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NSPS Compensation Bulletin:  
Setting Pay after a Temporary Action
Revised:  18 Feb 2009
This bulletin provides instructions for setting pay for an NSPS employee upon the expiration of a temporary promotion or temporary reassignment that resulted in a pay increase (both these will be referred to as temporary actions in this bulletin).  It pertains only to temporary actions within NSPS, not to temporary actions to non-NSPS positions.  
Requirement:  NSPS Enabling Regulations (9901.353(g), 9901.354(c)(2)) and Implementing Issuances (SC1930.10.4.3) require that, upon expiration or termination of a temporary promotion (or a temporary reassignment that resulted in a pay increase), the employee's base salary shall be set at the same rate the employee received prior to the temporary action, with appropriate adjustments for pay increases (i.e., rate range increases, performance payout, etc.) that occurred during the time the employee was assigned to the new position, as applicable.  
Basic calculation of new salary upon expiration of temporary promotion or reassignment that crosses a performance cycle:  Once the temporary action has expired and the employee returns to the permanent position of record, the employee’s salary should also revert back to the former amount (i.e. salary preceding temporary increase). As a general rule, the same percentage that was applied as part of the payout should be applied to the former salary upon termination of the temporary action.  This percentage is applied to the former salary (prior to the temporary action) and added in when determining the new salary for the permanent position of record.  In addition, any rate range adjustments are also calculated based on the lower salary and added in.  Example:
	Step
	Description
	Source
	Example

	1
	Base salary on 30 Sep (temporary salary)
	CWB base salary
	$89,107

	2
	Dollar amount of salary increase portion of payout awarded by pay pool
	CWB salary increase amount (or 891 SF50 Remarks)
	$2,528

	3
	Percentage increase
	Calc (step 2 divided by step 1)
	2.84%

	4
	Base salary prior to temporary action
	“From” side of temporary action SF50
	$83,761

	5
	Dollar amount of salary increase applied to former salary
	Calc (step 4 times step 3 (.0284))
	$2,379

	6
	Dollar amount of rate range adjustment of 1.74% applied to former salary*
	Calc (step 4 times .0174*)
	$1,458

	7
	Salary amount upon expiration of temporary action
	Calc (step 4 plus 5 plus step 6)
	$87,598


* Rate range adjustment percentage varies.  Jan 2008 was 1.5%, Jan 2009 was 1.74%.

Sample worksheet:  The embedded worksheet below can be used to perform the calculations shown above, and can be provided to the employee to show how their pay was calculated.
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Temporary actions expiring prior to the payout date:  If a temporary action expires after the rating cycle ends, but prior to the payout effective date in January, the payout actions generated through the mass process need to be canceled prior to processing and submitted manually to reflect the corrected payout amounts based on the lower salary. It’s very important that organizations track temporary actions and termination dates around this time of year to make sure that any changes to lower salary actions are submitted and processed in a timely manner; otherwise an indebtedness situation can arise for the employee.  
Bonuses awarded during the payout:  The intent of NSPS enabling regulations and implementing issuances is to reset the employee’s pay at the same rate received prior to the temporary action, adjusted by any applicable pay increases.  The intent is not to cause the employee to become indebted when the payout, or part thereof, was made as a bonus rather than a salary increase.  Therefore any bonus payout is left unchanged. 

Payout distribution considerations:  Pay pool officials need to be aware of employees who are occupying a position based on a temporary action on the last day of the rating cycle.  Payouts for these employees will automatically be calculated based on the employee’s higher salary on the last day of the rating cycle.  When calculating the payout split between salary increase and bonus, pay pools should consider how the salary increase will come into play once the employee’s temporary action is concluded.  If the employee was high in a lower pay band, the change to lower band may not be able accommodate the full amount of the salary increase being awarded through the payout process.  Pay pools may want to set up their own business rule to reduce the salary increase portion of the payout (and increase the bonus) so the employee is not disadvantaged upon return to the permanent position.
LeeAnn Eudaily
Program Manager, NSPS

HQDA, Asst G-1 for Civilian Personnel 
_1296473371.xls
Calc

		Salary Calculator

		For use at the conclusion of a temporary action to another NSPS position.

		Employee is returning to original position.

		NSPS performance payout has intervened.

		Instructions:  Enter (or replace) data in all highlighted cells (and ONLY highlighted cells).

		Copy and paste values from the other tabs as needed.

		Employee Name

		Employee SSAN (last 4)

		Permanent Pay Schedule-Pay Band

		Step		Amount		Source

		Base pay prior to temporary action		50,000		SF50 that started temp action, block 12a

		Base pay at end of rating cycle (30 Sep)		52,380		DD Form 2906 Addendum (or CWB or other source)

		Performance pay increase amount		1,500		SF50 payout action (NOAC 891), remarks

		Performance pay increase percent		0.0286368843		Calculated

		Recalculated performance pay increase		1,432		Calculated

		Rate range adjustment percent		1.74%		Rate Ranges tab

		Amount of rate range adjustment		870		Calculated

		New base pay (with perf payout and rate range adj)		52,302		Calculated

		Max for PS-PB		91,801		PS-PB tab

		New base pay (with perf payout and rate range adj)		52,302		Calculated

		Local Market Supplement (LMS) percent		13.86%		LMS tab

		Local Market Supplement (LMS) amount		7,249		Calculated

		New total pay		59,551		Calculated





LMS

		Local Pay Area		2009 Rate		2008 Rate

		No locality pay (OCONUS)		0%		0%

		Other - Rest of US		13.86%		13.18%

		Atlanta		18.55%		17.30%

		Boston MA-NH-ME-RI		23.98%		22.51%

		Buffalo		16.39%		15.37%

		Chicago-Naperville-Michigan City IN		24.47%		23.16%

		Cincinnati		18.28%		17.77%

		Cleveland-Akron		18.16%		17.11%

		Columbus		16.62%		15.80%

		Dallas-Ft Worth		19.95%		18.74%

		Dayton-Springfield		15.90%		15.26%

		Denver-Aurora-Boulder		22.03%		21.03%

		Detroit-Warren-Flint		23.56%		22.53%

		Hartford		25.08%		23.97%

		Houston		28.28%		27.39%

		Huntsville-Decatur		15.46%		14.23%

		Indianapolis-Anderson-Columbus		14.23%		13.51%

		Los Angeles-Long Beach-Riverside		26.51%		25.26%

		Miami-Ft Lauderdale		20.21%		19.11%

		Milwaukee		17.65%		16.73%

		Minneapolis-St Paul		20.36%		19.43%

		New York		27.96%		26.36%

		Philadelphia-Camden		21.25%		20.14%

		Phoenix-Mesa-Scottsdale		16.08%		14.74%

		Pittsburgh		15.86%		14.93%

		Portland-Vancouver-Beaverton		19.71%		18.72%

		Raleigh-Durham		17.38%		16.82%

		Richmond, Va		16.10%		15.40%

		Sacramento		21.53%		20.25%

		San Diego-Carlsbad-San Marcos		23.44%		22.00%

		San Franciso-San Jose-Oakland		34.35%		32.53%

		Seattle-Tacoma		21.06%		19.75%

		Washington DC-Baltimore-No VA		23.10%		20.89%





PS-PB

		Pay Sched-		2009		2008

		Pay Band		Maximum		Maximum

		YA-01		$64,403		$62,593

		YA-02		$91,801		$89,217

		YA-03		$133,985		$130,211

		YB-01		$39,161		$38,060

		YB-02		$58,622		$56,973

		YB-03		$77,194		$75,025

		YC-01		$64,403		$62,593

		YC-02		$113,908		$110,691

		YC-03		$133,985		$130,211

		YD-01		$64,403		$62,593

		YD-02		$91,801		$89,217

		YD-03		$133,985		$130,211

		YE-01		$39,161		$38,060

		YE-02		$58,622		$56,973

		YE-03		$77,194		$75,025

		YE-04		$91,801		$89,217

		YF-01		$64,403		$62,593

		YF-02		$113,908		$110,691

		YF-03		$133,985		$130,211

		YG-02		$175,000		$175,000

		YG-03		$225,000		$225,000

		YH-01		$64,403		$62,593

		YH-02		$108,483		$105,420

		YH-03		$133,985		$130,211

		YI-01		$39,161		$38,060

		YI-02		$58,622		$56,973

		YI-03		$77,194		$75,025

		YJ-01		$64,403		$62,593

		YJ-02		$113,908		$110,691

		YJ-03		$133,985		$130,211

		YJ-04		$200,000		$200,000

		YK-01		$64,403		$62,593

		YK-02		$91,801		$89,217

		YK-03		$133,985		$130,211

		YL-01		$39,161		$38,060

		YL-02		$58,622		$56,973

		YL-03		$77,194		$75,025

		YL-04		$108,483		$105,420

		YM-01		$39,161		$38,060

		YM-02		$58,622		$56,973

		YN-01		$64,403		$62,593

		YN-02		$113,908		$110,691

		YN-03		$133,985		$130,211

		YP-01		$64,403		$62,593





Rate Ranges

		Year		Payout date		Rate Range Adj		GPI

		2009		4-Jan		1.74%		2.90%

		2008		6-Jan		1.50%		2.50%






