Aggregate Limit Indicator
and Premium Pay Limit Indicator
Update Guidance
For Transitioning Physicians and Dentists from NSPS to GS

DFAS has several GS pay cap business edits when it comes to salaries. There is one edit for Bi-weekly
cap; one for Premium Pay caps; and one for Aggregate Limit caps. Below are the workarounds for NSPS
Physicians and Dentists transitioning to GS positions when salary is over the aggregate limit and bi-
weekly pay limit.

Aggregate Limit Indicator Workaround

Currently at DFAS, when the physicians or dentists are transitioned to GS and their total salary is over the
aggregate limit of $199,700, they will be capped annually at the normal GS pay cap as directed by OPM —
EX-I, $199,700. DFAS provided a workaround that would allow the employee to get paid above the
aggregate limit. Users will need to enter ‘P’ in the position Aggregate Limit Indicator data field for all
physicians and dentists who would be affected by the GS pay cap. If this data element is coded with a
'P', then DFAS' system will allow the annual salary to go up to the Presidential Limit (currently $400,000).

Below provides the steps on updating the position Aggregate Limit Indicator.

Go into the Employee position record — Work Structure>Position>Description

E Mavigator - CIVDOD PERSOMMELIST

Functions
Work Structures:Position:Description

Enter Position names

Civilian Inbox Top Ten List
Workflow Inbox 1. Payroll 500 format
Breakdown Folder 2. Define Position
+ People % 3. Combined Person & Assignment
+ Recruitment 4. Requests: Submit
- Work Structures
Location
+ Organization
+ Job
- Position
Build NSPS Position

Walidate(Z) Occupancy Extra Infarmation Work Choices

1 Version 07-20-2011



Date track if necessary. Go into Extra Information tab.

7
Pasition Details

Start Date | 2004 e

Date Effective MName |D1314.IT SPECIALIST (CUSTSPT).333661.D0D04.APPR
Type |Single Incumbent ¥ Permanent = Eeazonal

Qrganization & Joh
Qrganization |DISA, COMPUTING SERYICES DIRECTORATE Proposed End Date

Joh |221I].Infurma(iun Technology Management Proposed End Date

{Hmng Status

Status |Active Start Date  [15-0CT-2004 Proposed End Date | ]
Location 012385089 Status |Valid

(Eﬁectwe Dates

From [15-0CT2004 To Further Infa [

Walidate(7) Oceupancy Extra Information Work Choices Otherg

Go to Payroll tab.

lNatinnaI Security Professional (NSP)
lNavy

‘ Non-Appropriated Fund

‘7 Payroll

Walidate(Z)

Once in the tab, open Details section so pop-up appears. Go into Aggregate Limit Indicator LOV.

Type

Multlple Agency Information

NSPS Conversion-Out

NSPS Infarmation

National Security Professional (NSP)
Navy

Non-Appropriated Fund

REEEETE]

Payroll

Psn Tracking Info

Skill Information
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Choose ‘P President Limit’

| Description
Mo Limitation
Pr
Wice President Limit

Multiple Agency Information

NSPS Conversion-Out

NSPS Information

National Security Professional (NSP)
Navy

Non-Appropriated Fund

| |Seasonal

Payroll

Psn Tracking Info

Skill Information

Prermiun

Premium Pay Limit Indicator Workaround
If the bi-weekly pay cap needs to be lifted, then an additional step will need to be accomplished.

Click on Premium Pay Limit Indicator LOV and select ‘P’ for President

Multiple Agency Information

NSPS Conversion-Out

NSPS Information

National Security Professional (NSP)
Navy

Non-Appropriated Fund

Payroll

Psn Tracking Info

Skill Information

ent Limit

Premiun

e

Premium Pay Limit Indicator Description

E ||
Executive Level Il
Executive Level lll
Executive Leval [V
Executive Level ¥
CENTCOM

Mo Limitation
President

Vice President

ST EZ O W

3 Version 07-20-2011



on Information{D13141T & 5 DO04 APPR)

Multiple Agency Information

NSPS Conversion-Out

NSPS Information

National Security Professional (NSP)
Navy

Non-Appropriated Fund

|| Seasonal

Payroll

Psn Tracking Info

lNSPS Conversion-Out
lNSPS Information
lNatiunaI Security Professional (NSP)

‘ Non-Appropriated Fund

‘7 Payroll

‘ Psn Tracking Info

Skill Information -]

Walidate(Z)

Validate the position.

D1314.1T SPECIALIST (CUSTSPT).333661.DD04.APPR

EER C Fuis

Pasition Details

Start Date k]
Date Effective Name |D1314.IT SPECIALIST (CUSTSPT).333661.DD04.APPR

Type .Single Incumhent W Bermanent I Beazonal

Qrganization & Job

Qrganization |DISA, COMPUTING SERVICES DIRECTORATE Proposed End Date | ‘

Joh |221“' fi ion Technology Manag; Proposed End Date

{Hmng Status

Status |Active Start Date |1570CT2[|[|4 Proposed End Date ]
Location (012385069 Status [Invalid

(Eﬁecwe Dates

From [15-0CT-2004 To Further Info [[HC]

Walidate(Z) Occupancy Extra Infarmation Watk Choices Otherg
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Click Update on the pop-up

Start Date |15-0CT-2004 |-

Date Effective Name |D1314.1T SPECIALIST (CUSTSPT).333661.DD04.APPR ]

Type |Single Incumbent B ermanent [1Zeasonal

Qrganization & Job
Organization [DISA, COMPUTING SERVICES DIRECTORATE ] Proposed End Date
Joh [221U.Infnrmatiun Technology Management I Proposed End Date

{H\ring Status }

Status Start Date |15-0CT-2004 Proposed End Date :]

Location 012585089

Effective Dates
From |15-0CT-2004 Ta [

Position is now Valid

WEMEND13 SPECIALIST (CUSTSPT).333661.D0D04.APPR

r i ez 7 ] ]
Position Details
Start Date |(HEOSERINIE]
Date Effective Name |D1314.IT SPECIALIST (CUSTSPT).333661.0D04.APPR

Type |Single Incumbent W Permanent = Sezsonal

Organization & Job
Organization |DISA, COMPUTING SERVICES DIRECTORATE Proposed End Date
Joh |221[I.Infnrmatinn Technology Management Proposed End Date

{H\ring Status

Status |Active Start Date |15-0CT-2004 Proposed End Date | }
Location (012585089 Status [Valid

{Eﬁectwe Dates

From [14-JUL2011 To Further Infa [[ne ]

Walidate(Z) Occupancy Extra Information Work Choices

If updating these elements on an encumbered position, a Pay500 is created for the interface to DFAS to
let them know of the indicators. If these are updated prior to an employee being placed on them, it will
interface the codes with the action being processed.

5 Version 07-20-2011



