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NSPS Transition Managers’

Staffing Bulletin 07-01
Subject:  Vacancy Announcements

Vacancy announcements for NSPS positions are very similar to those for GS positions, but there are differences too.  Some key differences that managers and applicants should be aware of include  -----

Searching for NSPS Announcements:   Applicants can search for NSPS announcements on the vacancy announcement board by selecting NSPS from the Special Programs menu.  If interested in a specific pay band (i.e., 1 through 4), applicants may select the Pay Band from the Grade/Pay Band menu. 

Statement of Salary:   The salary identified on the vacancy announcement includes the Local Market Supplement.  A parenthetical statement next to the salary states “(Includes XX% Local Market Supplement).”

Limiting Salary Ranges:   Managers may only offer a salary that is shown on the vacancy announcement.  The full pay band range is only shown when the position can be filled anywhere within the pay band.  Announcements may target a specific portion of the pay band and the salary range on the vacancy announcement will reflect this limit.  Managers cannot offer a salary outside of the advertised pay range, regardless of the qualifications of the employee.   

If a manager is concerned about offering salaries at the higher end of the pay band, consider advertising a position with a starting salary at the minimum of the pay range with a maximum of what may be paid (i.e., the GS equivalent grade (step 1) plus 30%).  This allows managers to reach someone at the lower end of the pay band without exceeding their budget.  

Some commands may have local pay setting policies, such as pay or compensation lanes, which may impact the salary range shown on the vacancy announcement.   Be knowledgeable on all local policies.  

Donna Riney

Program Manager NSPS

HQDA, Asst G-1 for Civilian Personnel
