pay500s to include Cancellations/ Corrections, please reference CRT 08-85565-DoD for all 5EN, 5EC, 001/5EN and 5ED Pay500 outputs. 
· For NOAs 5EN, 5EC, and 001/5EN Pay500s, the date-time stamp is delayed 2 seconds later aft the original NOA Pay500s (i.e., 1xx, 5xx, 7xx, etc.).  

· For NOA 5ED, the date-time stamp is 2 seconds earlier than the NOA Pay500s with the From side information (i.e., 5xx, 7xx, etc.).  
· For Appointment actions, a Pay500 is created in the format as described below:   

	IF NOA equals:
	And RPA TO Pay Plan (Block 16):
	And RPA TO Locality Adj  (Block 20B):
	THEN:

	1xx
	Equals GP or GR
	Is greater than zero
	Produce a NOA 5EN Pay500 with position 210 reflecting the value ‘3’ and positions 219-225 reflecting whole dollar amounts


· For Correction actions on Appointment RPAs , Pay500s are created in the format as described below:
	IF NOA (Block 5A) equals:
	And NOA (Block 6A) equals
	AND FROM Pay Plan
	And TO Pay Plan:
	And RPA Original Locality Adj  (Block 20b)
	And New RPA TO Locality Adj  (Block 20b)
	THEN:

	002
	1xx 
	
	Equal to GP or GR
	Is equal to zero
	Is greater than zero
	Produce a NOA 5EN Pay500 with posn 210 reflecting the value ‘3’ and posns 219-225 reflecting whole dollar amounts

	002
	1xx
	Not Equal to GP or GR
	Equals GP or GR
	Is greater than zero
	Is equal to zero
	Produce a NOA 001 Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting zeroes and posn 305-307 will reflect 5EN

	002
	1xx
	Equals GP or GR
	Equals GP or GR
	Is greater than zero
	Is equal to zero
	Produce a NOA 5ED Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting zeros

	002
	1xx
	
	Equals GP or GR
	Is greater than zero
	Is greater than zero and the amount is DIFFERENT from the original amount
	Produce a NOA 5EC Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting whole dollar amounts


· For cancelling Appointment RPAs, a Pay500 is created in the format as described below:

	IF NOA (Block 5A) equals:
	And NOA (Block 6A) equals
	And TO Pay Plan:
	And New RPA TO Locality Adj  (Block 20b)
	THEN:

	001
	1xx
	Equal to GP or GR
	Is greater than zero
	Produce a NOA 001 Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting zeroes and posns 305-307 reflecting 5EN


· For personnel actions, Pay500s are created in the format as described below:
	IF NOA equals:
	And FROM Pay Plan
	And TO Pay Plan:
	And RPA FROM Locality Adj  (Block 12b)
	And RPA TO Locality Adj  (Block 20b)
	THEN:

	5xx,   702, 703, 713,  721, 890, 894
	Not Equal to GP or GR 
	Equal to GP or GR
	
	Is greater than zero
	Produce a NOA 5EN Pay500 with posn 210 reflecting the value ‘3’ and posns 219-225 reflecting whole dollar amounts

	5xx,  702, 703, 713,  721, 890, 894
	Equal to GP or GR
	Equal to GP or GR
	Is equal to zero
	Is greater than zero
	Produce a NOA 5EN Pay500 with posn 210 reflecting the value ‘3’ and posns 219-225 reflecting whole dollar amounts

	5xx,   702, 703, 713, 721, 890, 894
	Equal to GP or GR
	Equal to GP or GR
	Is greater than zero
	Is equal to zero
	Produce a NOA 5ED Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting zeros

	5xx,  702, 703, 713, 721, 894, 890
	Equal to GP or GR
	Equal to GP or GR
	Is greater than zero
	Is greater than zero and amount is DIFFERENT from the amount in Block 12B
	Produce a NOA 5EC Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting whole dollar amounts

	5xx, 702, 713, 721, 890

	Equal to GP or GR
	Not equal to GP or GR
	Is greater than zero
	
	Produce a NOA 5ED Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting zeros


· For Correction actions on personnel actions, Pay500s are created in the format as described below:

	IF NOA (Block 5A) equals:
	And NOA (Block 6A) equals
	And RPA From Pay Plan (Block 8):
	And TO Pay Plan:
	And RPA Original Locality Adj  (Block 20b)
	And New RPA TO Locality Adj  (Block 20b)
	THEN:

	002
	5xx,  702, 703, 713,  721, 890, 894
	
	Equal to GP or GR
	Is equal to zero
	Is greater than zero
	Produce a NOA 5EN Pay500 with posn 210 reflecting the value ‘3’ and posns 219-225 reflecting whole dollar amounts

	002
	5xx,  702, 703, 713,  721, 890, 894
	Not equal to GP or GR
	Equal to GP or GR
	Is greater than zero
	Is equal to zero
	Produce a NOA 001 Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting zeroes and posns 305-307 will reflect 5EN

	002
	5xx,  702, 703, 713,  721, 890, 894
	Equal to GP or GR
	Equal to GP or GR
	Is greater than zero
	Is equal to zero
	Produce a NOA 5ED Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting zeroes

	002
	5xx,  702, 703, 713,  721, 890, 894
	
	Equal to GP or GR 
	Is greater than zero
	Is greater than zero and the amount is DIFFERENT from the original amount
	Produce a NOA 5EC Pay500 with posn 210 reflecting the value “3” and posns 219-225 reflecting whole dollar amounts


· For cancelling personnel actions, Pay500s are created in the format as described below:

	IF NOA (Block 5A) equals:
	And NOA (Block 6A) equals
	And RPA From Pay Plan (Block 8):
	And TO Pay Plan:
	And RPA Original Locality Adj  (Block 20b)
	And New RPA TO Locality Adj  (Block 20b)
	THEN:

	001
	5xx,  702, 703, 713,  721, 890, 894
	Not equal to GP or GR
	Equal to GP or GR
	
	Is greater than zero
	Produce a NOA 001 Pay500 with posn 210 reflecting the value ‘3’ and posns 219-225 reflecting zeros and posns 305-307 will reflect 5EN


· The following NOAs were excluded:  142, T142, 143, T143, 146, T147, 148, T148, 149, T149, 542, T542, 543, T543, 548, T548, 549 and T549.  This would also exclude the corrections and cancellations to these same NOAs.

d. When a personnel transaction or data element update creates a Pay500, the T38 Indicator value (from the Position > Payroll DDF) will flow on the Pay500 in position 264 and populate positions 303 (T38 Saturday Pay), 304 (T38 Sunday Pay), 463 (T38 Holiday Pay), 464 (T38 Overtime), 465 (T38 Tour Diff) and 466 (T38 On Call) as follows: 

	IF
	Then populate columns 303, 304, 463, 464, 465, 466 with value: 

	Pay Plan is equal to “GP” or “GR
	“N”

	Pay Plan is NOT equal to “GP” or “GR”
	“Y”


e. When users update the new data element T38 Indicator in the Position ( Extra Information ( Payroll  on encumbered positions, a Pay500 will be created as follows:

· The NOAC written to positions 70-72 will be ‘X8G’.

· The effective date written to positions 73-78 will be the effective date of the update.  If user date-tracks the DDF prior to updating one or all of these data elements, the effective date will be the date-track date.  The value will be formatted as YYYYMMDD.

· The value of T38 Indicator will be placed in position 264.
· Positions 303-304 and 463-466 will be populated as depicted above.
f. When position data element T38 Indicator equals “K” and users update the data element T38 Indicator to space (and position is (is it ‘is’ or ‘has to be re-validated’? re-validated), a NOA X8G Pay500 will be created and columns 264, 303-304, 463-466 will reflect spaces.  The effective date written to positions 73-78 will be the effective date of the update.  If user date-tracks the DDF prior to updating one or all of these data elements, the effective date will be the date-track date. 
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