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What”’s New In this Edition
Of the HQACPERS Version 2.0 APG!

This Edition replaces all previous editions of the HQACPERS Automated Products Gui de (APG).

HQACPERS provides two types of products to support its custoners: reports and data extract files.
Since publication of the previous edition of the APG several significant changes have been made
to the list of products generated by HQACPERS and how they are distributed. The product lists
cont ai ned herein have been revised accordingly.

Wth the inplenmentation of HQACPERS Version 2.0, the once faniliar mainframe online report
screens are no longer available. Instead reports suitable for general know edge to the Arny
comunity are posted on the Arny’s G vilian Personnel Online (CPOL) website. In addition, the
HQACPERS Uni verse of the Business Objects Arny (BOA) systemis now available to users to generate
ad-hoc reports fromthe HQACPERS dat abase on their own

New t echnol ogi es have al so changed how standard reports and data extract files are disseni nated
to HQACPERS custoners. Printed copies of reports and files on CDs are no longer distributed. The
follow ng describes the new nethods of distribution

. Public Domain Products — CPOL Website

St andard reports that contain information suitable for Arny-w de know edge and do not contain
sensitive information are published on the Civilian Personnel Online (CPOL) website in the
HQACPERS Reports section. Users nust obtain a special password to access this section on
CPCL

. Restricted/Sensitive Information and Special Handling Products — SBU Server

Data extract files and sone reports contain restricted or sensitive information that cannot
be released in the public domain. These products are distributed only to authorized

i ndividuals on a need to know basis. Distribution of this type is acconplished primarily by
posting the products on a password protected Sensitive but Unclassified (SBU) Server. A few
restricted or sensitive products are delivered directly to the person concerned

Sonme products may require special handling. Special handling products are defined as those
containing information suitable for Arnmy-w de know edge but require inmmediate distribution to
speci fic custoners. Special handling products nay be posted on both CPOL and the SBU Server

Instructions concerning how to access public domain products and how to request and access
products containing restricted/sensitive information have been added

HQACPERS conti nues to support custoners requiring special one-tine or non-standard reports or
data extract files, providing that certain criteria are net. This criteriais clearly
articulated in this edition of the APG

The Glossary of Terms section has been renanmed as Terms and Business Rules. |n addition, it has
been updated appropriately to reflect current usage and changes brought about by the introduction
of HQACPERS 2.0. This includes the follow ng major revisions

. Most Arny enpl oyees hold a single job, or position. A few, however, may hold nore than one
position. The new term Person |ID has be introduced to identify the personnel records
associ ated with each position held by and enpl oyee

e Ternms and business | ogic associated with the Active Indicator in determ ning enpl oyee pay and
enpl oynment status have been updated to reflect that an enployee with nultiple positions is
not consi dered separated fromthe Arnmy workforce until separated fromall positions held

e The new online HQACPERS Lookup Codes Dictionary (LCD) is referenced as the source for |ooking
up current code val ues, where appropriate

Report descriptions are listed by Product Control Nunber (PCN). Each report description has been
expanded to include the report’s title, Resource Control Symbol (RCS), generation frequency,
whether or not it contains sensitive Privacy Act information, distribution method, and

cat egory(ies) assigned

Page
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An index of reports by category is included, as in previous editions. Two new report indexes,
one by schedul ed generation frequency and the other by nethods of distribution, have been added.

Finally, the format and appearance the APG has been revised to conformwi th other HQACPERS
docurent ati on.

(NOTE: Due to a recent reorganization, the HQACPERS Application Mintenance Team has been

redesi gnated as the Legacy Reporting Support (HQACPERS) Team of the Legacy Refresh & Reporting
G oup.)
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SECTION 1
INTRODUCT ION

1.1. ABOUT THIS MANUAL

Thi s manual replaces all previous editions of the Headquarters Arnmy Civilian Personnel System
(HQACPERS) Automated Products Guide APG It is available on the Cvilian Personnel Online (CPQL)
website at http://cpol.army.mil/. On reaching the CPOL main page, select References & Tools -2
CPOL Top Pages - Tools > Admin Tools > HQ ACPERS Manuals -- Automated Products Guide (APG).

1.1.1. Scope

The APG identifies, lists, and describes the standard automated products that are generated by
HQACPERS Version 2.0 and how to access them

Information is also provided describing the criteria for and how customers can request
speci al / ad- hoc products.

1.1.2. Audience

The information in the APGis specifically directed towards the needs of custonmers of HQACPERS
products. It also provides guidance for IT specialists who produce and nmanage these products

1.1.3. Organization of Content

The contents of this manual are organi zed into nunbered sections according to the genera
categories that are outlined in the Table of Contents. The sections are further organized into
sub-sections. The first nunber in a sub-section corresponds to the nunber of its parent
section, e.g., sub-section 1.1 is in Section 1

According to DO Arny standard correspondence practices, nost acronyns will be preceded by their
clear text definition when first used in the text of each section of this nmanual. This practice
may be repeated from sub-section to sub-section if considered appropriate to ensure clarity. On
the other hand, for brevity purposes, other acronyms, such as those that may appear only in
diagranms, will not be acconpanied by definitions in the text. Definitions of comon acronyns
associ ated with HQACPERS are provided in sub-section 1.11

Thr oughout this manual, when the term HQACPERS is used wi thout qualification, reference to
Version 2.0 and the HP UNI X operating environnment is assumed. Similarly, when the term HQACPERS
Dat abase is used, reference to the Oracle database is inplied

1.1.4. Points of Contact

User conments and reconmmendati ons are wel come. Please subnit themto the follow ng nailing or
e-mai | address

Legacy Reporting Support (HQACPERS) Team
Legacy Refresh & Reporting G oup

Sof tware Integration Branch (SIB)

Civilian Information Services Division (ClSD)
2461 Ei senhower Avenue, Hoffman 1, Room 444
Al exandria, VA 22331-3014

FOR NEW REQUIREMENTS/POLICY MATTERS:

ATTN. PECP-CHR-SI (Donnita Akl ey)

Donnita Ackley, (703) 325-1405, DSN 221-1405
FAX: (703) 325-5084, DSN 221-5084

Donni t a. Ackl ey@sanar a. hof f man. arny. mi |

FOR DISTRIBUTION/COORDINATION:

ATTN: PECP-CHR-SI (Al an Mat hena)

Al an Mat hena, (703) 325-4862, DSN 221-4862
FAX: (703) 325-5084, DSN 221-5084

Al an. Mat hena. ctr @sanar a. hof f nan. arny. mi |
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1.2. HQACPERS OVERVIEW
1.2.1. System Description

HQACPERS is a huge infornation systemthat provides current and historical data to support
civilian personnel strength reporting and nanagenent information requirements of civilian
personnel nanagers and specialists within DOD; the Arnmy’s Ofice of the Assistant G1 for Gvilian
Personnel Policy; U 'S. Arny Human Resources Command (HRC); Headquarters, Departnent of the Arny
(HQDA); and Arnmy Command communi ti es. The system mai ntains information for around 300, 000 current
civilian enployees. The data repository also has historical information about all enployees —
active, inactive, and separated - that date back to 1991 when HQACPERS was first inplemented, and
for some enpl oyees as far back as 1984.

For detailed system and database technical information about HQACPERS refer to the HQACPERS Data
Element Dictionary (DED). The DED al so includes data el enent descriptions. It is located in
the sane location on the Arny Cvilian Personnel Online (CPOL) website as is this docunent.

1.2.2. HQACPERS Data

Al'l HQACPERS products described in this publication are generated fromthe HQACPERS dat a
repository. HQACPERS maintains HQ |l evel data for Appropriated Fund (AF), Non-Appropriated Fund
(NAF), and Local National (LN) Arny civilian enployees, as well as Non-Arny enployees who are
serviced by Arny personnel offices. This includes data for:

e Appropriated Fund (AF) Enployees (Title 5 USC). Current and historical data for active,
inactive, and separated enpl oyees of this type are maintained in the database.

. Direct-Hre and Indirect-Hire Local National (LN) Enployees. Current data is maintained in
the database. Historical data is naintained in files.

e Arny National Guard Enployees (Title 32 USC). Current data is naintained in the database.
Hi storical data is naintained in files.

. NAF Enpl oyees. Current data is nmintained in the database. Historical data is nmaintained
infiles.

. Federal civilian positions.

Thi s data includes:

. Enpl oyee bi ographic and career information history.
. Enpl oyee performance neasurement history.

. Enpl oyee training history.

. Enpl oyee awards history.

. Enpl oyees in the Special Enploynent Program ( SPEP).
. Enpl oyee position history infornation.

O her information available in the system covers:

. Menbers of the Arny Acquisition Wrkforce and Corps.
. Regi strants in the Arnmy Gvilian Career Evaluation System (ACCESS).

. Enpl oyees deployed to an active Theater of Operations in support of DoD contingency
oper ati ons.

1.3. INFORMATION CLASSIFICATION AND SECURITY

HQACPERS does not nmintain classified infornation. The system does nmintain sensitive data, to

i ncl ude personal enployee information that falls under the provisions of the Privacy Act. In
addition, some data when fornmatted in reports and extract files that pertain to specific units or
commands will be restricted to the unit or command concerned. Care is taken to protect data in
accordance with Federal |aw and DoD regul ations as inplemented by the Arny Information Assurance
Program (Al AP).

Aut hori zed users can access data in the HQACPERS dat abase by using the Business Chjects Arnmy (BQOA)
ad-hoc reports and query tool. BOA data access security is inposed at record | evel based on each
user’s assignment and organi zational conponent.
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HQACPERS reports suitable for publication in the public donain are posted on the Arny Civilian
Personnel Online (CPOL) website in a special password protected reports section. Reports and data
extract files containing restricted and sensitive data are stored on a password protected
Sensitive But Unclassified (SBU) server, access to which is restricted to personnel on a strict
need-to-know basis. A few priority or sensitive reports are delivered personally to designated
aut hori zed customers.

1.4_ STANDARD PRODUCT TYPES

HQACPERS generates two types of standard products on a schedul ed basis, such as weekly, nonthly,
sem -annual Iy, and annually. These products are

1.4.1. Reports.
Standard fornatted reports present information and statistics in a readable manner. They include
titles, colum headers, and a m xture of clear-text explanations and codes. Section 2 of this
docunent provides detail ed descriptions of the standard reports that are avail able

1.4.2. Data Extract Files.

Extract files contain fixed |length or variable | ength data records containing codes and text
pul | ed from HQACPERS dat abase tables. They are not readable without the aid of a record |ayout
description

Extract files are used by local office applications. They are not listed in the APG as they are
formatted and generated to support long-termrequirenents of specific custonmers on a regular
schedul ed basis. The requirenents for each file are described in formal System Interface
Agreements (SIAs) concluded with the office concerned

See Subsection 1.1.4._for the designated Points of Contact to initiate and coordinate System
Interface Agreements.

1.5. SPECIAL PRODUCTS/AD-HOC REPORTS

The HQACPERS Uni verse of the Business bjects Arnmy (BOA) systemis available to users to
generate ad-hoc reports fromthe HQACPERS dat abase on their own.

Nevert hel ess, HQACPERS continues to support custoners requiring special one-tine or non-standard
reports or data extract files, providing that the products requested neet the follow ng
criteria:

. May be generated frominformation in the HQACPERS data repository.

. Cannot be generated by the custoner using the HQACPERS Busi ness bjects Arny (BQA) ad-hoc
query and reporting system

e Are within systemand practical workload capabilities
. Do not duplicate information already published in standard products

In addition the person or persons receiving the products nust be authorized to view the data
has a need to know, and release of the information conforms to the Freedom of Infornmation Act.

The request may require approval of the Configuration Control Committee (CCC) or Configuration
Control Board (CCB), depending on the level of effort necessary.

See Subsection 1.1.4._for the designated Points of Contact to initiate and coordinate requests
for special products/ad-hoc reports.
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1.6. PRODUCT DISTRIBUTION
1.6.1. Public Domain Products — CPOL Website.
Standard reports that contain information suitable for Arny-w de know edge and do not contain
sensitive information are published on the Civilian Personnel Online (CPOL) website in the

HQACPERS Reports section

The CPOL HQACPERS Reports section is at http://cpol.army.mil/. On reaching the CPOL main page
sel ect References & Tools -2 CPOL Top Pages -2 Tools - Admin Tools - HQ ACPERS Reports.

A special password is required to access the CPOL HQACPERS Reports section. Users must
coordinate with their system administrator and submit a System Access Nomination and
Authorization Request (SANAR) form to acquire access.

1.6.2. Restricted/Sensitive Information and Special Handling Products — SBU Server.

Data extract files and sone reports contain restricted or sensitive informati on that cannot be
rel eased in the public domain. These products are distributed only to authorized individuals on
a need to know basis. Distribution of this type is acconplished primarily by posting the
products on a password protected Sensitive but Unclassified (SBU Server. A fewrestricted or
sensitive products are delivered directly to the person concerned

Some products may require special handling. Special handling products are defined as those
containing informati on suitable for Army-w de know edge but require i mediate distribution to
specific custoners. Special handling products nay be posted on both CPOL (see 1.6.1 above) and
the SBU Server

Authorization to access the SBU server is coordinated with the System Interface Agreement (SI1A)
concluded in accordance with Subsection 1.4.2.

Page 1-4
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SECTION 2
STANDARD REPORTS

2.1. STANDARD REPORT IDENTIFICATION, CATEGORIES, AND GENERATION SCHEDULE

2.1.1. Product Control Numbers (PCN)

The PCN identifies an individual report. Each report is assigned a unique PCN. HQACPERS PCNs
begin with ZMA- or ZMD- followed by a three-four nunber or character code. An exanple of a PCN
is ZMA-5HA, which is assigned to the report Demographic Minority Report by Pay Grade/Level,
Personnel Office (POl) Summaries. No other product generated by HQACPERS is assigned the sane
PCN

PCNs are assigned without regard to Requirenments Control (RCS) or Product Categories, although
effort is taken maintain functional relationships if possible. The next available PCN is
assigned to a product when it is created

Currently HQACPERS generates 142 standard reports
2.1.2. Requirements Control Symbols (RCS)
The RCS is control nunber assigned to identify a famly of reports. Therefore multiple reports

may be assigned the same RCS, but a single report nay be assigned only one RCS. The 142
standard HQACPERS reports are distributed between 12 RCSs

RCS Reports
234EEO 2
279EEO 47
CSGPA1103 70
DCSPER320 2
DCSPER322 2
DCSPER362 3
DCSPER492 1
DCSPER494 3
DCSPER565 2
DCSPER592 1
SACSA185 1
SF113A 8
142

2.1.3. Categories

Reports are al so grouped into subject categories. A subject category may include reports from
mul tiple RCSs. Also, unlike with a PCN or RCS, an individual report may be assigned to nore
than one category. Currently, HQACPERS standard reports are listed under the followi ng 19

cat egori es:

Category Reports
Awar ds 1
Car eer Prograns/ Special Prograns 17
Custom zed Data Products

Equal Enpl oynent Qpportunity, Mnority, Disability, Gender
Fi nanci al , Payroll

Injury & Unenpl oynent

Interns and CO OP

Mobi | i zati on

Nat i onal Cuard

Non- Appr opri ated Fund

Cccupational Series Distribution

Cccupati ons

Personnel Actions, Gains & Losses

Privacy Act Data

Profile Reports (Resource Cui dance Reports)

Reduction in Force (R F)

Retirenent, Voluntary Separations (VERS, VSIP)

Strength & Enpl oynent Counts

Supervi sors & Senior Level Enployees

[¢)]
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2.1.4. Scheduled Generation Frequencies

Current standard reports are generated at schedul ed intervals as indicated bel ow

Frequency Abbreviation Reports
Mont hl'y Mon 50
Quarterly Qr 81
Semi - Annual SmAnn 2
Annual Ann 9

142

2.2. STANDARD REPORT DESCRIPTIONS

Descriptions of the 142 standard reports currently generated by HQACPERS are provided bel ow. The
descriptions are listed in order of Product Control Nunmber (PCN). (See Appendices B, C, and D
for indexes of reports listed by category, schedul ed generation frequency, and distribution

met hods. )

Each report description includes the report's title, Resource Control Synbol (RCS), generation
frequency, whether or not it contains sensitive Privacy Act information, distribution method,
category(ies), and a description of the information it contains. Two asterisks (**) after a PCN
flags a report as having 100 or nore pages.

PCN: ZMA-10A EEO PART 1, SECTION 1A, ARMY WORKFORCE DISTRIBUTION BY WORK SCHEDULE WITHIN PAY
PLAN, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce by work schedule within pay plan, broken-down by gender and
et hni c groups.

For each pay pl an/work schedul e, counts and percentages for ethnic groups are provi ded as
follows (the associated Race National Oigin (RNO Code is in parenthesis): Total (all codes);
Wiite (E Y); Mnorities (Not E Y); Black (C); H sp (D), Asian Amer/Pac Isl (B); Aner |nd/Al ask
Nat (A); Asian (F); Chinese (Q; Filipino (H; Guamanian (J); Hawaiian (K); Japanese (L);
Korean (M; Sampan (N); Vietnanese (P); Oher Pac (Q.

PCN: ZMA-11A EEO PART 1, SECTION 2A, ARMY WORKFORCE PROFILE BY GRADE/PAY LEVEL, APPROPRIATED
FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Opportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arnmy workforce by pay grade/level, broken-down by gender and ethnic groups.

PCN: ZMA-11B** EEO PART 1, SECTION 3A, ARMY WORKFORCE PROFILE BY OCCUPATIONAL SERIES, DA
SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce by occupational series, broken-down by gender and ethnic
groups.

PCN: ZMA-11C** EEO PART 1, SECTION 3C1, ARMY WORKFORCE PROFILE BY PATCO, GRADE (GR) GROUPING
(GPR), AND OCCUPATIONAL SERIES, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Opportunity Conmi ssion (EEOC). This report provides DA sunmmary statistics about the
Appropriated Fund Arny workforce by PATCO grade (GR), grouping (GPR), and occupational series
br oken- down by gender and et hnic groups.
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HQACPERS 2.0 APG JUNE 2007-01
SECTION 2 — STANDARD REPORTS

PCN: ZMA-11D** EEO PART 1, SECTION 6A, ARMY WORKFORCE PROFILE BY PATCO, GRADE (GR) GROUPING
(GPR) AND OCCUPATIONAL SERIES UNDER-REPRESENTATION, DA SUMMARY, APPROPRIATED FUND EMPLOYEES
RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmission (EEOC). This report provides DA summary statistics about gender and
mnority under representation in the Appropriated Fund Arny workforce by PATCO grade (GR
groupi ng (GPR), and occupational series, broken-down by gender and ethnic groups.

PCN: ZMA-11E EEO PART 1, SECTION 6C, ARMY WORKFORCE PROFILE BY PATCO AND GRADE GROUPING UNDER-
REPRESENTATION, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides DA summary statistics about gender and
mnority under representation in the Appropriated Fund Arny workforce by PATCO and grade
groupi ng (GPR), broken-down by gender and ethnic groups.

PCN: ZMA-11F EEO PART 1, SECTION 7A, ARMY WORKFORCE PROFILE BY HANDICAP AND DISABLED WITHIN
PAY PLAN/PAY GRADE, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Opportunity Conmission (EEOC). This report provides DA summary statistics about the

handi capped and di sabl ed Appropriated Fund Arnmy workforce by handi cap and di sabl ed categori es,
br oken- down by pay pl an/ grade and gender.

PCN: ZMA-11G EEO PART 1, SECTION 8A, ARMY WORKFORCE PROFILE BY SEVERELY HANDICAP CATEGORIES
WITHIN PAY PLAN/PAY GRADE, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce who are severely handi capped by handi cap categories, broken-
down by pay plan/grade and gender.

PCN: ZMA-11H EEO PART 1, SECTION 9A, ARMY WORKFORCE PROFILE BY CAREER PROGRAM, DA SUMMARY,
APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Opportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce by career program broken-down by gender and ethnic groups.

PCN: ZMA-111 EEO PART 1, SECTION 10A/10B, ARMY WORKFORCE PROFILE BY OCCUPATION, DA SUMMARY,
APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmmi ssion (EEOC). This report provides DA sunmmary statistics about the
Appropriated Fund Arny workforce by occupation, broken-down by handicap categories and ethnic
groups.
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PCN: ZMA-11J EEO PART 1, SECTION 11A, EEO MONITORING SYSTEM PROFILE REPORT, DA SUMMARY,
APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmmission (EEOC). This report provides DA Sunmary statistics about the
Appropriated Fund Arny workforce by pay plan, handicap category, ethnic group, and work
schedul e, broken down by gender.

PCN: ZMA-11K1A* EEO PART 2, SECTION 6A(1 OF 2), ARMY WORKFORCE PROFILE BY PATCO AND GRADE
GROUPING UNDER-REPRESENTATION, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmission (EEOC). This is the first half of a report that provides under
representation conmand statistics about the Appropriated Fund Arnmy workforce by PATCO and grade
groupi ng, broken down by gender and ethnic groups. See PCN ZMA11K1B for the second half of this
report.

PCN: ZMA-11K1B* EEO PART 2, SECTION 6A(2 OF 2), ARMY WORKFORCE PROFILE BY PATCO AND GRADE
GROUPING UNDER-REPRESENTATION, COMMAND SUMMARIES APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This is the second half of a report the provides under
representation conmand statistics about the Appropriated Fund Arny workforce by PATCO and grade
groupi ng, broken down by gender and ethnic groups. See PCN ZMA11K1lA for the first half of this
report.

PCN: ZMA-11L EEO PART 1, SECTION 12A, ARMY WORKFORCE PROFILE BY PAY PLAN (GR) GROUPING (GPR)
AND CIVILIAN PERFORMANCE RATING, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce by grade (GR) grouping (GPR) and civilian perfornmance rating,
br oken-down by gender and ethnic groups.

PCN: ZMA-11M EEO PART 1, SECTION 3D, ARMY WORKFORCE PROFILE BY TEN MOST POPULOUS OCCUPATION
SERIES/OCCUPATIONAL LEVELS, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This report provides DA summary statistics about the 10 nost
popul ous occupation series/occupational levels filled by the Appropriated Fund Arny worKkforce,
br oken- down by gender and et hnic groups.

PCN: ZMA-12C EEO PART 1, SECTION 4A, ARMY WORKFORCE PROFILE - PERSONNEL TRANSACTIONS BY
OCCUPATIONAL CATEGORY, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce by occupational category (PATCO and type of personnel
transactions (Nature of Action (NOA)) processed, broken down by gender and ethnic groups.

PCN: ZMA-12D EEO PART 1, SECTION 4B, ARMY WORKFORCE PROFILE - PERSONNEL TRANSACTIONS BY WAGE
SYSTEM, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmmi ssion (EEOC). This report provides DA sunmmary statistics about the
Appropriated Fund Arny workforce by wage system (pay plans) and type of personnel transactions
(Nature of Action (NOA)) processed, broken down by gender and ethnic groups.
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PCN: ZMA-12E** EEO PART 1, SECTION 9B, ARMY WORKFORCE PROFILE - PERSONNEL TRANSACTIONS BY CAREER
PROGRAM, DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Opportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce by career program and type of personnel transactions (Nature
of Action (NOA)) processed, broken down by gender and ethnic groups.

PCN: ZMA-12F** EEO PART 2, SECTION 4A, ARMY WORKFORCE PROFILE - PERSONNEL TRANSACTIONS BY
OCCUPATIONAL CATEGORY, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides comuand statistics about the Appropriated
Fund Arny workforce by occupational category (PATCOB) and type of personnel transactions
(Nature of Action (NOA)) processed, broken down by gender and ethnic groups.

PCN: ZMA-12G** EEO PART 2, SECTION 4B, ARMY WORKFORCE PROFILE - PERSONNEL TRANSACTIONS BY WAGE
SYSTEM, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This report provides comand statistics about the Appropriated
Fund Arny workforce by wage system (or pay plan) and type of personnel transactions (Nature of
Action (NOA)) processed, broken down by gender and ethnic groups.

PCN: ZMA-12H** EEO PART 2, SECTION 9B, ARMY WORKFORCE PROFILE - PERSONNEL TRANSACTIONS BY CAREER
PROGRAM, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Category(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of nmany RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmi ssion (EEOC). This report provides command statistics about the Appropriated
Fund Arny workforce by career program and type of personnel transactions (Nature of Action
(NQA)) processed, broken down by gender and ethnic groups.

PCN: ZMA-13A EEO PART 1, SECTION 5A, ARMY WORKFORCE PROFILE - TRAINING, DA SUMMARY,
APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmmi ssion (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce by type of training, broken down by gender and ethnic groups.

PCN: ZMA-13B EEO PART 2, SECTION 5A, ARMY WORKFORCE PROFILE - TRAINING, COMMAND SUMMARIES,
APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enployment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conm ssion (EEOC). This report provides comand statistics about the Appropriated
Fund Arny workforce by type of training, broken down by gender and ethnic groups.

PCN: ZMA-14A EEO PART 1, SECTION 1B, ARMY WORKFORCE DISTRIBUTION BY WORK SCHEDULE WITHIN PAY
PLAN, DA SUMMARY, NAF EMPLOYEES

RCS: 279EEC, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enployment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conm ssion (EEOC). This report provides DA sunmary statistics about the Non-
Appropriated Fund (NAF) Arny workforce by work schedul e within pay plan, broken down by gender
and et hni c groups.
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PCN: ZMA-14B EEO PART 1, SECTION 2B, ARMY WORKFORCE PROFILE BY GRADE/PAY LEVEL, DA SUMMARY,
NAF EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conm ssion (EEOC). This report provides DA sunmary statistics about the Non-
Appropriated Fund (NAF) Arny workforce by grade/pay |evel, broken down by gender and ethnic
groups.

PCN: ZMA-14C** EEO PART 1, SECTION 3B, ARMY WORKFORCE PROFILE BY OCCUPATIONAL SERIES/LEVEL, DA
SUMMARY, NAF EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This report provides DA sunmary statistics about the Non-
Appropriated Fund (NAF) Arnmy workforce by occupational series/level, broken down by gender and
et hni ¢ groups.

PCN: ZMA-14D EEO PART 1, SECTION 11B, EEO MONITORING SYSTEM PROFILE REPORT, DA SUMMARY, NAF
EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This report provides DA sunmary statistics about the Non-
Appropriated Fund (NAF) Arny workforce by pay plan, handi cap category, ethnic group, and work
schedul e, broken down by gender.

PCN: ZMA-14E EEO PART 2, SECTION 1B, ARMY WORKFORCE DISTRIBUTION BY WORK SCHEDULE WITHIN PAY
PLAN, COMMAND SUMMARIES, NAF EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of nmany RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conm ssion (EEOC). This report provides comand statistics about the Non-
Appropriated Fund (NAF) Arny workforce by work schedul e within pay plans, broken-down by gender
and et hni c groups.

PCN: ZMA-14F EEO PART 2, SECTION 2B, ARMY WORKFORCE PROFILE BY GRADE/PAY LEVEL, COMMAND
SUMMARIES, NAF EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides comand statistics about the Non-
Appropriated Fund (NAF) Arny workforce by grade/pay |evel, broken down by gender and ethnic
groups.

PCN: ZMA-14G** EEO PART 2, SECTION 3B, ARMY WORKFORCE PROFILE BY OCCUPATION SERIES AND
OCCUPATIONAL LEVELS, COMMAND SUMMARIES, NAF EMPLOYEES

RCS: 279EEC, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enployment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conm ssion (EEOC). This report provides comand statistics about the Non-
Appropriated Fund (NAF) Arny workforce by occupation series and occupational |evels, broken
down by gender and ethnic groups.

PCN: ZMA-14H EEO PART 2, SECTION 11B, EEO MONITORING SYSTEM PROFILE REPORT, COMMAND SUMMARIES,
NAF EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmi ssion (EEOC). This report provides comand statistics about the Non-
Appropriated Fund (NAF) Arny workforce by pay plan, handi cap category, ethnic group, and work
schedul e, broken down by gender.
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PCN: ZMA-15A** EEO PART 2, SECTION 1A, ARMY WORKFORCE DISTRIBUTION BY WORK SCHEDULE WITHIN PAY
PLANS, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Opportunity Conmission (EEOC). This report provides command statistics about the Appropriated
Fund Arny workforce by work schedul e within pay plans, broken-down by gender and ethnic groups.

PCN: ZMA-15B** EEO PART 2, SECTION 2A, ARMY WORKFORCE PROFILE BY COMMAND AND GRADE/PAY LEVEL,
COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides comuand statistics about the Appropriated
Fund Arny workforce by grade/pay |evel, broken down by gender and ethnic groups.

PCN: ZMA-15C** EEO PART 2, SECTION 3A, ARMY WORKFORCE PROFILE BY OCCUPATION SERIES/OCCUPATIONAL
LEVELS, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This report provides command statistics about the Appropriated
Fund Arny workforce by occupation series/occupational |evels, broken down by gender and ethnic
groups.

PCN: ZMA-15D** EEO PART 2, SECTION 3C1, ARMY WORKFORCE PROFILE BY PATCO, GRADE (GR) GROUPING
(GPR), AND OCCUPATIONAL SERIES, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This report provides comand statistics about the Appropriated
Fund Arny workforce by PATCO grade (GR) grouping (GPR), and occupational series, broken down
by gender and ethnic groups.

PCN: ZMA-15E** EEO PART 2, SECTION 6C, ARMY WORKFORCE PROFILE BY PATCO, AND GRADE (GR) GROUPING
(GPR) UNDER-REPRESENTATION, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides command statistics about gender and
mnority under representation in the Appropriated Fund Arny workforce by PATCO and grade (GR)
groupi ng (GPR), broken-down by gender and ethnic groups.

PCN: ZMA-15F** EEO PART 2, SECTION 7A, ARMY WORKFORCE PROFILE BY HANDICAP AND DISABLED VETERANS
BY PAY PLAN/PAY GRADE, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conm ssion (EEOC). This report provides comand statistics about the handi caped
and di sabl ed veterans in the Appropriated Fund Arny workforce by handicap and di sabl ed

cat egories, broken-down by pay plan/grade and gender.

PCN: ZMA-15G** EEO PART 2, SECTION 8A, ARMY WORKFORCE PROFILE BY SEVERELY HANDICAP CATEGORIES
AND PAY PLAN/GRADES, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides conmand statistics about severely

handi caped enpl oyees in the Appropriated Fund Arnmy workforce by handi cap categories, broken-
down by pay plan/grade and gender.
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PCN: ZMA-15H** EEO PART 2, SECTION 9A, ARMY WORKFORCE PROFILE BY CAREER PROGRAM, COMMAND
SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of nmany RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmission (EEOC). This report provides command statistics about the Appropriated
Fund Arny wor kforce by career program broken-down by gender and ethnic groups.

PCN: ZMA-151** EEO PART 2, SECTION 10A/10B, ARMY WORKFORCE PROFILE BY TYPE OF OCCUPATION AND
HANDICAP CATEGORIES, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
OQpportunity Conmi ssion (EEOC). This report provides command statistics about the Appropriated
Fund Arny workforce by type of occupation and handi cap categories.

PCN: ZMA-153** EEO PART 2, SECTION 11A, EEO MONITORING SYSTEM PROFILE, COMMAND SUMMARIES,
APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmission (EEOC). This report provides comand statistics about the Appropriated
Fund Arny workforce by pay plan, handicap category, ethnic group, and work schedul e, broken
down by gender.

PCN: ZMA-15K** EEO PART 2, SECTION 12A, ARMY WORKFORCE PROFILE BY PAY PLAN, GRADE(GR) GROUPING
(GRP), AND CIVILIAN PERFORMANCE RATING, COMMAND SUMMARIES, APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conm ssion (EEOC). This report provides comand statistics about the Appropriated
Fund Arny workforce by pay plan, grade (GR) grouping (GRP), and civilian perfornance rating,
broken down by gender and ethnic groups.

PCN: ZMA-20A ANALYSIS OF PERMANENT WORKFORCE SUMMARY: REPORT OF ACCOMPLISHMENTS IN AFFIRMATIVE
ACTION PROGRAMS FOR EMPLOYMENT OF HANDICAPPED INDIVIDUALS

RCS: 234EEQ, Frequency: Ann; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of two annual fiscal year reports of the RCS 234EEO series generated for the Equal
Enpl oynent Qpportunity Conm ssion (EECC). This report provides statistics used for analyzing
the effectiveness of affirmative action programs of the permanent civilian workforce. (The

ot her RCS 234EEO annual report is PCN ZMA-20B EEO Anal ysis of Tenporary Workforce Summary).
The report includes the total workforce popul ation, the nunber of handi capped personnel,

foll omwed by counts and percentages in various categories.

PCN: ZMA-20B ANALYSIS OF TEMPORARY WORKFORCE SUMMARY: REPORT OF ACCOMPLISHMENTS IN AFFIRMATIVE
ACTION PROGRAMS FOR EMPLOYMENT OF HANDICAPPED INDIVIDUALS.

RCS: 234EEQ, Frequency: Ann; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of two annual fiscal year reports of the RCS 234EEO series generated for the Equal
Enpl oynent Qpportunity Conm ssion (EECC). This report provides statistics used for analyzing
the effectiveness of affirmative action progranms of the tenporary civilian workforce. (The

ot her RCS 234EEO annual report is PCN ZMA-20A EEO Anal ysis of Pernmanent Workforce Summary).
The report includes the total workforce popul ation, the nunber of handi capped personnel,

foll owed by counts and percentages in various categories.
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PCN: ZMA-21A EEO PART 1, SECTION 22, ARMY WORKFORCE PROFILE BY PAY PLAN AND GRADE/PAY LEVEL,
DA SUMMARY, APPROPRIATED FUND EMPLOYEES

RCS: 279EEOC, Frequency: Ann; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This report provides DA sunmmary statistics about the
Appropriated Fund Arny workforce by pay plan and grade/ pay |evel, broken down by gender and
et hni ¢ groups.

PCN: ZMA-21C EEO PART 1, SECTION 32, ARMY WORKFORCE PROFILE BY PATCOB, DA SUMMARY,
APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Ann; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Opportunity Conmission (EEOC). This report provides DA summary statistics about the
Appropriated Fund Arny workforce by PATCOB, broken down by gender and ethnic groups.

PCN: ZMA-21H EEO PART 1, SECTION 92, ARMY WORKFORCE PROFILE ALL CAREER PROGRAMS, DA SUMMARY,
APPROPRIATED FUND EMPLOYEES

RCS: 279EEQ, Frequency: Ann; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This is one of many RCS 279EEO series quarterly reports generated for the Equal Enpl oynent
Qpportunity Conmi ssion (EEOC). This report provides DA sunmmary statistics about the
Appropriated Fund Arny workforce by career program broken down by gender and ethnic groups.

PCN: ZMA-22A CPMF OCCUPATION SERIES LIST
RCS: DCSPER362; Frequency: Ann; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Cccupations

This report lists the Cccupational Series Codes assigned to active and inactive appropriated
fund Arny enpl oyees, and the nunber of enployees in each series. |Invalid Cccupational Series
Codes reported by personnel offices are prefixed by an asterisk (*).

PCN: ZMA-22B** OCC SERIES INVENTORY OF CIVILIAN POSITIONS BY PAY PLAN, SERIES, CPO
RCS: DCSPER362; Frequency: Ann; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Cccupations

This report lists the occupational series of civilian positions by pay plan, occupational
series, and Cvilian Personnel Ofice (CCPOID).

PCN: ZMA-22C** OCC SERIES INVENTORY OF CIVILIAN POSITIONS BY PAY PLAN, SERIES, SEX
RCS: DCSPER362; Frequency: Ann; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Cccupations

This report lists the occupational series of civilian positions by pay plan, occupational
series, and sex.

PCN: ZMA-28A** HQACPERS U.S. CITIZENS PROFILE REPORT
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

This report provides counts of the nunber of enployees in each authorized code of major data
elements for the appropriated fund civilian workforce by Personnel Ofice lIdentifier (PO) and
then by Command. At the bottom of each data el enent columm there are two additional counts
reflecting the nunber of blanks (BK) and the nunber of invalid code (IN) for the particul ar
data el ement. Separated enpl oyees (Active Indicator = 6) are not reflected in the counts.

The report sumarizes the counts by PO, Command Code, Total Arny and Total ACPERS. The Tot al

Arnry report only reflects Arnmy's enpl oyees. The ACPERS summary reflects all records on file
i ncludi ng other DOD agenci es.
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PCN: ZMA-29B CAREER PROGRAM POSITION CHANGES
RCS: DCSPER492; Frequency: Mn; Privacy Act: Yes; Distribution: SBU Server
Cat egory(ies): Career Prograns/ Special Prograns; Privacy Act Data

This is a tracking report of actions that occurred within a given period of time for enployees
under career prograns.

PCN: ZMA-32A** COMMAND STRENGTH REPORT - TOTAL EMPLOYMENT - U.S. CITIZENS
RCS: DCSPER322; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

This is Part 1 of the DCSPER322 series Conmand Strength Reports. See Report PCN ZMA-32B for
Parts 3, 4, and 5.

This report provides full tine and part tine enployee strengths of each Arny command. In doing
so conbined reports are produced for: (1) Arnmy Material Command subordi nate comands (' X
commands); (2) U S. Arny Europe subordinate comrands ('E commands); (3) the Mlitary District
of Washington(MDW, MDWM litary Function enpl oyees, and MDW Ceneteri al Function enpl oyees; and
(4) the Corps of Engineers (CE), CE Mlitary Function enployees, and CE Cvil Function

enpl oyees.

Command strengths are broken down into the followi ng categories: (1) GS Wrld Wde Total; (2)
CFWS Enpl oyees World Wde; (3) Ocher Wage Categories; (4) O her Pay Categories; and (5) Total
Al'l Enpl oyees. Each category is broken down into (a) U S. Territories; (b) Foreign Countries;
(c) DCMA; and 50 U.S. States Less DCVA

See Appendi x E of the HQACPERS Automated Products Guide for a detailed description of the
DCSPER322 Report Series.

PCN: ZMA-32B** COMMAND STRENGTH REPORT - PARTS 3, 4 & 5
RCS: DCSPER322; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

This is Parts 3, 4, and 5 of the DCSPER322 series Command Strength Reports. See Report PCN
ZMA- 32A for Part 1.

This report provides full tine and part tine enployee strengths by PO, Area (U.S. Territories,
Foreign Countries, DCMA, and 50 U S. States Less DCMA), and U C within each Arny command. Each
part provides the information described bel ow

* Part 3 is sorted by conmmand code, PO, geographic area, and U C. A separate report is

provi ded for each conmmand.

* Part 4 is sorted by PO, command code, geographic area, U C, and functional designator. A
separate report is provided for each PO .

* Part 5 is by command code, U C, and PO. A separate report is provided for each command.

In processing comrands: (1) all Army Material Command subordi nate comrands (' X commands)
conbined; (2) all U S. Arny Europe subordinate commands ('E conmands) conbi ned; (3) all of
Mlitary District of Washington(MOW, MOWM litary Function enpl oyees, and MDW Ceneteri al
Function enpl oyees; and (4) all Corps of Engineers (CE), CE Mlitary Function enpl oyees, and CE
Cvil Function enpl oyees.

See Appendi x E of the HQACPERS Automated Products Guide for a detailed description of the
DCSPER322 Report Series.

PCN: ZMA-33A** COMMAND POSITION MANAGEMENT REPORT 1
RCS: DCSPER494; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

This report provides strengths of full tine enployees for pay grades in Ceneral Schedul e, Wage
Supervi sory, Wage Leader, Wage Grade, and Denp Play Plan types of positions. Counts for each
type are given by Command Code and Functional Code.

See Appendi x F of the HQACPERS Automated Products CGuide for a detailed description of the
DCSPER494 Report Seri es.
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PCN: ZMA-33B** COMMAND POSITION MANAGEMENT REPORT 2 BY COMMAND/UIC
RCS: DCSPER494; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enmpl oyment Counts

This report provides strengths of full tine enployees for pay grades in General Schedul e
Posi tions, Wage Supervisory, \Wage Leader, Wage Grade, and Denp Play Plan types of positions.
Counts for each type are broken down by Command Code, U C, and Functional Code.

See Appendi x F of the HQACPERS Automated Products CGuide for a detailed description of the
DCSPER494 Report Seri es.

PCN: ZMA-33C** COMMAND POSITION MANAGEMENT REPORT 3 BY COMMAND/UIC FOR PERMANENT EMPLOYEES ONLY
RCS: DCSPER494; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oyment Counts

This report provides strengths of permanent full time enpl oyees for pay grades in General
Schedul e Positions, Wage Supervisory, Wage Leader, Wage G ade, and Denp Play Plan types of
positions. Counts for each type are broken down by Command Code, U C, and Functional Code.

See Appendi x F of the HQACPERS Aut omat ed Products Guide for a detailed description of the
DCSPER494 Report Seri es.

PCN: ZMA-35A** U.S. CITIZENS - ACTIVE FTP - SENIOR LEVEL HISTORICAL COUNTS BY COMMAND/FUNCTION
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Supervisors & Senior Level Enployees

This report provides historical strength counts of active appropriated senior |level Arny and
Nati onal Guard enployees in pay grades 14/15 by command and functional designator. The data
goes back to 1989 and is presented in nonthly intervals up to the present.

PCN: ZMA-3AA PROCESSED NOA MONTHLY REPORT BY POI
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Personnel Actions, Gains & Losses

This report reflects the Nature of Action (NOA) codes processed each nonth by each Personnel
Ofice (PO). A summary page is provided for all processed NOAs for appropriated fund enpl oyee
transactions.

PCN: ZMA-3AB PROCESSED NOA MONTHLY REPORT BY COMMAND
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Personnel Actions, Gains & Losses

This report reflects the Nature of Action (NOA) codes processed each nmonth by each comand. A
summary page is provided for all processed NOAs for appropriated fund enpl oyees.

PCN: ZMA-3BA NPR RELATED OCCUPATIONAL GROUPS BY COMMAND, MILITARY FUNCTIONS - ACTIVE EMPLOYEES
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Cccupations

This report conbines NPR rel ated occupations into three main groups - Personnel Mnagenent
Processes, Financial Managenment Processes, and Procurenment Processes. The report provides
counts of US Citizens (includes both Appropriated Fund and National Guard), Direct Hire Local
National (LN), and Indirect Hre LN enployees in mlitary functions for each occupational
series code in each group. It is sorted by command code and has a DA wi de summary page.

PCN: ZMA-3BB SUPERVISORY STATUS COUNTS - MILITARY FUNCTIONS - ACTIVE EMPLOYEES - BY COMMAND
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Supervisors & Senior Level Enployees

This report provides statistics by command concerni ng the nunber of supervisors/non-supervisors
and ratios of active Arny appropriated fund enployees in nmilitary functions. The enpl oyee
counts for each command are broken down by U 'S. Citizens (including National Guard), direct
hire local nationals, and indirect hire local nationals in each supervisory status.

PCN: ZMA-3CA U.S. CITIZEN EMPLOYEES BY CCPO-ID
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Mobilization

This report provides counts of U S. citizen enployees by CCPO- 1D, Region, and Personnel Ofice
Identifier (PO) code.
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PCN: ZMA-3EA U.S. CITIZENS - MILITARY FUNCTIONS - ACTIVE FTP - SENIOR LEVEL EMPLOYEE COUNTS
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Supervisors & Senior Level Enployees

This report provides strength counts of active appropriated fund senior |evel Arny and Nati onal
Guard enpl oyees in pay grades 14/15 assigned military functions. It consists of three parts:

1 - Senior Level Enployee Counts by Command/U C. This part provides counts by Unit-1D Code

(U C wthin each command, broken down by grades 14 and 15 and special pay plans.

2 - Senior Level Enployee Counts by Conmand. This part provides comrand counts broken down by
grades 14 and 15, and special pay plans.

3 - Senior Level Enployee Counts by PATCOB. This part provides counts by Cccupational Category
Code ( PATCORB).

PCN: ZMA-3FA CAREER PROGRAM OCC SERIES MINORITY REPORT - ALL CAREER PROGRAMS AND OCCUPATIONAL
SERIES.

RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL and SBU Server

Cat egory(ies): Career Prograns/Special Prograns

A report covering mnorities in all career prograns and occupational series. Each data row
provi des gender statistics by Pay Grade of ethnic groups for: ALL EMPLOYEES; BLACK; H SPAN C;
AM N ALMA; AS/Pl; TOTAL MNORITY; and OTHER. A programtotal is provided at the end of the
report.

PCN: ZMA-3GA U.S. ARMY EMPLOYEES ELIGIBLE FOR RETIREMENT, ALL APPROPRIATED FUND EMPLOYEES OR
MILITARY APPROPRIATIONS ONLY

RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL

Category(ies): Retirement, Voluntary Separations (VERS, VSIP)

This report provides counts of Arny appropriated fund enpl oyees or nilitary appropriations
eligible to retire within the next three years. Counts are broken down into total personnel
for CSRS/ FSRS coverage, those eligible for reduced annuities, and those eligible for reduced
annuities (VERA, DSR).

PCN: ZMA-3HA LOCAL NATIONAL BY COMMAND-UIC-POI
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enmpl oynment Counts

This report provides counts of Local National (LN) enployees by comand, Unit ldentification

Code (U C), and Personnel Ofice lIdentifier (PO). For each conmand, U C, and PO the counts
are broken down as follows: direct hire total and full tine permanent LN enpl oyees; indirect

hire LN enpl oyees; and total.

PCN: ZMA-3KA UIC COUNTS
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enmpl oyment Counts

A report indicating the counts of active Appropriated Fund enpl oyees by Unit ldentification
Code (U Q).

PCN: ZMA-3LA AMC U.S. CITIZENS WORKING OUTSIDE CONUS
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Custom zed Data Products

A report indicated the nunber of Arnmy Material Command (AMC) enpl oyees wor ki ng outside the
continental U S. (OCONUS) by Unit ID Code (UC. Areport line indicates the enpl oyee count
for each GSA State/ Country (Duty Station Code) in a UC, followed by a total for the UC
concerned. The popul ation includes Appropriated Fund, Non-Appropriated Fund (NAF), and Local
National (LN) enpl oyees.

PCN: ZMA-3MA NON-APPROPRIATED FUND STRENGTH REPORT BY COMMAND
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Non-Appropriated Fund

The is strength report of Non-Appropriated Fund (NAF) enpl oyees sorted by conmand. Each
command' s total strength is further broken-down into regular full and part tine, flex,
temporary full and part time, intermttent, others, off duty mlitary, and overseas famly
menber s.
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PCN: ZMA-3RA U.S. CITIZENS - MILITARY FUNCTION - ACTIVE FTP - SENIOR LEVEL EMPLOYEE COUNTS BY
ROC

RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Supervisors & Senior Level Enployees

This report provides strength counts of active appropriated fund senior |level Arny and National
Guard enpl oyees in pay grades 14/15 assigned military functions by Resource O ganizati on Code
(ROC). Counts for each ROC are broken-down by grades 14 and 15 and special pay plans.

PCN: ZMA-3SA** NPR RELATED OCCUPATIONAL GROUPS BY ROC, MILITARY FUNCTIONS - ACTIVE EMPLOYEES
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Cccupations

This report conbines NPR rel ated occupations into three main groups - Personnel Mnagenent
Processes, Financial Managenent Processes, and Procurenent Processes. The report provides
counts of US Citizens (includes both Appropriated Fund and National CGuard), Direct Hire Local
National (LN), and Indirect Hre LN enployees in mlitary functions for each occupational
series code in each group. It is sorted by Resource Organization Code (ROC) and has a DA w de
summary page.

PCN: ZMA-3SB SUPERVISORY STATUS COUNTS - MILITARY FUNCTIONS - ACTIVE EMPLOYEES - BY ROC
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Supervisors & Senior Level Enployees

This report provides statistics by Resource Organi zati on Code (ROC) concerning the nunber of
super vi sor s/ non-supervisors and ratios of active appropriated fund Arnmy enployees in nmilitary
functions. The enpl oyee counts for each ROC are broken down by U.S. citizen (including National
Guard), direct hire local nationals, and indirect hire local nationals in each supervisory

st at us.

PCN: ZMA-3UAl1 CAREER PROGRAM 12 (CP12) - PERMANENT, FULL TIME ACCESSIONS BY OCCUPATIONAL

SERIES.
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Cccupational Series Distribution

This report provides accession counts for permanent, full tine, general schedul e enpl oyees in
mlitary functions for Career Program 12. The report is sorted by Cccupational Series.

PCN: ZMA-3UB1 CAREER PROGRAM 12 (CP12) - PERMANENT, FULL TIME RESIGNATIONS BY OCCUPATIONAL

SERIES
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Cccupational Series Distribution

This report provides resignation counts for permanent, full time, general schedul e enployees in
mlitary functions for Career Program 12. The report is sorted by Cccupational Series.

PCN: ZMA-3UC1 CAREER PROGRAM 12 (CP12) - PERMANENT, FULL TIME STRENGTH BY OCCUPATIONAL SERIES
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): COccupational Series Distribution

This report provides strength counts for permanent, full time, general schedul e enployees in
mlitary functions for Career Program 12. The report is sorted by Cccupational Series.

PCN: ZMA-3UD1  CAREER PROGRAM 12 (CP12) - PERMANENT, FULL TIME LOSSES BY AGE GROUP
RCS: CSGPA1103; Frequency: Mn; Privacy Act: No; Distribution: CPOL
Cat egory(ies): COccupational Series Distribution

This report provides total |oss counts by age groups for permanent, full time, general schedule
enploys in mlitary functions for Career Program 12. The age groups are 00-29, 30-34, 35-39,
40- 44, 45-49, 50-59, 60-90.

PCN: ZMA-3UE1  CAREER PROGRAM 12 (CP12) - PERMANENT, FULL TIME VOLUNTARY RETIREMENTS BY AGE
GROUP

RCS: CSGPA1103; Frequency: Mn; Privacy Act: No; Distribution: CPOL

Cat egory(ies): COccupational Series Distribution

This report provides voluntary retirement counts by age groups for permanent, full tinme,

general schedule enployees in mlitary functions for Career Program 12. The age groups are 00-
29, 30-34, 35-39, 40-44, 45-49, 50-59, 60-90.
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PCN: ZMA-3UF1  CAREER PROGRAM 12 (CP12) - PERMANENT, FULL TIME SPECIAL OPTION RETIREMENTS BY AGE
GROUP

RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Cccupational Series Distribution

This report provides special option retirenent counts by age groups for permanent, full tinme,
general schedule enployees in mlitary functions for Career Program 12. The age groups are 00-
29, 30-34, 35-39, 40-44, 45-49, 50-59, 60-90.

PCN: ZMA-3UG1  CAREER PROGRAM 12 (CP12) - PERMANENT, FULL TIME VOLUNTARY RETIREMENTS AND
RESIGNATIONS BY AGE GROUP

RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Cccupational Series Distribution

This report provides voluntary retirement and resignation counts by age group for permanent,
full tinme, general schedule enployees in mlitary functions for Career Program 12. The age
groups are 00-29, 30-34, 35-39, 40-44, 45-49, 50-59, 60-90.

PCN: ZMA-43A EEO HIGH GRADE MINORITY STATISTICS WITH TARGETED DISABILITIES, ARMY WIDE
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Equal Enploynment Opportunity, Mnority, Disability, Gender

This report provides Arny wide statistics about minority enployees in high pay grades with
targeted disabilities by pay grade, broken down ethnic groups.

PCN: ZMA-52A CAREER PROGRAM OCC SERIES MINORITY REPORT - CAREER PROGRAM 11 (CP11) OCCUPATIONAL
SERIES 0110
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL and SBU Server
Category(ies): Career Prograns/ Special Prograns; Equal Enployment Qpportunity, Mnority,
Di sability, Gender

A report covering minorities in Career Program 11 and COccupational Series 0110. Each data row
provi des gender statistics by Pay Grade of ethnic groups for: ALL EMPLOYEES; BLACK; H SPAN C;
AM N ALMA; AS/ PI; TOTAL M NORITY; and OTHER. A programtotal is provided at the end of the
report.

PCN: ZMA-55A MINORITY LISTING CAREER PROGRAM ENROLLMENT
RCS: SACSA185; Frequency: Qr; Privacy Act: Yes; Distribution: SBU Server
Cat egory(ies): Career Prograns/Special Progranms; Privacy Act Data

This report is a roster of the Arny's U.S. citizens workforce sorted by enpl oyee nane.

PCN: ZMA-57A EMPLOYEE NAME
RCS: CSGPA1103; Frequency: Qr; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Custom zed Data Products; Privacy Act Data

A quarterly roster of enployees extracted fromthe HQACPERS Civilian Personnel Master File
(CPMF) database table. The roster is sorted by nane.

PCN: ZMA-58A CIVILIAN PERSONNEL STRENGTH SUMMARIES - PART 1 BY DUTY STATION AGENCY/COMMAND AND
POI

RCS: DCSPER320; Frequency: Qr; Privacy Act: No; Distribution: CPOL

Category(ies): Strength & Enpl oynment Counts

The DCSPER320 report is the official source of information concerning the duty station or
location of the Arny's Appropriated Fund workforce. |t provides the Secretary of the Defense,
Secretary of the Arny, OPM Congress, and conmands with a report showi ng how many and where the
civilian workforce is located. The report reflects all active enployees (Active Indicator =
1" or '2'), except those working w thout conpensation (Pay Basis = 'WC ). Part 1 sunmarizes
the total nunber of active enployees by agency/ conmand and personnel office (PO).
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PCN: ZMA-58B** CIVILIAN PERSONNEL STRENGTH SUMMARIES - PART 2 BY DUTY STATION STATE/COUNTRY
LOCATION

RCS: DCSPER320; Frequency: Qr; Privacy Act: No; Distribution: CPOL

Category(ies): Strength & Enpl oynment Counts

The DCSPER320 report is the official source of information concerning the duty station or
location of the Arny's Appropriated Fund workforce. It provides the Secretary of the Defense,
Secretary of the Arnmy, OPM Congress, and conmands with a report showi ng how many and where the
civilian workforce is |located. The report reflects all active enployees (Active Indicator =
"1' or '2'), except those working w thout conpensation (Pay Basis = 'WC ). Part 2 sunmarizes
the total nunber of active enployees at each duty station in each U S. state, US. territory,
and foreign country.

PCN: ZMA-59A COOPERATIVE EDUCATION PROGRAM REPORT
RCS: DCSPER592; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Injury & Unenpl oynent

This report provides gender and ethnicity statistics about enployees in the Cooperative (CO OP)
Education Program It is divided into two parts: Part | provides statistics for mlitary
functions; Part Il provides statistics for civil functions.

PCN: ZMA-5AA RIF MINORITY INVOLUNTARY SEPARATION REPORT
RCS: CSGPA1103; Frequency: Qr; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Privacy Act Data; Reduction in Force (R F)

A roster of enployees who were separated due to reduction in force (RIF) involuntarily (NOA
356). This report is sorted by command.

PCN: ZMA-5BA** NON-APPROPRIATED FUND EMPLOYMENT CATEGORIES (BY GSA LOCATION (DUTY STATION) CODE
AND CCPO-1D)

RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL

Cat egory(ies): Non-Appropriated Fund

A strength report of Non-Appropriated Fund (NAF) categories broken-down by GSA Location (Duty
Station) Code, CCPO-I1D, and Pay Plan. Each Pay Plan includes enployee counts for regular full
tinme, regular part tine, flex, tenporary full tine, tenporary part time, intermttent, no
category, and total enployees.

PCN: ZMA-5DA** NON-APPROPRIATED FUND EMPLOYEES BY OCCUPATION
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Non-Appropriated Fund

This is a strength report of Non-Appropriated Fund (NAF) enpl oyees by occupation. The report
is ordered by command, Personnel O fice ldentifier (PO), and pay plan. Data for each position
in a pay plan includes the position title, occupational series code, pay grade, and nunber of
enpl oyees.

PCN: ZMA-5DB** NON-APPROPRIATED FUND BY EMPLOYMENT CATEGORIES (BY COMMAND AND POI)
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Non-Appropriated Fund

A strength report of Non-Appropriated Fund (NAF) enpl oynent categories broken-down by Conmand
Code, Personnel O fice Identifier (PO), and Pay Plan. Each Pay Plan includes enpl oyee counts
for regular full time, regular part time, flex, tenporary full time, tenporary part tine,
intermttent, no category, and total enployees.

PCN: ZMA-5FA TIME OFF AWARDS REPORT
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Awards

A report reflecting the nunber of tine off awards (NOA 872) presented to enployees in sel ected
Arnmy commands. It is sorted by Command Code. Each data row includes: Conmand Code and
Description and counts for TOA Nunmber, Number of Hours, 8 Hours or Less, and Mre than 8 Hours.
A DA summary is at the end of the report.
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PCN: ZMA-5GA NOA ACTIONS REPORT BY COMMAND (NOA 312, 330, 385, 450, AND 452)
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Personnel Actions, Gains & Losses

This report provides counts of transactions processed by comand for the followi ng Nature of
Action (NOA) codes:

312 - Resignation in lieu of involuntary action (ILIA)

330 - Renoval

385 - Termination during Probation/Trial Period

450 - Suspension NTE

452 - Suspension Indefinite

PCN: ZMA-5HA DEMOGRAPHIC MINORITY REPORT BY PAY GRADE/LEVEL, PERSONNEL OFFICE (POl) SUMMARIES
RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

The report provides denpgraphic mnority statistics by personnel office and pay grade/level,
broken down by gender and et hnic group.

PCN: ZMA-5HB RIF TARGETED DISABILITIES MINORITY REPORT INVOLUNTARY SEPARATIONS, PERSONNEL
OFFICE (POl) SUMMARIES.
RCS: 279EEQ, Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender; Reduction in Force
(RIF)

A report providing statistics about minority enployees with targeted disabilities who were
involuntarily separated (RIF, NOA 356), sorted by Personnel Ofice lIdentifier (PO).
Statistics are broken down by gender and ethnic groups within pay grade/level. (The report
specifically covers POs 2962, 2228, 2289, and 4170. It also includes a sunmary for all POs.)

PCN: ZMA-5IA MILITARY STATUS/KEY EMPLOYEE BY COMMAND
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Mobilization

This report provides counts by command of key enployees in various reserve and retired nmilitary
categories. The report consists of two parts: Part 1 provides reserve category statistics;
Part 2 provides retired mlitary (under age 60) statistics.

PCN: ZMA-5JA CAREER PROGRAM 11 (CP11) PERSONNEL BY OCCUPATION SERIES AND PAY GRADE
RCS: CSGPA1103; Frequency: Qr; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Career Prograns/ Special Prograns; Privacy Act Data

A roster of enployees under Career Program 11 ordered by Occupation Series and Pay G ade.

PCN: ZMA-5KA MILITARY STATUS/KEY EMPLOYEE SUMMARY BY POl
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Mobilization

This report provides counts by Personnel Ofice Identifier (PO) of key enployees in various
reserve and retired mlitary categories. The report consists of two parts: Part 1 provides
reserve category statistics; Part 2 provides retired mlitary (under age 60) statistics.

PCN: ZMA-5LA COUNT OF FAMILY MEMBERS IN FOREIGN COUNTRIES
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Mobilization

This report provides counts of the nunber of enployees claimng fam |y nmenbers who acconpani ed
themto foreign countries. The report is sorted by GSA (Duty Station) State/Country Code.

PCN: ZMA-5MA1 RESOURCE GUIDANCE REPORT 1: ACTIVE ARMY, US, MIL, GS/GM, FTP
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Profile Reports (Resource Cuidance Reports)

A profile report of occupations filled for each command. The popul ation of this report is

active Arny Appropriated Fund full tine (FTP) permanent enployees in mlitary functions and pay
plans GS or GM
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PCN: ZMA-5MA3 RESOURCE GUIDANCE REPORT 3: ACTIVE ARMY, US, ClV, GS/GM, FTP
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Profile Reports (Resource Cuidance Reports)

A profile report of occupations filled for each command. The popul ation of this report is
active Arny Appropriated Fund full tine (FTP) permanent enployees in civilian functions and pay
plans GS or GM

PCN: ZMA-5MA4  RESOURCE GUIDANCE REPORT 4: ACTIVE ARMY, US, CIV, GS/GM, NON FTP
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Profile Reports (Resource Cuidance Reports)

A profile report of occupations filled for each command. The popul ation of this report is
active Arny Appropriated Fund non-full time (NON FTP) pernanent enployees in civilian functions
and pay plans GS or GM

PCN: ZMA-5MAS5 RESOURCE GUIDANCE REPORT 5: ACTIVE ARMY, US, GS/GM, FTP, AGENCY/COMMAND CODES
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Profile Reports (Resource Cuidance Reports)

A profile report of occupations filled for each command. The population of this report is
active Arny Appropriated Fund full tine (FTP) permanent enployees in pay plans GS or GM They
are listed by Agency/ Command Codes.

PCN: ZMA-5MA6 RESOURCE GUIDANCE REPORT 6: ACTIVE ARMY, US, GS/GM, NON FTP, AGENCY/COMMAND CODES
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Profile Reports (Resource Cuidance Reports)

A profile report of occupations filled for each command. The popul ation of this report is
active Arny Appropriated Fund non-full time (NON FTP) pernanent enpl oyees in pay plans GS or
GM They are listed by Agency/ Command Codes.

PCN: ZMA-5MA7 RESOURCE GUIDANCE REPORT 7: ACTIVE ARMY, LN, FTP, AGENCY/COMMAND CODES
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Profile Reports (Resource Cuidance Reports)

A profile report of occupations filled for each command. The popul ation of this report is
active Arny Local Nationals (LN) full time (FTP) enployees. They are listed by Agency/ Conmand
Codes.

PCN: ZMA-5MA8  RESOURCE GUIDANCE REPORT 8: ACTIVE ARMY, LN, NON FTP, AGENCY/COMMAND CODES
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Profile Reports (Resource Cuidance Reports)

A profile report of occupations filled for each command. The popul ation of this report is
active Arny Local Nationals (LN) non-full tinme (NON FTP) enpl oyees. They are |listed by
Agency/ Conmand Codes.

PCN: ZMA-5MB RESOURCE GUIDANCE REPORT 2: ACTIVE ARMY, US, MIL, GS/GM, NON FTP
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Category(ies): Profile Reports (Resource Cuidance Reports)

A profile report of occupations filled for each command. The popul ation of this report is
active Arny Appropriated Fund non-full time (NON FTP) permanent enployees in military functions
and pay plans GS or GM

PCN: ZMA-5NA GS/GM/ES/NH/DB SERIES 1515/CP16 BY COMMAND
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: SBU Server
Cat egory(ies): Career Prograns/ Special Prograns

A report reflecting counts by comand of enpl oyees in Career Program 16, Cccupational Series
1515, and Pay Plans GS, GM ES, NH, or DB.

PCN: ZMA-5NB GS/GM/ES/NH/DB SERIES 1515/CP16 BY COMMAND/PAY GRADE
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: SBU Server
Cat egory(ies): Career Prograns/ Special Prograns

A report reflecting counts by command and pay grade of enpl oyees in Career Program 16,
Qccupation Series 1515, and Pay Plans GS, GM ES, NH, DB.

Page 2-17



HQACPERS 2.0 APG JUNE 2007-01
SECTION 2 — STANDARD REPORTS

PCN: ZMA-5NC GS/GM/ES/NH/DB SERIES 1515/CP16 BY COMMAND/EDUCATION LEVEL
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: SBU Server
Cat egory(ies): Career Prograns/ Special Prograns

A report reflecting counts by command and educational |evel of enployees with a bachelors
degree or higher in Career Program 16, Occupation Series 1515, and Pay Plans GS, GM ES, NH, or
DB.

PCN: ZMA-5ND GS/GM/ES/NH/DB SERIES 1515/CP16 MINORITIES BY POl
RCS: CSGPA1103; Frequency: Qr; Privacy Act: Yes; Distribution: SBU Server
Cat egory(ies): Career Prograns/ Special Prograns; Equal Enployment Qpportunity, Mnority,
Di sability, Gender; Privacy Act Data

A roster of mnority enployees by Personnel Ofice Identifier (PO) in Career Program 16,
Qccupation Series 1515, and Pay Plans GS, GM ES, NH, and DB.

PCN: ZMA-5NE GS/GM/ES/NH/DB SERIES 1515/CP16 FEMALES BY POI
RCS: CSGPA1103; Frequency: Qr; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Career Prograns/ Special Prograns; Equal Enployment Qpportunity, Mnority,
Di sability, Gender; Privacy Act Data

A roster of fenmle enployees by Personnel Ofice lIdentifier (PO) in Career Program 16,
Qccupation Series 1515, and Pay Plans GS, GM ES, NH, and DB.

PCN: ZMA-5NF GS/GM/ES/NH/DB SERIES 1515/CP16 INTERNS BY COMMAND
RCS: CSGPA1103; Frequency: Qr; Privacy Act: Yes; Distribution: SBU Server
Cat egory(ies): Career Prograns/ Special Prograns; Interns and CO OP; Privacy Act Data

A roster by command of interns in Career Program 16, Cccupation Series 1515, and Pay Pl ans GS,
GM ES, NH, and DB.

PCN: ZMA-5NG GS/GM/ES/NH/DB SERIES 1515/CP16 RETIREMENT ELIGIBLES BY COMMAND
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: SBU Server
Cat egory(ies): Career Prograns/ Special Prograns

A report reflecting counts by comand of enployees eligible to retire in Career Program 16,
Occupation Series 1515, and Pay Plans GS, GM ES, NH, and DB.

PCN: ZMA-5NH TOTAL GS/GM/SES/NH/DB SERIES 1515/CP16 BY COMMAND
RCS: CSGPA1103; Frequency: Qr; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Career Prograns/ Special Prograns; Privacy Act Data

A roster by conmand of enployees in Career Program 16, COccupation Series 1515, and Pay Pl ans
GS, GM ES, NH, and DB.

PCN: ZMA-5NI1 TOTAL GS/GM/SES/NH/DB SERIES ALL/CP16 BY COMMAND
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: SBU Server
Cat egory(ies): Career Prograns/ Special Prograns

A report reflecting counts by comand of enpl oyees in Career Program 16, all Cccupation Series,
and Pay Plans GS, GM ES, NH, and DB.

PCN: ZMA-5TA** EEO MINORITY STATISTICS WOOSSA - ASA(M&RA) BY OCCUPATIONAL SERIES AND PAY GRADE
RCS: DCSPER565; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Equal Enploynent Opportunity, Mnority, Disability, Gender

This report provides DA EEO minority enployee statistics by occupational series and pay grade,
broken down by gender and ethnic groups.
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PCN: ZMA-5YA CAREER PROGRAM 12 (CP12) CAREERISTS BY EDUCATION LEVEL REPORT
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Career Prograns/ Special Prograns

This report provides nunmbers of Career Program 12 enpl oyees in Educational Levels 10 (Associate
Degree) through 22 (Post Doctorate). It is sorted by Educational Level.

PCN: ZMA-5YB CAREER PROGRAM 12 (CP12) CAREERISTS BY PAY GRADE REPORT
RCS: CSGPA1103; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Career Prograns/ Special Prograns

This report provides nunbers of Career Program 12 enpl oyees in Pay G ades 00, 03, 04, 07, 09,
11, 12, 13, 14, and 15. It is sorted by Pay G ade.

PCN: ZMA-61B CAREER PROGRAM MINORITY STATISTICS, CAREER PROGRAM 10
RCS: DCSPER565; Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cat egory(ies): Career Prograns/ Special Prograns; Equal Enployment Qpportunity, Mnority,
Di sability, Gender

A report providing statistics for mnority enployees in Career Program 10 by pay grade/level,
broken down by gender and et hnic group.

PCN: ZMA-74A ON BOARD STRENGTH
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oyment Counts

On board strength for enployees in PO '2043" and U C ' WIOWH##' in various categories such as
CONUS, pernanent, tenporary, etc.. For each category strengths are broken down by wage grade,
GS/ GM grades, direct hire and indirect hire.

PCN: ZMA-75A SERVICING POPULATION REPORT
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

A report indicating separate and consolidated total strengths for Appropriated Fund (AF), Non-
Appropriated Fund (NAF), and Local National (LN) Army and non-Army enpl oyees. It is organized
into four parts:

Part 1: AF Fund by PO

Part 2: LN by Comand

Part 3: NAF by Command

Part 4: Conbined AF, LN, and NAF by Command

PCN: ZMA-80A S2N MATCHES REPORT
RCS: CSGPA1103; Frequency: Mn; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Custom zed Data Products; Privacy Act Data

This report is a roster of enployees in the Welfare to Wirk program (S2N) by S2N Code and
command. Enpl oyees are sorted by SSN

PCN: ZMA-82D MONTHLY REPORT OF FEDERAL CIVILIAN EMPLOYMENT
RCS: SF113A; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Financial, Payroll; National Guard; Strength & Enpl oyment Counts

This report includes the automated SF113A (Departnment of the Arnmy Standard From 113A) and
rel ated supporting reports covering Arny enployees. The report consists of the follow ng
parts:

* PART 1 - Standard Form 113A (SF113A) Consol i dated Report

PART 2 - SF113A by Command Report

PART 4 - SF113A Command Sunmary Report

PART 5 - Summary of Foreign Countries and Territories

PART 11 - Summer Enpl oyees, YOBS, Federal Junior Fellowship Enpl oyees

PART 12 = Stay-in-School Enpl oyees, SEYS

EE

See Appendi x G of the HQACPERS Automated Products CGuide for a detailed description of the
SF113A Report Seri es.
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PCN: ZMA-82E UNMATCHED UIC TO ROC
RCS: SF113A; Frequency: Mon; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Custom zed Data Products; Privacy Act Data

This report lists the enployee records that contain a Unit Identification Code (U C) that
doesn't match to a Resource Organi zation Code (ROC) in the U CROC Crosswal k database table.
This report is sent to the Pentagon for informational purposes. Wthin each U C enpl oyee
records are |listed by SSN

See Appendi x G of the HQACPERS Automated Products Guide for a detailed description of the
SF113A Report Seri es.

PCN: ZMA-82G DOD DEPENDENT SCHOOLS REPORT
RCS: SF113A; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enploynment Counts

This report lists the automated SF113A and rel ated supporting reports for sel ected DOD
dependent school enpl oyees serviced by Arny personnel offices. The parts of this report are:
PART 1 - Standard Form 113A (DCOD Enpl oyees)
PART 5 - Summary of Foreign Countries and Territories
Produced for DD04 - DI SA, DD34 - DECA, DD35 - DFAS.

See Appendi x G of the HQACPERS Automated Products Guide for a detailed description of the
SF113A Report Seri es.

PCN: ZMA-82J** TOTAL MILITARY STRENGTH BY ROC/UIC
RCS: SF113A; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

A report that reflects Arny mlitary strength (Function = 1) by Resource Organi zati on Code
(ROC) and Unit Identification Code (UC). For each UCin a ROC it provides counts for: total
strength, US strength; full time permanent and tenporary enpl oyees; part time pernmanent and
tenporary enpl oyees, and various types of |ocal national enployees. Family nmenber statistics
are al so included.

See Appendi x G of the HQACPERS Aut omat ed Products Guide for a detail ed description of the
SF113A Report Seri es.

PCN: ZMA-82K MONTHLY REPORT OF FEDERAL CIVILIAN EMPLOYMENT BY ROC
RCS: SF113A; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oyment Counts

This report is Part 3 of Standard Form 113-A (SF113A) by Resource Organi zati on Code (CODE).

For each ROC the report provi des enpl oyee counts by various enploynment categories (full tine,
part time, U S. citizens, etc.), broken down by total enployees and those in U S. Territories,
in Foreign Countries, inthe DDC. Mlitary Area (DCMA), and in the United States (Il ess DCMVA).

See Appendi x G of the HQACPERS Aut omat ed Products Guide for a detail ed description of the
SF113A Report Seri es.

PCN: ZMA-82M STRENGTH TRANSACTIONS BY APPOINTMENT CATEGORY
RCS: SF113A; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

This report sunmarizes the Arny's strength transacti ons by appoi ntment categories (permanent,
tenmporary, and indefinite) and by functional designator (mlitary, civil), broken down by Armny
commands. For each command counts are provided for accessions, |osses, and LWOP.

See Appendi x G of the HQACPERS Automated Products Guide for a detailed description of the
SF113A Report Seri es.
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PCN: ZMA-82P SUPPLEMENTAL STRENGTH REPORTS #10, #5, #4, #1, #6, #3, #9, #2, #7, AND #11
RCS: SF113A; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

This report conbines the foll ow ng suppl enental strength reports into a single docunment. They
are included in the order |isted:

#10 U.S. Direct Hres by Conmand/ Country - Mlitary Functions
#5 Direct Hire Local Nationals (LN) by Command/ County - Mlitary Functions

See Appendi x G of the HQACPERS Automated Products CGuide for a detailed description of the
SF113A Report Seri es.
#4 Indirect Hre LN by Command/ Country - Mlitary Functions

#1 LN Indirect Hire Enpl and Rel ated Payrolls by Country - MIlitary Functions
#6 Non-Citizen Full Time Permanent Enpl oyees by Command - MIlitary Functions
#3 Direct Hires in Foreign Countries and Territories - Mlitary Functions

#9 Direct Summer Hires by Command - Mlitary Functions

#2 Command Summary Direct Hire by Command - Total Strength

#7 Command Summary Direct Hire by Command - Mlitary Functions

#11 Arny Reserve Technicians by Command

See Appendi x G of the HQACPERS Automated Products CGuide for a detailed description of the
SF113A Report Seri es.

PCN: ZMA-82Q SUPPLEMENTAL STRENGTH REPORT #8 - TOTAL STRENGTH APPROPRIATED FUND EMPLOYEES
RCS: SF113A; Frequency: Mon; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oynment Counts

This report provides appropriated fund enpl oyee strength broken down by the follow ng
categories: total strength; U S. citizens world-w de; non-U.S, citizens; and U S. citizens
out si de CONUS. Changes fromthe previous fiscal year are also included for each category.

See Appendi x G of the HQACPERS Automated Products CGuide for a detailed description of the
SF113A Report Seri es.

PCN: ZMA-84A** U.S. ARMY RETIREMENT CLAIMS PROCESSING TIMELINESS REPORT BY REGION/CCPO-I1D
RCS: CSGPA1103; Frequency: Mn; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Privacy Act Data; Retirement, Voluntary Separations (VERS, VSIP)

This report provides a roster of retirees, indicating the tinmeliness of when their retirenent
(separation) packages are processed at different personnel offices. The information for each
enpl oyee |isted includes nanme, register nunber, PON, CCPO- 1D, Type Caim EDOA Recv CPO, Sent
PRO, Nunber of Days in Mail, Sent OPM Nunber of Days Pro, and El apsed Tinme. Enployees are
listed al phabetically within region and CPCC.

PCN: ZMA-84B U.S. ARMY REGIONS RANKED BY OVERALL TIMELINESS OF RETIREMENT CLAIMS PROCESSED
RCS: CSGPA1103; Frequency: Mn; Privacy Act: No; Distribution: CPOL and SBU Server
Category(ies): Retirement, Voluntary Separations (VERS, VS|P)

This report ranks arny regions by the overall tineliness of retirement clains processed.
Statistics for each region include nunber of clains processed, and the percentages of those
associated with retirements, disabilities, refunds, deaths, and overall.

PCN: ZMA-85B UNMATCHED 825 RECORDS - ALL PAY PLANS
RCS: CSGPA1103; Frequency: Mn; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Privacy Act Data; Retirement, Voluntary Separations (VERS, VSIP)

A report conparing unmatched VSI P transactions (NOA 825) to selected separation transactions
(NCA 302, 303, 304, 312, 317).
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PCN: ZMA-85C VSIP TAKERS BY COMMAND, GRADE, AND CATEGORY - ALL PAY PLANS
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL and SBU Server
Category(ies): Retirement, Voluntary Separations (VERS, VSIP)

The report provides counts of VSIP transactions (NOA 825) by command, pay grade, and category
for all pay plans.

PCN: ZMA-85D VSIP TAKERS BY COMMAND, GRADE, AND OCCUPATIONAL SERIES, ALL PAY PLANS
RCS: CSGPA1103; Frequency: Mn; Privacy Act: No; Distribution: CPOL and SBU Server
Category(ies): Retirement, Voluntary Separations (VERS, VSIP)

The report provides counts of VSIP transactions (NOA 825) by command, pay grade, and
occupational series for all pay plans.

PCN: ZMA-85E VSIP TAKERS BY COMMAND, GRADE, AND AGE GROUP - ALL PAY PLANS
RCS: CSGPA1103; Frequency: Mon; Privacy Act: No; Distribution: CPOL and SBU Server
Category(ies): Retirement, Voluntary Separations (VERS, VSIP)

The report provides counts of VSIP transactions (NOA 825) by command, pay grade, and age group
for all pay plans.

PCN: ZMA-86A RIF INVOLUNTARY SEPARATION REPORT
RCS: CSGPA1103; Frequency: Mn; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Privacy Act Data; Reduction in Force (RIF)

A report listing enployees who were involuntarily separated due to reduction in force (R F)
actions (NOA 356).

PCN: ZMA-87A VOLUNTARY EARLY RETIREMENT AUTHORITY
RCS: CSGPA1103; Frequency: Mn; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Privacy Act Data; Retirement, Voluntary Separations (VERS, VSIP)

A report listing enployees who took voluntary retirenent in the nmonth concerned.

PCN: ZMA-88A ANNUAL INVOLUNTARY SEPARATION REPORT BY COMMAND
RCS: CSGPA1103; Frequency: Ann; Privacy Act: Yes; Distribution: SBU Server
Category(ies): Privacy Act Data; Reduction in Force (RIF)

An annual report listing enployees who were involuntarily separated due reduction in force
(RIF) actions (NOA 356).

PCN: ZMA-8BA SERVICED POPULATION REPORT
RCS: CSGPA1103; Frequency: SmAnn; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enploynment Counts

A report indicating strengths by parent commands.
PCN: ZMA-8CA** APPROPRIATED FUND CPAC REPORT
RCS: CSGPA1103; Frequency: SmAnn; Privacy Act: No; Distribution: CPOL
Category(ies): Strength & Enpl oyment Counts
This report provides strength for each CPAC by parent command and CCPO-|I D, broken down by

mlitary and ceneterial functions and civil functions. Wth each functions strengths are
provide for each command.
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SECTION 3
TERMS AND BUSINESS RULES

This section lists and defines data termni nol ogy used by HQACPERS. It also identifies the business
rul es applied in accessing data and generati ng HQACPERS products. Clear text data tiles are used

Refer to the followi ng docunents for additional information

HQACPERS Data Element Dictionary (DED) — The DED provides detailed technical information and
descriptions of HQACERS dat abase tables and data el ements

HQACPERS Lookup Codes Dictionary (LCD) — The LCD provides current code val ues and descriptions
of all the code-sets maintained in the HQACPERS database. These codes appear in HQACPERS
products. Al the codes referred to in this section may be found in the LCD,

Bot h of the above docunents are available in the sane section on the Arny Givilian Personnel Online
(CPOL) website as is this docunent.

3.1. ABOUT SSN”S, PERSON ID’S, AND EMPLOYEE POSITIONS

The vast majority of Arny civilian workforce is assigned a single job, or position. But there a
few who hol d nore than one position

HQACPERS 2.0 has inproved capabilities for naintaining the records of enployees who hold nore than
one position. This is acconplished by use of a Person ID in addition to the Social Security
Number (SSN)

Enpl oyee records now contain both a Person ID and Social Security Number (SSN). The Person IDis
assigned to those records associated with a specific position, and the enployee’s SSNis the
conmon key that joins all of an enployee’s records together. |In other words, an enpl oyee may be
assigned nultiple Person | Ds (one for each position held) but will have only one SSN
Consequently, using Person |ID as the | ookup key will yield only those records associated with a
single position; using SSN as the | ookup key will yield all of an enployee’'s records

In addition, an enployee nay hold positions in different funding/enployee types. For exanple, an
enpl oyee hol ding one or nore Local National (LN) positions may also work in one or nore Non-
Appropriated Fund (NAF) jobs. |In this case the enployee will have records in the Local Nationa
dat abase tabl e and the NAF dat abase table, as well as corresponding LN and NAF records in the
Conbi ned Strength Table. As Person IDis unique to a distinct position, this enpl oyee now has
uni que Position IDs for each LN position and a different set of unique Person IDs for each NAF
position. The enployee’s SSN remai ns common for all the positions held in both tables

In sumary, Person IDis not the global, unique key that identifies an enployee; instead it
applies only to a particular position held by an enpl oyee. An enpl oyee hol di ng down multiple
positions will have multiple Person IDs. For data inported directly from DCPDS, HQACPERS uses the
sane Person | D assigned by DCPDS. HQACPERS generates Person IDs for data inported fromall other
sources. SSN remains as the global, unique employee identifier.

(EXCEPTION: Person IDis not used in National Guard enployee records in the National Guard

dat abase table. As enpl oyees can be assigned only one National Guard position, SSNis used is the
| ookup key in this database table. HQACPERS, however, assigns Person |IDs to National Guard
records in the Conbined Strength database table for data integrity purposes.)

3.2. TERMS AND BUSINESS RULES INDEX/CROSS REFERENCE

The follow ng provides and index/cross reference to the terms and business rules that are descri bed
in subparagraphs 3.3.001 — 3.3.101

Subpara Term/Business Rule Cross Reference

3.3.001. Accountabl e Enpl oynent (See also Direct-H re Accountabl e
Enpl oynent, Arny Enpl oynent)

3.3.002 Active Enpl oynent (See al so I nactive Enpl oyment
Account abl e Enpl oynent)
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Subpara Term/Business Rule Cross Reference

3.3.003 Active Indicator (See al so Active Enpl oynent,
I nacti ve Enpl oynent)

3.3.004 Active-Pay Status (See Active Enpl oynment)

3.3.005 Agency Code

3.3.006 Agency Subel ement Fl ag (See Arny Conmmand, Conmand)
3.3.007 Appointnent Category (See al so Appoi ntrent Type)
3.3.008 Appointnent Type (See al so Permanent Appoi ntnents,

Tenporary Appoi ntnents,
I ndef i nite Appoi nt nents,
Appoi nt ment Cat egory)

3.3.009 Appropriated Fund (AF) Enpl oyees (See al so NAF Enpl oyees)

3.3.010 Appropriation Category (See Functional Designator)
3.3.011 Arny Conmmand (See al so Agency Subel enent Fl ag)
3.3.012 Arny Enpl oynment (See al so Account abl e Enpl oynent,

Direct-H re Accountabl e Enpl oynent,
Servi ced Enpl oynent)

3.3.013 Arny Popul ation (See Arny Enpl oyment)
3.3.014 Cancellation-O-Loss (Reactivation) Actions (See al so Gain Actions)

3.3.015 Career Program

3.3.016 Conmand (See Arny Command)

3.3.017 Direct-H re Accountabl e Enpl oynent (See al so Account abl e Enpl oynent,
Arny Enpl oynent)

3.3.018 Direct-Hre Local Nationals (See non-U.S. Gtizens)

3.3.019 District of Colunbia Metropolitan Area (DCVA) (See al so Qutside of DCMVA)

3.3.020 Enpl oyee Tenure

3.3.021 Enpl oyee Type

3.3.022 Federal Wage System (FW5) Enpl oyees (See Wage System

3.3.023 Foreign Countries (See GSA Location/Duty Station)
3.3.024 Local National (FN) Enployees (See Non-U.S. Ctizens)

3.3.025 Full Tine Enpl oyee (See also Part Tinme Enployee,

Intermttent Enployee)
3.3.026 Function (See Functional Designator)

3.3.027 Functional Designator

3.3.028 Gain Actions (See al so Loss Actions)
3.3.029 Ceneral Schedul e (See al so Maj or Pay Systemn)
3.3.030 Ceographic Area (See al so GSA Location/Duty Station,

Strength Area)
3.3.031 GSA Location/Duty Station

3.3.032 Inactive Enpl oynent (See al so Active Enpl oynent)
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Subpara Term/Business Rule

Cross Reference

3.3.033 Indefinite Appointment Actions

3.3.034 Indefinite Appointrents

3.3.035 Indirect-Hre Local Nationals

3.3.036 Intermttent Enployee

3.3.037 Internittent-Wrking

3.3.038 Leave-Wthout-Pay (LWOP) Actions
3.3.039 Local National (LN Enployees

3.3.040 Loss Actions

3.3.041 Loss/ Separated Enpl oyees

3.3.042 Loss To Indefinite Appointnment Actions
3.3.043 Loss To Pernanent Appointment Actions
3.3.044 Loss To Summer Hire Actions

3.3.045 Loss To Tenporary Appointment Actions
3.3.046 Loss To Term Appoi ntment Actions
3.3.047 Maj or Command ( MACOV)

3.3.048 Major Pay System

3.3.049 Maj or Subordi nate Comrand (MSC)
3.3.050 Mlitary Technicians

3.3.051 Movenent-Into-Command Actions

3.3.052 Movenent - Qut - O - Command Acti ons
3.3.053 National GQuard Enpl oyrent

3.3.054 Non-Appropriated Fund (NAF) Enpl oyees

3.3.055 Non-Pay Status

3.3.056 Non-U.S. Gtizens

3.3.057 Cccupational Series
3.3.058 CQutside of D.C. Metropolitan Area (DCVA)

3.3.059 Part Tine Enpl oyee
3.3.060 Pay Plan

3.3.061 Pay Status

3.3.062 Permanent Appoi ntnents

3.3.063 Permanent Appoi ntment Actions
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(See al so Gain Actions)

(See al so Permanent Appoi ntnents,
Tenpor ary Appoi nt nents)

(See non-U.S. Gtizens)

(See also Full Tinme Enployee,
Part Time Enpl oyee)

(See Internittent Enployee)
(See al so Return-To-Duty from LWOP)
(See Non-U.S. Ctizens)

(See al so Gain Actions)

(See al so Loss Actions)
(See al so Loss Actions)
(See al so Loss Actions)
(See al so Loss Actions)
(See al so Loss Actions)
(See Arny Command)

(See al so Pay Pl an)

(See Arny Command)

(See al so Gain Actions)
(See al so Loss Actions)
(See al so Enpl oyee Type)

(See al so Appropriated Fund
Enpl oyees)

(See I nactive Enpl oynment)

(See also U S. Gtizens, US GCtizenship
Code)

(See al so DCWA)

(See also Full Time Enployee,
Intermttent Enployee)

(See al so General Schedul e, Wage
System Major Pay Systen)

(See Active Enpl oyment, |nactive
Enpl oynent)

(See al so Tenporary Appoi ntnents,
I ndefi ni te Appoi ntnents)

(See al so Gain Actions)
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Subpara Term/Business Rule

Cross Reference

3.3.064

3. 3. 065

3. 3. 066

3.3.067

3.3.068

3.3.069

3.3.070

3.3.071

3.3.072

3.3.073

3.3.074

3.3.075

3.3.076

3.3.077

3.3.078

3.3.079

3.3.080

3.3.081

3.3.082

3.3.083

3.3.084

3.3.085

3. 3. 086

3.3.087

3.3.088

3.3.089

3.3.090

3.3.091

3.3.092

3.3.093

3.3.094

3.3.095

Person I D
Personnel O fice Identifier
Pl ace on Leave- Wt hout - Pay
Privacy Act
Race/ National Oigin (RNO

Regul ar Enpl oynment

Resource Organi zati on Code (ROC)
Ret urn- To- Duty Actions

Ret urn- To- Duty From LWOP Acti ons
Seni or Level Enpl oynent Separated
Servi ced Enpl oynent

SF- 113A Enpl oynent

Soci al Security Nunber (SSN)

Speci al Enpl oynent

Strength Account abl e

Strength Area
Sunmer Hre Gain Actions

Sumer Hires

Tenporary Appoi ntment Actions

Tenporary Appoi ntnents

Tenure

Ter m Appoi nt ment Acti ons
Total Active Enpl oynent
Tot al Enpl oynment
Total Gains
Total Losses

Type of Appoi nt nent
Unit Identification Code (UC

U S ditizens

U. S. Gtizenship Code
US dtizen Gains & Losses

U S States
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(See Also Social Security Nunmber (SSN)

(See Leave-Wthout-Pay Actions)

(See al so Special Enpl oynment)

(See al so Gain Actions)

(See al so Leave-Wthout-Pay Actions)
(See Loss or Separat ed)

(See al so Arny Enpl oyment)

(See Direct-H re Accountabl e
Enpl oynent)

(See Al'so Person |ID
(See al so Regul ar Enpl oynent)

(See Account abl e Enmpl oynent,
Active Indicator)

(See al so Gain Actions)

(See Active Indicator, Sumrer Hre

Gai n Actions)
(See al so Gain Actions)

(See al so Permanent Appoi ntnents,
I ndefi ni te Appoi nt ments)

(See Enpl oyee Tenure)

(See al so Gain Actions)

(See Account abl e Enpl oynent)
(See Arny Enpl oyment)

(See Gain Actions)

(See Loss Actions)

(See Appoi nt nent Type)

(See also Non-U.S. Gtizens, US.
G tizenshi p Code)

(See Gain Actions, Loss Actions)

(See al so GSA Location/Duty Station)
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3.3.096 U.S. Territories (See al so GSA Location/Duty Station)
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Subpara Term/Business Rule Cross Reference

3.3.097 Wage G ade (See Wage System

3.3.098 Wage System (See al so Pay Pl an)

3.3.099 Wrk Schedul e (See also Full Tinme Enployee,

Part Time Enpl oyee, Intermttent
Enpl oyee, Work Schedul e Rol | up)

3.3.100 Wrk Schedul e Rollup (See al so Wrk Schedul e)

3.3.101 Wrkforce (See Arny Enpl oyment)

3.3. TERMS AND BUSINESS RULES

The following terns and business rules are listed in al phabetical order.

3.3.001. Accountable Employment

This termincludes all Departrment of the Arny enpl oyees (Agency Code = AR) who are paid out of the
appropriated fund and are strength accountable, i.e., in an Active-Pay Status, as described in the
tabl e bel ow.

Not e: Corresponds to the figures reported on line 1 of the SF-113A Report with
Indirect-H re Local National enployees included.
Thi s popul ation (1) Active Drect Hre U S Gtizens, including intermttent enployees who worked
i ncl udes: during the reporting month and enpl oyees on | eave-w t h-pay (Enpl oyee Type = 1,

Active Indicator = 1, 2).

(2) Direct Hre Local Nationals (Enployee Type = 4).

(3) Indirect Hre Local Nationals (Enployee Type = 5).

(4) National Quard Bureau Gvilian Technicians (Enpl oyee Type = 8).

Thi s popul ation (1) Non-Arny enpl oyees serviced by Arny personnel offices (Enployee Type = 2, 3).
excl udes:

(2) NAF enpl oyees (Enpl oyee Type = 6, 7).

(3) US citizen Intermttent work schedul e enpl oyees who did not work during the
reporting nmonth (Enployee Type = 1, Work Schedule | or J, Active Indicator = 4).
[see Note A]

(4) U S citizen enployees in an Inactive (non-pay) status (Enployee Type = 1,
Active Indicator = 4). [see Note A

(5) US. citizen enployees without conmpensation (Enployee Type = 1, Pay Basis =
WO) . [see Note Al

(6) U S citizen enployees in a Loss (separated) status (Enployee Type = 1, Active
I ndi cator =6).

Note A Enpl oyees in these categories are collectively referred to as Inactive
Employment.

[see al so Direct-Hire Accountable Employment, Army Employment, Active Indicator.]
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Active Employment

Enpl oyees currently on the Arny rolls in the position held who is in an active pay status (i.e.,
not in an inactive (loss) status), including those on |leave-with-pay and intermttent enpl oyees
that worked during the reporting nonth.

Thi s
popul ati on
I ncl udes:

(1) Regular Enmpl oynment (Active Indicator = 1).

are al ways Regular Active Pay). Includes Summer Hires.

Applies to nbst U S. citizens and all local nationals (i.e., current non-U. S. enpl oyees

(2) Special Enmploynment (Active Indicator = 2).

Applies to selected U S. citizens only.

[see al so Inactive Employment, Regular Employment, Special Employment, Accountable Employment,
Active Indicator. ]

3.3.003.

Active Indicator

I ndi cates whether an enployee is in an active pay status, a non-pay status, or is separated (a
loss) in the position held. |f an enployee holds nore than one position, the enpl oyee nust be

separated fromall

positions held before the enpl oyee is considered separated fromthe work force.

Includes all special enploynent program enpl oyees except Sumrer H re Enpl oyees. Set as
foll ows:

Nature of Action = 462

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not =
and Pay Plan = YV and Appointrment Authority = WM or ZWM

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not =
and Pay Plan = GN WVor YWand Appointnment Authority = WW or ZVWM

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not =
and Pay Plan = SZ and Cccupational Series = 3506

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not =
and Appoi ntnent Authority = YAM

OR

Code Definition
1 Active Pay - Regul ar Enploynent (see Note A)
I ncl udes Summer Hire enpl oyees. Set as follows:
Nature of Action = 932 and Wrk Schedule =1 or J and Personnel Action Effective Year and
Month = Current Year and Month
OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedule not = |
and Duty Status not = 89
OR
Nature of Action = Oxx, 2xx, 5xXx, 7xx, 8xx or 9xx and enpl oyee current Active |ndicator not
=4 and Duty Status not = 89
2 Active Pay - Special Enploynent Categories (see Note A)
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2 contd

1
D

and Work Schedul e not

Nature of Action = 2xx and enpl oyee current Active |ndicator

and Appoi ntnent Authority = YIM Y2M Y3M YAM YBMor YGM
OR

Nature of Action = 2xx and enpl oyee current Active |ndicator

and Duty Status = 89

1
5

and Work Schedul e not

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not = |
and Special Programldentifier = 88 and Appoi ntnent Authority = J8P, J8R J8T or J8V and
Pay Plan = CZ or GS and Pay G ade = 1

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not = |
and Special Program Identifier = 88 and Appoi ntment Authority = J8P, J8R, J8T or J8V and
Pay Plan = Sz, W8, W, W5 W, W W, WJ, W, W or XP and Pay Grade < 4

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not = |
and Special Programldentifier = 90 and Appoi ntnent Authority = J8P, J8R J8T, J8V or MBM
and Pay Plan = CZ or GS and Pay Gade < 4

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not = |
and Special Programldentifier = 90 and Appoi ntnent Authority = MBM J8P, J8R J8T or J8V
and Pay Plan = SZ, WB, WO, W WK, WY WI, WJ, W, WZ or XP and Pay Grade < 5

OR
Nature of Action = 2xx and enpl oyee current Active Indicator = 4 and Wrk Schedul e not = |
and Duty Status = 89

OR
Nature of Action = Oxx, 2xx, 5xx, 7xX, 8xx or 9xx and enpl oyee current Active |ndicator not
4 and Pay Plan = YV and Appoi ntnment Authority = WM or ZVM

OR
Nature of Action = Oxx, 2xx, 5xx, 7xX, 8xx or 9xx and enpl oyee current Active |ndicator not
4 and Pay Plan = GNN  WWNor YWand Appointment Authority = WW or ZVWM

OR
Nature of Action = Oxx, 2xx, 5xx, 7xx, 8xx or 9xx and enpl oyee current Active Indicator not
4 and Pay Plan = SZ and Cccupational Series = 3506

OR
Nature of Action = Oxx, 2xx, 5xx, 7xx, 8xx or 9xx and enpl oyee current Active |ndicator not
4 and Appointnment Authority = YAM

OR
Nature of Action = Oxx, 2xx, 5xx, 7xX, 8xx or 9xx and enpl oyee current Active |ndicator not
4 and Special Programldentifier = 88 and Appointnent Authority = J8P, J8R J8T or J8V and
Pay Plan = SZ, WB, Wb, W WK, WM W, WJ, W, WZ or XP and Pay Grade < 4

OR
Nature of Action = Oxx, 2xx, 5xx, 7xx, 8xx or 9xx and enpl oyee current Active |ndicator not
4 and Special Programldentifier = 88 and Appoi ntnent Authority = J8P, J8R J8T or J8V and
Pay Plan = CZ or GS and Pay Grade = 1

OR
Nature of Action = Oxx, 2xx, 5xx, 7xx, 8xx or 9xx and enpl oyee current Active |ndicator not

4 and Special Programldentifier = 90 and Appointnent Authority = J8P, J8R J8T, J8V or MBM

and Pay Plan = CZ or GS and Pay Grade < 4

OR
Nature of Action = Oxx, 2xx, 5xx, 7xX, 8xx or 9xx and enpl oyee current Active |ndicator not
4 and Special Programldentifier = 90 and Appoi ntnent Authority = J8P, J8R J8T, J8V or MBM
and Pay Plan = SZ, WB, W, W WK, WY W, WJ, W, WZ or XP and Pay Grade < 5
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2 conrtd OR

Nature of Action = Oxx, 2xXx, 5xx, 7xx, 8xx or 9xx and enpl oyee current Active |ndicator not
4 and Appointment Authority = YIM Y2M Y3M YBMor YGM

OR
Nature of Action = Oxx, 2xx, 5xx, 7xx, 8xx or 9xx and enpl oyee current Active |ndicator not
4 and Duty Status = 89

I nactive — Non-Strength Accountable (see Note B). Set as follows:

Wrrk Schedule =1 or J and enpl oyee current Active Indicator > 5
OR
Pay Basis Code = WC
OR
Nature of Action = 430 or 452 or 472 or 473
OR
Nature of Action = 450 or 460 and Duty Status = 25 or 30
OR
Nature of Action = 450 or 460 and LWOP Not To Exceed Date - LWOP Date > 30
OR
Nature of Action = 932 and Wrk Schedule =1 or J and Personnel Action Effective Year and
Month not = Current Year and Month

6 Separated/ Loss (see Note C). Set as follows:

Nature of Action = 3xx or 971
OR
Nature of Action > 199 and enployee current Active Indicator = 6

Note A These enpl oyees are included in “Active Employment” and are “Strength
Accountable”.

Note B: These enpl oyees are included in “Inactive Employment”.

Note C These forner enployees are nornally excluded fromall reports except those
showi ng separation statistics, for exanple, counts of retirement actions.

[see al so Active Employment, Inactive Employment.]

3.3.005. Agency Code

Identifies the United States Government Agency, which enploys an individual. Al Departnent of
Arny enpl oyees have Agency Code = AR Only AR enpl oyees are counted in Arny Strength Reports, with
the exception of those reports show ng serviced enpl oynent.

Current code values for all Agencies are listed in the HQ ACPERS Lookup Codes Dictionary (LCD) in
the code-set nanmed AGCY_CODE.

3.3.006. Agency Subelement Flag

This is synonynous with Comrand Code. [see Army Command, Command]
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3.3.007 Appointment Category

Identifies which rollup group the enpl oyee’s current appointment falls under. Many Arny strength
counts are broken out by appointnent category.

Code Definition
P Enpl oyees wi th Permanent Appointments
T Enpl oyees wi th Temporary Appointments

| Enpl oyees wi th Indefinite Appointments
CQurrent code values for all Agencies are listed in the HQ ACPERS Lookup Codes Dictionary (LCD) in
the code-set nanmed APPO NTMENT_CATEGORY.

[see al so Appointment Type. ]

3.3.008. Appointment Type

A coded val ue identifying the nature of the enployee's current appointment. Used in conjunction
with Nature of Action code to calculate various strength statistics. Some sanple code val ues are
l'isted bel ow

Code Definition

1A Conpetitive - Career

1B Career executive assignnment - Career
1C Excepted - Career

1D Canal Zone - Career

1L Non- Car eer executive assi gnnent

Current code val ues for Appointnent Types are listed in the HQ ACPERS Lookup Codes Dictionary (LCD)
in the code-set named APP_TYPE.

[ See Permanent Appointments, Temporary Appointments, Indefinite Appointments, Appointment
Category. ]

3.3.009. Appropriated Fund (AF) Employees

Enpl oyees paid fromthe Appropriated Fund. This group of enpl oyees includes direct hire U S.
Gtizens and direct/indirect hire Local national enployees.

[see al so NAF Employees. ]

3.3.010. Appropriation Category

This is synonynous with Functional Designator. [see Functional Designator]

3.3.011. Army Command

A coded val ue identifying the adm nistrative subdivision (i.e., Arnmy subelenment) in which a person
is enployed. Mst Arny statistical reports display counts broken out by Command.

Not e: Al US Any coommands begin with a letter; the second position can be a letter
or nunber.
Al US Arny Miteriel Command sub-commands begin with the letter “X'.
Al US. Arny Europe sub-commands begin with the letter “E'.

Current code values for Arny Commands are listed in the HQ ACPERS Lookup Codes Dictionary (LCD) in
the code-set naned AGCY_SUB ELM FLAG
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3.3.012. Army Employment

This termincludes all Departrent of the Arny enpl oyees (Agency Code = AR) who are paid out of
appropriated and non-appropriated funds, as described in the table bel ow

This set of enployees is often referred to as the Arny “Popul ation” or “Wrkforce”. |t covers Arny
enpl oyees serviced by both Arny and non-Arny personnel offices.

Thi s popul ation (1) Active Drect Hre U S. Gtizens, including intermttent enployees who worked
i ncl udes: during the reporting month and enpl oyees on | eave-w t h-pay (Enpl oyee Type = 1,
Active Indicator 1, 2).

(2) Direct Hre Local Nationals (Enployee Type = 4).

(3) Indirect Hre Local Nationals (Enployee Type = 5).

(4) National Quard Bureau Gvilian Technicians (Enpl oyee Type = 8).

(5) NAF enpl oyees (Enpl oyee Type = 6, 7). [see Note B]

(6) US. citizen Intermttent work schedul e enpl oyees who did not work during the
reporting nmonth (Enmpl oyee Type = 1, Wrk Schedule | or J, Active Indicator = 4).
[see Note A

(7) US. citizen enployees in an Inactive (non-pay) status (Enployee Type = 1,
Active Indicator = 4). [see Note A

(8) US citizen enployees without conmpensation (Enployee Type = 1, Pay Basis =
WO . [see Note A

Thi s popul ation (1) US citizen enployees in a Loss (separated) status (Enployee Type = 1, Active
excl udes: I ndi cator =6).

(2) Non-Arny enpl oyees serviced by Arnmy personnel offices (Enpl oyee Type = 2, 3).

Note A Enpl oyees in these categories are collectively referred to as Inactive
Employment.

Note B: NAF enpl oyees are often excluded fromreports displaying total Arny

enpl oyment; reports will normally be | abeled “appropriated fund” to clarify this.

[see al so Accountable Employment, Direct-Hire Accountable Employment, Serviced Employment. ]

3.3.013. Army Population

Det erm ned by sanme business rules as Arny Enploynent. [see Army Employment]

3.3.014. Cancellation-0f-Loss (Reactivation) Actions

Counts of the number of Arny U.S. Gtizen “gain” personnel actions with a cancellation-of-I|oss

nature of action and an effective date that falls within the reporting nmonth. |ncludes actions
with:

Thi s: 1st Nature O Action = 001 (Cancel | ation Action)

And: 2nd Nature O Action = 300 through 399 (Loss Action)

[see al so Gain Actions.]
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3.3.015. Career Program

A code val ue that indicates coverage in a Departnent of the Arny career program as determn ned by
virtue of the position, occupational series, and grade an enpl oyee occupies. Selected Army
strength reports include counts broken out by Career Program

CQurrent code values for Career Prograns are listed in the HQ ACPERS Lookup Codes Dictionary (LCD)
in the code-set named AR _PSN CAR PGM CD.

3.3.016. Command

Code val ues of the commands in all agencies and Arned forces naintained in the HQACPERS dat abase
are listed in the HQACPERS Lookup Codes Dictionary (LCD) in the code-set named AGCY_SUB. Code
values for Arny commands only are in the code-set naned AGCY_SUB ELM FLAG

[see al so Army Command]

3.3.017. Direct-Hire Accountable Employment

This termincludes all Departrment of the Arny enpl oyees (Agency Code = AR) who are direct-hire,
paid out of the appropriated fund, and strength accountable, i.e., in an Active-Pay Status, as
described in the table bel ow

Not e: Corresponds to the figures reported on line 1 of the SF-113A Report.
Thi s popul ation (1) Active Direct Hre U S. Gtizens, including intermttent enployees who worked
i ncl udes: during the reporting month and enpl oyees on | eave-w t h-pay (Enpl oyee Type = 1,

Active Indicator = 1, 2).

(2) Direct Hre Local Nationals (Enployee Type = 4).

(3) National CGuard Bureau Gvilian Technicians (Enpl oyee Type = 8).

Thi s popul ation (1) Non-Arny enpl oyees serviced by Arny personnel offices (Enployee Type = 2, 3).
excl udes:

(2) NAF enpl oyees (Enpl oyee Type = 6, 7).

(3) Indirect Hre Local Nationals (Enployee Type = 5).

(4) US citizen Intermttent work schedul e enpl oyees who did not work during the
reporting nmonth (Enpl oyee Type = 1, Work Schedule | or J, Active Indicator = 4).
[see Note A

(5) US citizen enployees in an Inactive (non-pay) status (Enpl oyee Type = 1,
Active Indicator = 4). [see Note A

(6) U S. citizen enployees without conmpensation (Enployee Type = 1, Pay Basis =
WO) . [see Note A

(7) US citizen enployees in a Loss (separated) status (Enployee Type = 1, Active
I ndi cator =6).

Note A Enpl oyees in these categories are collectively referred to as Inactive
Employment.

[see al so Accountable Employment, Army Employment.]
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3.3.018. Direct-Hire Local Nationals

[See non-U. S. Citizens]

3.3.019. District of Columbia Metropolitan Area (DCMA)

I ncl udes GSA State/ County Codes as foll ows:
GSA State 11 - Wishington D.C
GSA State 24 - Maryland, plus one of the follow ng GSA Counti es:

009 - Calvert

017 - Charles

021 - Frederick

031 - Mont gonery

033 - Prince CGeorge's

GSA State 51 - Virginia, plus one of the foll owing GSA Counties

013 - Arlington

043 - darke

047 - Cul peper

059 - Fairfax

061 - Fauqui er

099 - King George

107 - Loudoun

153 - Prince WIlliam
177 - Spot syl vani a

179 - Stafford

187 - VWarren

510 - Alexandria Gty
600 - Fairfax Gty

610 - Falls Church Gty
630 - Fredericksburg Gty
683 - Manassas Gty

685 - Manassas Park Gty

GSA State 54 - West Virginia, plus one of the follow ng GSA Counti es:

003 - Berkel ey
037 - Jefferson

[see al so Outside of DCMA.]

3.3.020. Employee Tenure

Identifies the retention group in which an enployee is placed based on the type of appoi nt ment when
there is a Reduction-In-Force (RIF). Signifies the current enploynment status which reflects the
type of appointment, probationary standing, retirenent opportunities, and retention priority during
a RIF for either conpetitive or exception service civilian enployees.

Code Definition
0 Non- Conpet i ng Enpl oyees.
1 Goup 1 --
Car eer Enpl oyee,
Non-U. S. G tizen Enpl oyees Wth Pernmanent Tenure.
2 Goup 2 --
Career Conditional Enmployee,
Career Enpl oyee Serving Probation / Trial Period,
Non-U. S. G tizen Enployee Serving Trial Period.
3 Goup 3 --
Appoi nt ed Enpl oyee,
Enpl oyee Wth Tenporary / Non-Status / TAPER / Status Quo or Special Tenure.
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3.3.021. Employee Type

Identifies the category of a civilian enployee for strength accounting purposes.

Code Definition

1 Appropriated-Fund U.S. Gtizens -- Arny Enpl oyees

2 Appropriated-Fund U S. Gtizens -- DoD (non-Arny) Enpl oyees
Note: These enpl oyees are not counted in Arny reports except those show ng serviced
enpl oynent .

3 Appropriated-Fund U S. Gtizens -- non-DoD Enpl oyees
Note: These enpl oyees are not counted in Arnmy reports except those show ng serviced
enpl oynent

4 Appropriated-Fund non-U. S. Gtizen Enployee — Direct Hre

5 Appropri ated- Fund non-U. S. Gtizen Enployee — Indirect Hre

6 Non- Appropri ated Fund (NAF) U S. Gtizens

7 Non- Appropri ated Fund (NAF) Non-U.S. G tizens

8 National Quard Bureau G vilian Technicians (Title 32)

3.3.022. Federal Wage System (FWS) Employees

[ See Wage System]

3.3.023 Foreign Countries

The first two positions of the GSA Location/Duty Station Code identify a country, U S. State, or
U S Territory. Values that are nuneric denote U S. states, and those that have character
data identify U S. territories and foreign countries. In the later case, if position 2 is
a 'Q the code identifies a U S. territory, otherw se the code designates a country.

[see al so GSA Location/Duty Station]

3.3.024. Local National (LN) Employees

[ See Non-U.S. Citizens]

3.3.025. Full Time Employee

Wrk Schedule = F or G

[see al so Part Time Employee, Intermittent Employee. ]

3.3.026. Function

[ See Functional Designator]
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3.3.027. Functional Designator

The broad appropriation category fromwhich an enployee is paid. Mny Arny strength counts are
broken out by function.

Not e: Wien all function values are rolled into a single figure, this is referred to as
“conbi ned appropriations” or “all functions”.

Code Definition

1 Mlitary Functions. Identifies enployees paid under mlitary appropriations. Most
civilian enployees fall under this category.

Note: Al non-U S citizen enployees and National Guard Bureau G vilian Technicians
fall within this category.

2 Gvil Functions. Identifies enployees paid under civil appropriations -- civil works
jobs. Applies to Corps of Engineers (CCE) only.

Note: A percentage of USACE (CCE) enpl oyees fall under military functions instead of
civil.

Note: Gvil applies to U.S. citizens only.

3 Ceneterial Functions. ldentifies enployees paid under mlitary appropriations --
Ceneterial job functions. Applies to Mlitary District of Washington (MDW enpl oyees
only.

Note: Most MDWenpl oyees fall under mlitary functions instead of Ceneterial.
Note: Ceneterial applies to U S. citizens only.

3.3.028. Gain Actions

Counts of the number of Arny U S. Gtizen “gain” personnel actions with an effective date that
falls within the reporting nonth.

The “Total Gains” count contains a rollup of the follow ng counts:

(1) Pernanent Appointnment Actions [Note B].
(2) Tenporary Appointnment Actions [Note B].
(3) Indefinite Appointrment Actions [Note B].
(4) Return-To-Duty Actions.

(5) Cancellation-O-Loss (Reactivation) Actions.
(6) Movenent-Into-Command Actions [Note A].

Note A: Movenents do not apply to the Arny-w de count of gain actions.

Note B: Term Appointment Actions and Summer Hire Actions are reflected in the “Total Gins”
count as part of the Permanent, Temporary, or Indefinite Appointment Actions totals.

I ndi vi dual gl ossary topics are included for each type of gain action |isted above.

[see al so Loss Actions.]

3.3.029. General Schedule

Pay Plan = GS - General Schedule or GM - General Merit’.

[see al so Major Pay System, Pay Plan.]
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3.3.030. Geographic Area

A code that indicates the najor worl dwi de geographic area in which an individual is assigned
(enployed). Also called “Duty Station Area”. Selected Arny reports display counts broken out by
geogr aphi c area.

Code Definition

D Identifies enpl oyees assigned within the District of Colunbia Metropolitan Area
(DCMA). See gl ossary topic DCMA for code val ues.

N Identifies enpl oyees assigned within the United States, but outside of the D.C
Metropolitan Area. See glossary topic Outside of DCMA for code val ues.

F Identifies enpl oyees assigned to foreign countries, not including United States
territories. See glossary topics Foreign Countries and Territories for code val ues.

S Identifies enpl oyees assigned within the United States. Includes all enployees with
code values “D' and “N'. See glossary topic U.S. States for code val ues.

U Identifies enpl oyees assigned to United States territories. See glossary topic
Territories for code val ues.

[see al so GSA Location/Duty Station, Strength Area]

3.3.031 GSA Location/Duty Station

This code is provided by the General Services Administration (which calls it the GSA Location
Code) and passed on to HQACPERS via OPM (which calls it the Duty Station Code). Regardless of
the data name used, it is a nine character code that identifies |locations to include
country/state, county, and city nanes. To sinplify discussion, the term GSA will be used in the
fol l owi ng exanpl es.

The Duty Station/GSA Location Code is broken down as foll ows:

GSA State/ Country Positions 1-2

GSA City Positions 3-6
7-9

GSA County Posi ti ons

GSA State/ Country val ues that are numeric denote U S. states, and those that have
character data identify U S. territories and foreign countries. 1In the later case, if
position 2 is a'Q the code identifies a U S. territory, otherwi se the code designates a
country.

If the GSA Cty and GSA County Codes are all zeroes, the description is the nane of a U S.
State, U S. Territory, or country; if only the Gty Code is all zeroes the description is
the county nane; otherw se the description is the city name (NOTE: County descriptions are
provided for U S. States only.)

These rules are illustrated in the foll owi ng exanpl es:

Code State/ Country Gty Count y
A US State
510000000 Virginia
510000179 Virginia Staf ford
511051179 Virginia Garrisonville Stafford
A U S Territory
RQDO000000 Puerto Rico
RQ0930000 Puerto Rico San Juan
A Forei gn Country
SP0000000 Spai n
RQ0930000 Spai n Madri d

Current values for Duty Station/GSA Location Codes are listed in the HQAPCERS Lookup Codes
Dictionary (LCD) in the code-set named GSA GEOLCC.
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3.3.032. Inactive Employment

U S. Gtizen enployees in an inactive pay status (Enpl oyee Type = 1, Active Indicator = 4). A so
referred to as Non-Pay Status Enpl oynent.

Not e: Non-U. S. citizens are always in an active pay status (Active Indicator = 1).
The inactive status includes the follow ng types of enpl oyees:

(1) Enployees on Leave-Wthout-Pay (LWOP) for 30 days or nore, and enpl oyees on Suspension or
Fur | ough.

(2) Enployee paid by Departnment of Labor due to on-the-job injury.
(3) Enployees wi thout conpensation (Pay Basis = W).

(4) Intermttent work schedul e enpl oyees who did not work during the reporting nonth (Wrk
Schedule =1 or J).

[see al so Active Employment, Active Indicator. ]

3.3.033. Indefinite Appointment Actions

Counts of the nunmber of Arny U.S. Gtizen “gain” personnel actions with an indefinite appoint nent

and an effective date that falls within the reporting month. |Includes actions wth:
Thi s: Nature O Action = 100 through 199 (Accessions)
And Either: Enpl oyee Tenure = 3, plus

Type of Appointnent = 4C, 4G 4H, 4J

O: Enpl oyee Tenure = 0, plus
Type of Appointnent = 5E (Seni or Executive Service)

Pl us: Includes all gain actions that do not nmeet the criteria for any other appointment
category and have Enpl oyee Tenure = 3

[see al so Gain Actions.]

3.3.034. Indefinite Appointments

I ncl udes enpl oyees in the categories in the table bel ow

Category Conditions
Regul ar Enpl oyee Tenure = 3, plus
Type of Appointnment = 4C, 4G 4H, 4J
Seni or Executive Service Enpl oyee Tenure = 0, plus
( SES) Type of Appointnment = 5E

[see al so Permanent Appointments, Temporary Appointments. ]

3.3.035. Indirect Hire Local Nationals

[See non-U.S. Gtizen]
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3.3.036. Intermittent Employee

Wrrk Schedule =1 or J (see table bel ow).
Category Conditions
Intermttents Who Wirked During | Wirk Schedule =1 or J, plus
the Reporting Mnth Active Indicator = 1
Intermttents Wio Did Not Wirk Work Schedule =1 or J, plus
During the Reporting Month Active |ndicator = 4

[see al so Full Time Employee, Part Time Employee.]

3.3.037. Intermittent Employee

[ See Intermittent Employee]

3.3.038. Leave-Without-Pay (LWOP) Actions

Counts of the number of Arny U.S. Gtizen “place on LWOP" personnel actions with an_effective date
that falls within the reporting nonth. An action is counted under this category when an enpl oyee
is placed on | eave-w thout-pay for 30 days or nore, i.e., is placed in a “non-pay” status.

Not e: An action will be counted under Return-To-Duty From LWOP when an
enpl oyee is noved from “non-pay” to “active-pay” status.

I ncl udes actions with:

Thi s: Nature O Action = 460 (Leave-Wthout-Pay Not-To-Exceed Date)
And: Active Indicator = 4 (Non-Pay Status)
And: Type of Appointnent = 1A, 1C, 1D, 2A, 2C, 2D, 2F, 4C, 4E, 4F, 4G

4H, 4J, 4K, 5A, 5B, 5E, 5F

[see al so Return-To-Duty from LWOP. ]

3.3.039. Local National (LN) Employees

[ See Non-U.S. Citizens]

3.3.040. Loss Actions

Counts of the nunber of Arny U.S. Gtizen “loss” personnel actions with an effective date that
falls within the reporting nonth.

The “Total Losses” count contains a rollup of the follow ng counts:
(1) Pernmanent Appointnent Actions [Note B].
(2) Tenporary Appointnment Actions [Note B].
(3) Indefinite Appointment Actions [Note BJ.
(4) Movenent - I nt o- Command Acti ons [Note A].

Note A: Movenents do not apply to the Arny-w de count of |oss actions.

Note B: Loss To Term Appointment Actions and Loss To Summer Hire Actions are reflected in the
“Total Losses” count as part of the Loss To Permanent, Loss To Temporary, or Loss To
Indefinite Appointment Actions totals.

Note C. Al positions held by an enpl oyee nust be flagged as a | oss action before an enpl oyee
i s considered separated fromthe Arny workforce.

I ndi vi dual business rules are included for each type of |oss action |isted above.
[see al so Gain Actions.]
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3.3.041. Loss/Separated Employees

Wien all positions held by an enpl oyees have (Active Indicator = 6), then the enpl oyee has been
separated fromthe Arny workforce. These ‘forner’ enployee records are nmuintained for historical
data purposes, for exanple, conputing the nunber of retirement actions for the past year.

3.3.042. Loss To Indefinite Appointment Actions

Counts of the number of Arny U S. Gtizen “loss” personnel actions to an indefinite appointnent

with an effective date that falls within the reporting month. |Includes actions with:
Thi s: Nature O Action = 300 through 399 (Losses)
And Either: Enpl oyee Tenure = 3, plus

Type of Appointnent = 4C, 4G 4H, 4J

O: Enpl oyee Tenure = 0, plus
Type of Appointnent = 5E (Seni or Executive Service)

Pl us: Includes all loss actions that do not meet the criteria for any other |oss
category and have Enpl oyee Tenure = 3

[see al so Loss Actions.]

3.3.043. Loss To Permanent Appointment Actions

Counts of the nunmber of Arny U.S. Gtizen “loss” personnel actions to a permanent appointnent with

an effective date that falls within the reporting month. |Includes actions with:
Thi s: Nature O Action = 300 through 399 (Losses)
And Either: Enpl oyee Tenure = 1 or 2, plus

Type of Appointnent = 1A, 1C, 1D, 2A, 2C, 2D, 2F, 4E, 4F or 4K

O: Enpl oyee Tenure = 0, plus
Type of Appointnent = 5A or 5B (Seni or Executive Service)

Pl us: Includes all loss actions that do not nmeet the criteria for any other |oss
category and have Enpl oyee Tenure = 1 or 2

[see al so Loss Actions.]

3.3.044. Loss To Summer Hire Actions

Counts of the nunmber of Arny U.S. Gtizen “loss” personnel actions to a sumrer hire appoint nent
with an effective date that falls within the reporting nonth. Includes actions with:

Thi s: Nature O Action
Nature O Action
Nature OF Action
Nature OF Action

312, 317 (Resignations), or

350 (Death), or

355, 356, 357 (Term nations), or
386 (Discharge)

And: Enpl oyee Tenure = 0
And: Type of Appointnent = 3A, 3C, 3D, 3J, 4C
And: Speci al Programldentifier = 97, 98, 99 (Sunmer Enpl oynent)
Not e: “Summer Hre Losses” are reflected in the “Total Losses” count as part of the

Tenporary or Indefinite Loss Categories.

[see al so Loss Actions.]
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3.3.045. Loss To Temporary Appointment Actions

Counts of the number of Arny U.S. Gtizen “loss” personnel actions to a tenporary appointnent with

an effective date that falls within the reporting month. |Includes actions with:
Thi s: Nature O Action = 300 through 399 (Losses)
And: Enpl oyee Tenure = 0 or 3, plus

Type of Appointnent = 3A, 3C, 3D, 3E, 3F, 3H, 3J, 4A 4D, 4M 5C, 5D or 5F

Pl us: Includes all loss actions that do not nmeet the criteria for any other |oss
category and have Enpl oyee Tenure = 0

[see al so Loss Actions.]

3.3.046. Loss To Term Appointment Actions

Counts of the nunmber of Arny U S. Gtizen “loss” personnel actions to a termappointnment with an

effective date that falls within the reporting month. |Includes actions with:
Thi s: Nature O Action = 300, 301, 302, 303, 304 (Retirenents), or
Nature O Action = 312, 317 (Resignations), or
Nature O Action = 350 (Death), or
Nature O Action = 354, 355, 356, 357 (Term nations)
And: Enpl oyee Tenure = 0 or 3
And: Type of Appointnent = 3E, 3F, 5C
Not e: “Term Appoi ntnent Losses” are reflected in the “Total Losses” count as part of

the Tenporary or Indefinite Loss Categories.

[see al so Loss Actions. ]

3.3.047. Major Command (MACOM)

The term “Maj or Command” is now obsolete in the Arny. It may still appear in sonme HQACPERS
products until such time as they are updated.

[ see Army Command]
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3.3.048. Major Pay System

A rollup of pay plan values into major pay categories. Selected Arny reports display statistical

counts broken out by Major Pay System Values are listed in the table bel ow

Code Definition
D* Denonstration Projects. Includes the follow ng pay plans:
D* pay plans excludi ng DN ND Navy Scientific and Engi neers
JA FBI Science and Engi neering NG Navy General Support
JB  FBI Technical NH Busi ness & Techni cal Managenent Support
JC Intelligence Analyst NJ Techni cal Management Support
JD Language Transl at or NK Administrative Support
JE  Medical NK Administrative Support

NT Navy Administrative and Techni cal
PD Treasury projects

Support

G General Schedul e and General Merit pay plans (Pay Plan = GS, GV).

E* Seni or Executive Service pay plans. Includes the follow ng pay plans:
ES  Senior executive service (SES)
EP Defense intelligence senior executive service
EX  Executive schedul e
SL  Senior level position
ST Scientific and professional (fornerly PL313)

WG Nonsupervi sory Federal \Wage Schedule (FW5) (Pay Plan = W5 .
WL Federal Wage Schedul e (FWS) Leader. (Pay Plan = W).
W5 Federal Wage Schedul e (FWS) Supervisor. (Pay Plan = W5).
W Al'l Federal Wage Schedule (FW5) pay plans, other than W W, WS. Includes the follow ng
pay pl ans:
WA Navigational |ock and dam supervisory
WB  Regul ar wage board not converted to FWS
WD  Schedul i ng, nonsupervisory
W Supervi sory hopper dredge schedul e
W Al other fws (W pay plans
X# Al'l production facilitating (x) FW5 pay plans
Y4 Al'l other pay plans. Includes all pay plans not in another rollup group (i.e., other

CA Board of contract appeal s
cz Panana general schedul e type
ED Expert (appointed under 5 u.s.c. 3109)
EF Consul tant (appointed under 5 u.s.c. 3109)
EH Advi sory conmmittee nenber (appointed under 5 u.s.c. 3109)
GwW Posi tions under schedule a 213.3102 (w),
classified under and paid at pay plan GS rate
SR Statutory rates
Sz Pananma canal area special category
YW St udent ai de enpl oyees under schedule a 213.3102 (w)

than G5, GM SES, FWS). Includes the follow ng pay plans (but is not limted to):

[see al so Pay Plan.]

3.3.049. Major Subordinate Command (MSC)

[see Army Command]
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3.3.050. Military Technician

Appropriated Fund Dual Status and Non-Dual Status Reserve Technicians serviced by Fort R chardson,
AK and the Rock Island Arsenal, IL.

Thi s: Agency Code = ‘AR’
And: Reserve Category = '6’, ‘7", '8 or '9
And: PO = *2211" or ‘2241

3.3.051. Movement-Into-Command Actions

Counts of the number of Arnmy U.S. Gtizen personnel actions that neet the criteria for a novenent
and have an effective date that falls within the reporting nonth. Myvenent actions identify

enpl oyees that noved fromone Arny command to another. Includes actions with:
Thi s: Any Nature O Action
And: The “Front Command Code on the personnel action is not blank
And: The “Fronf Command Code on the personnel action is not the sane as

the “To” Command Code on the personnel action

Note A Each “novenent” personnel action will be counted twi ce--once under
“movenent into command” with the totals for the gai ning command, and once
under “novenent out of command” with the totals for the |osing command.

Note B: There are no “novenent into command” or “novenent out of command”
counts for Arny-wide totals.

Note C The novenent totals for Army Material Command-w de and Eur ope-w de
counts exclude novenents from one AMY Europe sub- Comrand to anot her.

[see al so Gain Actions.]

3.3.052. Movement-Out-Of-Command Actions

The criteria for counting novenents-out-of-comand are identical to counting novenments-into-
command. See Movement-Into-Command Actions.

[see al so Loss Actions.]

3.3.053. National Guard Employment

United States citizens, paid under appropriated funds fromMIlitary Appropriations (see Functional
Designator). Arnmy National Quard Bureau civilian enployees are divided into two categories:

Enpl oyees of the National Guard Computer Center, Enpl oyee Type = 1,
the National Quard Personnel Center, Command Code = GB
and the National GQuard Qperations Center (Title 5)

National Quard Bureau Gvilian Technicians (Title 32) Enpl oyee Type = 8,
Conmand Code = NG

[see al so Employee Type.]

3.3.054. Non-Appropriated Fund (NAF) Employees

Enpl oyees paid fromthe non-appropriated fund. There is no distinction between direct or indirect
hires for NAF enpl oyees.

[see al so Appropriated Fund Employees. ]
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3.3.055. Non-Pay Status

[see Inactive Employment]

3.3.056. Non-U.S. Citizens

Non-United States citizens, paid under appropriated funds, hired by the United States Government to
support Arny's activities in their home countries. These enployees could be hired directly by the
Arny (“Direct Hire”), or indirectly through contracts or agreements with other foreign governments
(“Indirect Hre").

Not e: Direct Hres are Enpl oyee Type = 4.
Indirect Hres are Enployee Type = 5.

Not e: Al non-US. Gtizens are paid fromMIlitary Appropriations (see Functional
Designator) .

Not e: Al current non-U S. Gtizens are in a regular, active pay status

(Active Indicator = 1).

[see also U.S. Citizens, U.S. Citizenship Code.]

3.3.057. Occupational Series

Identifies an enpl oyee’s occupation (a subdivision of an occupational famly or group consisting of
one or nore classes of positions simlar to a specialized line of work but differing in difficulty
or responsibility of work and therefore in class). Identifies the specific occupation an enpl oyee
is assigned to by a personnel action. Selected Arny reports display statistical counts broken out

by Cccupational Series.

Current code values for Cccupational Series are listed in the HQ ACPERS Lookup Codes Dictionary
(LCD) in the code-set named OCUPTNL_SRS.

3.3.058. Outside of District of Columbia Metropolitan Area (DCMA)

I ncl udes State/ County codes located in the U S. (GSA Location Code = 00 through 99) but outside the
District of Colunbia Metropolitan Area (see District of Columbia Metropolitan Area).

[see al so DCMA. ]

3.3.059. Part Time Employee

Wrk Schedule = P, Q Sor T

[see al so Full Time Employee, Intermittent Employee. ]
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3.3.060. Pay Plan

Identifies the pay plan prescribed by |aw or other authoritative source that governs the
conpensation paid an enpl oyee. Selected Arny reports display statistical
Pl an, often in conjunction with Pay G ade.

For a conplete list of current code val ues,
the code-set named CURR _PAY_PLAN.

[see al so Major Pay System, General Schedule, Wage System.]

3.3.061. Pay Status

[see Active Enpl oyment, |nactive Enpl oynent]

3.3.062. Permanent Appointments

I ncl udes enpl oyees in the categories in the table bel ow

counts broken out by Pay

consult the HQ ACPERS Lookup Codes Dictionary (LCD) in

Category Conditions
Regul ar Enpl oyee Tenure = 1 or 2, plus
Type of Appointment = 1A, 1C, 1D, 2A, 2C, 2D, 2F, 4E, 4F or 4K
Seni or Executive Service Enpl oyee Tenure = 0, plus
( SES) Type of Appointment = 5A or 5B

[see al so Temporary Appointments,

3.3.063.

Indefinite Appointments. ]

Permanent Appointment Actions

actions with a pernanent appointnent and

Counts of the number of Arny U S. Gtizen “gain” personnel

an effective date that falls within the reporting nonth. Includes actions wth:

Thi s: Nature O Action = 100 through 199 (Accessions)
And Either: Enpl oyee Tenure = 1 or 2, plus
Type of Appointnent = 1A, 1C, 1D, 2A, 2C, 2D, 2F, 4E, 4F or 4K
O: Enpl oyee Tenure = 0, plus
Type of Appointnent = 5A or 5B (Seni or Executive Service)
Pl us: Includes all gain actions that do not nmeet the criteria for any other appoi ntnent

category and have Enpl oyee Tenure = 1 or 2

[see al so Gain Actions.]

3.3.064. Person ID

is assigned to the personnel records of each position held be an

the enpl oyee will

A nuneric code val ue that
enpl oyee. |f an enployee holds only one position,

[see al so Social Security Number (SSN)]
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3.3.065. Personnel Office ldentifier (POIl)

A 4-digit code used to identify the Federal Gvilian Personnel Ofice authorized to appoint and
separate an enployee. Al so prepares personnel actions, maintains official personnel records, and
admi ni sters prograns for staff conpensation, training and devel opnent, benefits and awards, and
enpl oyee and | abor relations. The specific personnel office that supports an enpl oyee is referred
to as the “Servicing Personnel Ofice”. Selected Arny reports display statistical counts broken
out by PA .

Note: PO was previously titled “Subnmitting Ofice Nunber (SON)”.

CQurrent PO code values are listed in the HQ ACPERS Lookup Codes Dictionary (LCD) in the code-set
naned PAS_PERS CFF | D

3.3.067. Privacy Act.

The public | aw enacted by Congress the identifies what constitutes personal information about an
individual (i.e., name, Social Security Nunmber, address, etc.) and prohibits its unauthorized
rel ease to the public domain, or to agencies, institutions, and anyone not authorized to view or
receive it.

3.3.068. Race/National Origin (RNO)

Identifies the basic racial and national origin category of an enployee. Selected Arny reports
display statistical counts broken out by RNO

Current RNO code values are listed in the HQ ACPERS Lookup Codes Dictionary (LCD) in the code-set
named RACE_NATI ONAL_ORI G N.

3.3.069. Regular Employment

U S. citizen enployees in an active pay status (Active Indicator = 1), who are not enployed in a
speci al enpl oynent category.

[see al so Special Employment, Active Indicator.]

3.3.070. Resource Organization Code (ROC)

An indicator of the resource organization to which an enpl oyee is assigned. Selected Arny reports
display statistical counts broken out by RCC

Current RUC values are listed in the HQ ACPERS Lookup Codes Dictionary (LCD) in the code-set naned
RESOURCE_ORG_CODE.

3.3.071. Return-To-Duty Actions

Counts of the number of Arny U.S. Gtizen “gain” personnel actions with a return-to-duty nature of

action and an effective date that falls within the reporting nonth. Includes actions wth:
Thi s: Nature O Action = 280 (Placenent In Pay Status)
O: Nature O Action = 292 (Ret ur n- To- Duty)
O: Nature O Action = 293 (Return To Pay Status)

[see al so Gain Actions.]
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3.3.072. Return-To-Duty From Leave-Without-Pay (LWOP) Actions

Counts of the number of Arny U.S. Gtizen “return to duty from LWOP" personnel actions with an
effective date that falls within the reporting nonth. An action is counted under this category

when an enpl oyee is noved from “non-pay” to “active-pay” status. |Includes actions with:
Thi s: Nature O Action = 292 (Return To Duty)
And: 1st Legal Authority NYM  (Reg. 334.101), or

1st Legal Authority
1st Legal Authority
1st Legal Authority

@BK (5 CFR Part 353), or
AQM  (MBPB Directive-Inj), or
DAM  (FPM Chap. 630)

And: Type of Appointnent = 1A, 1C, 1D, 2A, 2C, 2D, 2F, 4C, 4E, 4F, 4G
4H, 4J, 4K, 5A, 5B, 5E, 5F

[see al so Leave-Without-Pay Actions. ]

3.3.073. Senior Level Employment

This termincludes all Departrment of the Arny U S. citizens, paid out of appropriated funds,
serving in higher-level pay grades, who neet all of the following criteria:

Thi s: Active-pay, Direct-Hre Arny U S. Qtizens
(Agency Code = AR, Enpl oyee Type = 1, Active Indicator = 1 or 2);
--0r--

Active-Pay, National Quard Bureau Gvilian Technicians
(Agency Code = AR, Enpl oyee Type = 8, Active Indicator = 1 or 2).

And: Ful'| - Ti me Empl oyment (Work Schedule = F or Q.

And: Per manent Tenure (Enpl oyee Tenure = 1 or 2).
Note: SES and Executive Schedul e enpl oyees (Pay Plan = ES or EX) shoul d
be counted as permanent tenure enpl oyees.

And: Mlitary Appropriations (Function Designator = 1).

And: Pay Plan = G5, GM G5 CZ --And-- Pay Gade = 14 or 15;
—-0r—
Pay Plan = ES --And-- Type of Appointment = 5A or 5B;
--0r-—
Pay Plan = CA, EX, IE |P, ST;
—-0r—

Any Pay Plan other than G5, GM GG CZ, ES, CA EX |IE IPor ST
that has a base per annum sal ary, as follows:

If Reporting Year = 1989, Sal ary > $48, 591. 99;
If Reporting Year = 1990, Sal ary > $50, 341. 99;
If Reporting Year = 1991, Sal ary > $52, 405. 99;
If Reporting Year = 1992, Sal ary > $54, 606. 99;
If Reporting Year = 1993, Sal ary > $56, 626. 99;
If Reporting Year = 1994, Sal ary > $58, 375. 99;
If Reporting Year = 1995, Sal ary > $59, 922. 99;
If Reporting Year = 1996, Sal ary > $58, 913. 99;
If Reporting Year = 1997, Sal ary > $66, 301. 99;
If Reporting Year = 1998, . Sal ary > $67, 826. 99;
If Reporting Year = 1999, Sal ary > $69, 959. 99;
If Reporting Year = 2000, Sal ary > $72,585. 99;
If Reporting Year = 2001, Sal ary > $74, 552. 99;
If Reporting Year = 2002, Sal ary > $77, 228. 99.
Not e: Base sal ary excludes locality pay and all other special pay adjustnents.
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3.3.074. Serviced Employment

This termincludes all Federal enployees who are serviced by Arny civilian personnel offices. This

group covers both appropriated-fund and NAF enpl oyees.

Al so called the “serviced popul ati on” or the “serviced workforce”.

Ofice ID).

Thi s popul ation (1) Arny U.S. Gtizens and non-U S. Gtizens (Enployee Type =1, 4, 5, 6, 7)
i ncl udes: who are serviced by an Arny civilian personnel

Arny civilian personnel office.

(2) Non- Arny enpl oyees (Enpl oyee Type = 2, 3, 4, 5, 7) who are serviced by an

Note: Al non-Arny enployees in the HQ ACPERS dat abase are serviced by Arny.

Personnel Ofice ID).

Thi s popul ation (1) Arnmy U.S. Citizens and non-U.S. CGtizens (Enployee Type =1, 4, 5, 6, 7)
excl udes: who are serviced by a non-Arny civilian personnel office (determ ned by

(2) Enpl oyees in a Loss (separated) status (Active |ndicator =6).

(3) Nati onal Quard Bureau G vilian Technici ans (Enpl oyee Type = 8).

[see al so Army Employment, Employee Type. ]

3.3.075. SF-133A Employment

[ see Direct-Hire Accountable Employment]

3.3.076. Social Security Number (SSN)

An identification nunber assigned to U.S. Ctizens by the Federal Social Security System In
HQACPERS t he system generates and assigns pseudo SSN's to Local Nationals (LN) for data integrity

and | ookup purposes.

Using the SSN to | ookup enpl oyee records will retrieve data fromall

positions held by an enpl oyee.

Using Person IDw Il retrieve only those records associated with a specific position held by an

enpl oyee.

[see al so Person 1D]
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3.3.077. Special Employment

U S. citizen enployees in an active pay status (Active Indicator

APG JUNE 2007-01
S AND BUSINESS RULES

2), who are enployed in a

speci al enpl oynent category, as outlined in the table bel ow.
Category Conditions
Summer Ai de Pay Plan = YV, plus

Appoi ntment Authority = WM or ZVM

Enpl oyee Stay-|n-School (SIS) Canpai gn

Pay Plan = YW GN or WN plus
Appoi ntment Authority = WW or ZWM

Pananma Student A de

Pay Plan = SZ, plus
Cccupational Series = 3506

Federal Juni or Fellowship (FJF) Program

Appoi ntment Authority = YAM

Wor ker - Trai nee Cpportunity (WO

Speci al Program ldentifier = 90, plus

Appoi ntment Authority = MBM J8P, J8R J8T, or J8V
--plus either--
Pay G ade | ess than 05, plus
Pay Plan = SZ, WB, W, W5 WK, WM W, WJ, WY, WZ, or
XP
-.Or..
Pay Gade |ess than 04, plus
Pay Plan = GS or CZ
Vet erans Readj ust ment Appoi nt nent (VRA) Special Program ldentifier = 88, plus
Appoi ntrent Authority = J8P, J8R, J8T, or J8V
--plus either--
Pay Grade | ess than 04, plus
Pay Plan = SZ, WB, W, W5 WK, WM WI, WJ, WY, WZ, or
XP
-.Or..

Pay Grade = 01, plus
Pay Plan = GS or CZ

Cooper ati ve Educati on Prograns

Appoi ntrrent Authority = “YIM Y2M Y3M YBM or YGM

Leave Wth Pay Pending Disability Retirenent
or- Optional Retirenent Due To Ill Health

Duty Status = 89

[see al so Regular Employment, Active Indicator.]

3.3.078. Strength Accountable

[ see Accountable Employment, Active Indicator]

3.3.079. Strength Area

A code that indicates the geographical
for strength reporting purposes.
used to determine location and assign the

Qurrent Strength Area code values are listed i
code-set nanmed AREA

area where a duty station/installation is |ocated
The GSA GEOLOC Code (GSA Location/Duty Station Code)

is
AREA code.

n the HQ ACPERS Lookup Codes Dictionary (LCD) in the
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3.3.080. Summer Hire Gain Actions

Counts of the number of Arny U.S. Gtizen “gain” personnel actions with a summer hire nature of

action and an effective date that falls within the reporting nonth. |Includes actions wth:
Thi s: Nature O Action = 117  (Summer Appoi ntmrent Not - To- Exceed Dat e)
And: Enpl oyee Tenure = 0, plus

Type of Appointnent = 3A, 3C, 3D, 3J, 4C

Not e: “Summer Hre Gains” are reflected in the “Total Gains” count as part of the
Tenporary or |ndefinite Appointment Categories.

[see al so Gain Actions.]

3.3.081. Summer Hires

[see Active Indicator, Summer Hire Gain Actions]

3.3.082. Temporary Appointment Actions

Counts of the number of Arnmy U.S. Gtizen “gain” personnel actions with a tenporary appoi nt nent and

an effective date that falls within the reporting month. |Includes actions with:
Thi s: Nature O Action = 100 through 199 (Accessions)
And: Enpl oyee Tenure = 0 or 3, plus

Type of Appointnent = 3A, 3C, 3D, 3E, 3F, 3H, 3J, 4A 4D, 4M 5C, 5D or 5F

Pl us: Includes all gain actions that do not nmeet the criteria for any other appoi ntnent
category and have Enpl oyee Tenure = 0

[see al so Gain Actions.]

3.3.083. Temporary Appointments

I ncl udes enpl oyees in the categories in the table bel ow

Category Conditions
Regul ar Enpl oyee Tenure = 0 or 3, plus
Type of Appointment = 3A, 3C, 3D, 3E, 3F, 3H 3J, 4A, 4D or 4M
Seni or Executive Service Enpl oyee Tenure = 0, plus
( SES) Type of Appointnment = 5C, 5D or 5F

[see al so Permanent Appointments, Indefinite Appointments. ]
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3.3.084. Tenure

[ see Employee Tenure]

3.3.085. Term Appointment Actions

Counts of the number of Arny U.S. Gtizen “gain” personnel actions with a term appoi ntnent and an
effective date that falls within the reporting nonth. Includes actions with:

Thi s: Nature O Action

108 (Term Appoi nt ment Not - To- Exceed Date), or
148 (SES Limted Term Appt. Not-To-Exceed Date), or
154 (Canal Area Term Appt. Not-To- Exceed Date)

Nature O Action
Nature OF Action

And:

Enpl oyee Tenure = 0 or 3, plus
Type of Appointnent = 3, 3F, 5C

Not e: “Term Appoi ntnents” are reflected in the “Total Gains” count as part of the
Tenporary or |ndefinite Appointnent Categories.

[see al so Gain Actions.]

3.3.086. Total Active Employment

[ see Accountable Employment]

3.3.087. Total Employment

[ see Army Employment]

3.3.088. Total Gains

[ see Gain Actions]

3.3.089. Total Losses

[ see Loss Actions]

3.3.090. Type of Appointment

[ see Appointment Type]

3.3.091. Unit ldentification Code (UIC)

The organi zational unit to which an enployee is officially assigned by personnel action. Values
are defined by Manpower organi zations in conjunction with DA Deputy Chief of Staff, Cperations
(DCSOPS).  Codes always start with a “W for Arny enpl oyees.

CQurrent U C values for Arnmy Commands are |isted in the HQ ACPERS Lookup Codes Dictionary (LCD) in
the code-set named UNI T_I| D_CODE.

3.3.092. U.S. Citizens

United States citizens, paid under appropriated funds, enployed by the United States Government.
Non-United States Citizens stationed at the Defense Language Institute (DLI), California are
counted as ‘U S. Gtizens’ for strength accounting purposes, with the exception of the SF-113A
Report which includes a separate report line for “Non-Gtizens”.

[see al so U.S. Citizenship Code, Non-U.S. Citizens]

Page 3-30




HQACPERS 2.0 APG JUNE 2007-01
SECTION 3 — TERMS AND BUSINESS RULES

3.3.093. U.S. Citizenship Code

Identifies the citizenship of an enployee. Current citizenship codes in usage are:

Code Definition
1 United States Gtizen
5 Non-United States Ctizen -- Stationed outside of the United States
8 Non-United States Ctizen -- Stationed at the Defense Language Institute (DLI),
Cal i fornia.

| MPORTANT: These enpl oyees are counted as ‘U S. Gtizens' for strength accounting
purposes, with the exception of the SF-113A Report which includes a separate report
line for “Non-Ctizens”.

Sonme history records include ol der citizenship codes that are now i nactive. For all codes consult
t he HQACPERS Lookup Codes Dictionary (LCD) in the code-set naned C Tl ZENSH P.

3.3.094. U.S. Citizen Gains & Losses

[see Gains Actions, Loss Actions]

3.3.095 U.S. States

The first two positions of the GSA Location/Duty Station Code identify a country, U S. State, or
U S Territory. Values that are nuneric denote U S. states, and those that have character
data identify U S. territories and foreign countries. |In the later case, if position 2 is
a 'Q the code identifies a U S. territory, otherwi se the code designates a country. [See
al so GSA Location/Duty Station]

The GSA Location/Duty Station code for U S. States should not be confused with the U S.

Post O fice abbreviation. For exanple the GSA Location/Duty Station code for Virginiais
51, whereas the Post O fice abbreviation is VA

3.3.096 U.S. Territories

The first two positions of the GSA Location/Duty Station Code identify a country, U S. State, or
U S Territory. Values that are nuneric denote U S. states, and those that have character
data identify U S. territories and foreign countries. In the later case, if position 2 is
a 'Q the code identifies a U S. territory, otherwi se the code designates a country. [See
al so GSA Location/Duty Station]

The GSA Location/Duty Station code for U S. Territories should not be confused with the

U S. Post Ofice abbreviation. For exanple the GSA Location/Duty Station code for
Virginia is RQ whereas the Post Ofice abbreviation is PR

3.3.097. Wage Grade

[ See Wage System]

3.3.098. Wage System

Al Federal Wage Schedul e pay plans starting with the letter Wor X

[see al so Pay Plan, Major Pay System. ]
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3.3.099. Work Schedule

The time basis on which an enployee is schedul ed to work.

Code Definition
F Full Tinme
G Ful | Tine Seasonal
| Intermttent Irregular Schedul e
J Intermttent Seasonal Regul ar Schedul e
P Part Tine
Q Part Tine Seasonal
S Part Tinme Job Sharer
T Part Tine Seasonal Job Sharer

[see al so Work Schedule Rollup, Full Time Employee, Part Time Employee, Intermittent Employee. ]

3.3.100. Work Schedule Rollup

Identifies which rollup group the enpl oyee’s work schedule falls under. Many Arny strength counts
are broken out by work schedul e roll up.

Code Definition

F Enpl oyees with a Full Tinme Wrk Schedule. Includes the followi ng Wrk Schedul es:
F Ful I Tine
G Ful I Ti ne Seasonal
H Full Time On-Call

P Enpl oyees with a Part Tinme Wrk Schedule. Includes the followi ng Wrk Schedul es:
P Part Tine
Q Part Ti ne Seasonal
R Part Time On-Call
S Part Tine Job Sharer
T Part Tine Seasonal Job Sharer

| Enpl oyees with an Intermttent Wrk Schedule. Includes the foll ow ng Wrk Schedul es:
| Intermittent - Irregular Schedul e

J Intermttent — Seasonal Regul ar Schedul e

[see al so Work Schedule.]

3.3.101. Workforce

[see Arny Enpl oyment]
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SAMPLE SYSTEM INTERFACE AGGREEMENT

Between
Office of the Assistant G-1 for Civilian Personnel, Civilian Information Services Division,
Civilian Software Integration Branch
and
(place Receiving Organization name here)
for the
Headquarters Army Civilian Personnel System (HQ ACPERS) to
(place Receiving Organization System name here)

Sending System Filename: (place name of file(s) here)

Approved by:

1. (Agency Sending the Data) Agency Name: Office of the Assistant G-1 for Civilian Personnel
Chief, F.AS.T.
Title (Functional) Printed Name Signature Date
IT Specialist
Title (Technical) Printed Name Signature Date
Chief, CSIB
Title (Commander) Printed Name Signature Date

2. (Agency Receiving the Data) Agency Name: (place Receiving Organization name here)

IT Specialist
Title (Functional) Printed Name Signature Date

IT Specialist
Title (Technical) Printed Name Signature Date

Chief, CIO
Title (Commander) Printed Name Signature Date
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Section 1. General Information

1.1 Purpose

The purpose of this document is to formally define the mutual understanding of the functional, technical and
physical attributes of the interface established between the HQ ACPERS Version 2.0 system and the (place
Receiving Organization System name here) system. This interface will be uniquely identified by its System
Interface Agreement (SIA) Name: ACPxxxxxSIA. This name was generated using a three-position sending
system code, a three-position receiving system code, a sequential number, and the letters SIA, representing
System Interface Agreement.

1.2 Scope
1.2.1 This agreement applies to all system users, functional proponents, assigned responsible agencies,
developers, maintainers, operators, etc., at the Office of the Assistant G-1 for Civilian Personnel and
(place Receiving Organization name here) locations identified in this document.

1.2.2 This agreement encompasses requirements pertaining to data (formats, edits, content), physical
interface (hardware specifications, system software, pertinent application software, data bases),
communications (protocols, line speeds), service levels (frequencies, response times), and security
(sensitivity, restrictions).

1.3 Functional Requirement:
(place Receiving Organization's brief detail statement of their Functional Requirement here).

1.4 Interface Overview:

On a nonthly basis Ofice of the Assistant G 1 for Civilian Personnel will place the file on the secure SBU
Server at Hoffrman for (place Receiving O ganization nanme here) and the file will be used to update (place
Recei ving Organi zati on System nane here).

1.5 Responsibilities
1.5.1 Ofice of the Assistant G 1 for Cvilian Personnel is responsible for scheduling the job on a nonthly
(or specified frequency) basis and ensuring the job runs successfully.

1.5.2 (place Receiving Oganization name here) is responsible for processing the file on a nonthly basis.
(pl ace Receiving Organization name here) representatives will nmintain an FTP site established for
the transfer of the data fromthe Ofice of the Assistant G 1 for Gvilian Personnel to (place
Recei ving Organi zation nane here). O fice of the Assistant G 1 for Gvilian Personnel will provide
all information needed to connect to the FTP site (i.e., |IP address, userid and password) to
aut hori zed (pl ace Receiving O ganization name here) PCCs.

1.6 Procedural and System Changes
1.6.1 Appropriate points of contact (POCs) representing each of these systems must be made aware of all
proposed system, data, or procedural changes. They should also be required to sign each iteration of
the cover page. If the change is the result of a functional or technical change to only one system, it
will be the responsibility of the system that changes to establish implementation dates and coordinate
required actions that are acceptable to the other system.

1.6.2 The system receiving the data in this interface will be responsible for informing any other system
that might be affected by a change to this interface of the proposed changes.
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1.7 Interface Agreement Life Cycle Maintenance

The Interface Agreement is a "living document” whether documenting an existing or developing interface. Its
continued life-cycle process is vital from identification of the initial interface requirement, through interface
development, and continued maintenance. Once implemented, all modifications to the interface will be
documented in this agreement and a new cover (signature) page signed and dated by all parties concerned.

1.7.1

a)

1.7.2

Office of the Assistant G-1 for Civilian Personnel Initiated Changes. Office of the Assistant G-1
for Civilian Personnel processes for modifying an Interface Agreement are as follows:

Civilian Software Integration Branch (CSIB) will follow their standard procedures for making a
change to an interface agreement as documented in the System Security Authorization Agreement
(SSAA). CsSIB will modify the affected sections of the Interface Agreement as necessary per the
change to the interface.

CSIB will send the modified Interface Agreement to (Name of POC).

IAM will review the agreement for content and notify CSIB of any missing information, which may
include collecting information from the functional areas and/or external sources required to complete
the document.

CSIB will obtain all internal and external signatures as required.

Once the CSIB receives a completed and signed Interface Agreement, a hardcopy of the agreement
will be filed in the Civilian Information Services Division and will also be provided to the other
agency involved in the agreement. An electronic copy of the agreement will be provided to IAM.
IAM will update the System Security Authorization Agreement (SSAA) with all pertinent system
interface agreement information.

(Receiving Organization name here) Initiated Changes. If (place Receiving Organization name

here) should require a change to the interface they will contact the functional POC at the Office of
the Assistant G-1 for Civilian Personnel to initiate any changes.
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Section 2. Sending System (HQ ACPERS) Attributes

2.1 System Description.

The System provides information on Army civilian personnel dynamic and static data; includes strength
accounting, employment, award, and performance data. The Headquarters Army Civilian Personnel System
(HQ ACPERS Version 2.0) is a reporting system for Army civilians. The Office of the Assistant G-1 for
Civilian Personnel maintains the system. . The system reports Army civilian strength to higher headquarters, the
Department of Defense, the Office of Personnel Management, and Congress. In addition to strength reporting,
the system includes data on employment, training, special employment, performance data, awards, and
acquisition data. The system allows users to query the database using Business Objects. Numerous ad hoc
reporting requirements are met through extensive off-line sequential files.

2.2 Hardware.

Sending System Hardware: Secure SBU Client Server

HP Proliant BL20 Server with the following specifications: Intel Xeon CPU 3.20 GHz processor, 2.0 GB RAM,
136.71 GB hard drive

2.3 Software.
Sending System Software: F-Secure SSH Client Software 5.4 Build 34

2.4 Interface Attributes.
2.4.1 Local Procedures. Sending System Procedures (FTP process to place data files on designated
secure server in designated folder. Folders are manually checked to ensure correct files are placed in
folder.

2.4.2 Communications link. The data set will be FTP'd to the site below using the logon ID, password
and dataset names listed: IP address: XXx.xXxXx.Xxx.Xxx; Logon ID: ; Password: ;
File names: (list file name(s) here)

2.5 Service Levels.
Sending System Service Levels (place Receiving Organization name here) will be using F-Secure Software to
access server to access the data on a monthly basis. File should be transferred in ASCII format only.

2.6 Points-of-Contact at Office of the Assistant G-1 for Civilian Personnel.
Technical POC
Name: (name here) — (If contractor, please provide name of company here)
Phone:  (XXX) XXX-XXXX DSN: XXX-XXXX
Fax: (XXX) XXX-XXXX  DSN: XXX-XXXX
Dept: (Organization Name Here)
Address:  (Organization Address and Office Symbol here)
(place street, bldg, suite or room # here)
(place city, State and zip code = 4 here)
Email: XXXXX.XXXXXXXxX@us.army.mil (place AKO email address here only)
Email: XXXXXXXXXXXXXX @XXXXX.XXXXX (place any other official email address here)
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Technical System Manager POC
Name: (name here) — (If contractor, please provide name of company here)
Phone: (XXX) XXX-XXXX  DSN: XXX-XXXX
Fax: (XXX) XXX-XXXX  DSN: XXX-XXXX
Dept: (Organization Name Here)
Address: (Organization Address and Office Symbol here)
(place street, bldg, suite or room # here)
(place city, State and zip code = 4 here)
Email: XXXXXXXXXXXXxx@us.army.mil (place AKO email address here only)
Email: XXXXXXXXXXXXXX @XXXXX. XXXXX (place any other official email address here)

Communications POC
Name: (name here) — (If contractor, please provide name of company here)
Phone:  (XXX) XXX-XXXX DSN: XXX-XXXX
Fax: (XXX) XXX-XXXX  DSN: XXX-XXXX
Dept: (Organization Name Here)
Address:  (Organization Address and Office Symbol here)
(place street, bldg, suite or room # here)
(place city, State and zip code = 4 here)
Email: XXXXX.XXXXXXXxX@us.army.mil (place AKO email address here only)
Email: XXXXXXXXXXXXXX @XXXXX.XXXXX (place any other official email address here)

Functional POC
Name: (POC name here) — (if POC is a Contractor, please provide name of company here)
Phone: (XXX) XXX-XXXX  DSN: XXX-XXXX
Fax: (XXX) XXX-XXXX  DSN: XXX-XXXX
Dept: (Organization Name Here)
Address:  (Organization Address and Office Symbol here)
(place street, bldg, suite or room # here)
(place city, State and zip code = 4 here)

Email: XXXXX.XXXXXXXxX@us.army.mil (place AKO email address here only)
Email: XXXXXXXXXXXXXX @XXXXX.XXXXX (place any other official email address here)
2.7 Security.

The following Information Assurance (1A) requirements apply to operation of the interface:

2.7.1. Personnel who operate the interface will:

2.7.1.1. Acquire and maintain a user-1D and password, for the “Secure SBU” server on the Hoffman Army
Civilian Personnel Network (ACPNet), in compliance with published ACPNet security policy and
procedures, AR 25-2, Information Assurance regulation, and other applicable DOD or Army security
regulations and directives. Personnel will:

2.7.1.2. Submit a System Access Nomination and Authorization Request (SANAR) to obtain his or her “Secure
SBU” user-1D and password; and ensure the SANAR includes:

2.7.1.2.1. Hisor her (previously obtained) Army Knowledge On-line user-1D.
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2.7.1.2.3
2.7.1.3.
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2.7.15.

2.7.1.6.
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2.7.1.8.

2.7.1.9.

2.7.2.
2.7.2.1.

2.7.2.2.

2.7.2.3.
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. The static Internet Protocol (IP) address, to which the data will be transmitted.
. The file names that will be accessed on the “Secure SBU” server.
Use F-Secure software (see paragraph 2.7.2.1 below) to encrypt all transmitted Sensitive data.

Ensure that any removable or non-removable media, used to store transmitted data, is labeled,
controlled, and disposed of in compliance with Section VI of AR 25-2.

Use only equipment, which is formally accredited to process Sensitive UNCLASSIFIED information
and is Army Information Assurance Vulnerability Management (IAVM) program compliant, to initiate
and receive data transmissions.

Protect transmitted Sensitive information from unauthorized disclosure, use, modification, or
destruction.

Disclose transmitted Sensitive information only to authorized personnel with a valid need-to-know.

Disclose transmitted information to the public (for instance, on the Web) only if his or her supporting
Freedom of Information Act (FOIA) official has reviewed the information and approved its release in
writing.

Conduct access to ACPNet assets and information in compliance with AR 25-2 and published ACPNet
security policy, procedures, and directives.

The ACPNet technical staff will:
Furnish an F-Secure license(s) and software, as required to support approved SANARS.

Configure network assets to permit inbound port 22 from static IP addresses identified on approved
SANARS.

Grant access to and operate ACPNet assets in compliance with the ACPNet accreditation, AR 25-2,
and the Army IAVM program.

2.8 System Problems.

28.1

2.8.2

Failure Contingencies. If the files are unable to be transferred for any reason, Office of the
Assistant G-1 for Civilian Personnel representatives will contact POC's for (place Receiving
Organization name here) by telephone or email. The first POC to be contacted will be the Technical
POC.

Restart. The technical personnel of the Office of the Assistant G-1 for Civilian Personnel will be
responsible to rerun the process.
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2.8.3 Continuity of Operations Plan (COOP). In the event that the data cannot be transferred via
methods described above for an extended period of time, POC's from the Office of the Assistant
G-1 for Civilian Personnel and the (place Receiving Organization name here) will agree on an
alternate method of secure data transfer. Communication will take place to coordinate efforts to
accomplish exchange of data via telephone or email.

2.9 Audit Procedures.

The Technical POC of the Office of the Assistant G-1 for Civilian Personnel listed above will count the number
of records included in the file and compare it against the number of records reported and verified by one of the
receiving system POC's from (place Receiving Organization name here).

2.10 Data Requirements.
(See appendices A and B)

2.11 Selection Criteria.
(place selection criteria here from program used to create file)
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Section 3. Receiving System Attributes

3.1 System Description.
(In this paragraph, provide a system description giving a brief functional overview of the system receiving the
data)

3.2 Hardware.
(list Receiving Organization systems hardware & specs here)

3.3 Software.
F-Secure SSH Client Software 5.4 Build 34, and license provided by Office of the Assistant G-1 for Civilian
Personnel will be used if alternate method of secure data transfer is required.

3.4 Interface Attributes.

3.4.1 Local Procedures. Ona monthly (unless specified otherwise) basis (place Receiving Organization
name here) retrieves data from Office of the Assistant G-1 for Civilian Personnel ftp site for
updating the (place Receiving Organization system here) database for reporting. The user selects the
Quick connect via the F-secure client that is installed on a desktop PC. The user logs in with a login
id and password. This process pulls the file into the home directory for the user to upload into (place
Receiving Organization system here).

3.4.2 Communications link. (See Section 2.4.2.)

3.5 Service Levels.
N/A

3.6 Points-of-Contact at (Receiving Organization name here)
Technical POC
Name: (POC name here) — (if POC is a Contractor, please provide name of company here)
Phone:  (XXX) XXX-XXXX DSN: XXX-XXXX
Fax: (XXX) XXX-XXXX  DSN: XXX-XXXX
Dept: (place Receiving Organization name here)
Address: (place Receiving Organization address and Office Symbol here)
(place street, bldg, suite or room # here)
(place city, State and zip code = 4 here)
Email: XXXXX.XXXXXXXxX@us.army.mil (place AKO email address here only)
Email: XXXXXXXXXXXXXX @XXXXX.XXXXX (place any other official email address here)
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Technical System Manager POC
Name: (POC name here) — (if POC is a Contractor, please provide name of company here)
Phone: (XXX) XXX-XXXX  DSN: XXX-XXXX
Fax: (XXX) XXX-XXXX  DSN: XXX-XXXX
Dept: (place Receiving Organization name here)
Address: (place Receiving Organization address and Office Symbol here)
(place street, bldg, suite or room # here)
(place city, State and zip code = 4 here)
Email: XXXXXXXXXXXXxx@us.army.mil (place AKO email address here only)
Email: XXXXXXXXXXXXXX @XXXXX. XXXXX (place any other official email address here)

Communications POC
Name: (POC name here) — (if POC is a Contractor, please provide name of company here)
Phone:  (XXX) XXX-XXXX DSN: XXX-XXXX
Fax: (XXX) XXX-XXXX  DSN: XXX-XXXX
Dept: (place Receiving Organization name here)
Address: (place Receiving Organization address and Office Symbol here)
(place street, bldg, suite or room # here)
(place city, State and zip code = 4 here)
Email: XXXXX.XXXXXXXxX@us.army.mil (place AKO email address here only)
Email: XXXXXXXXXXXXXX @XXXXX.XXXXX (place any other official email address here)

Functional POC
Name: (POC name here) — (if POC is a Contractor, please provide name of company here)
Phone: (XXX) XXX-XXXX  DSN: XXX-XXXX
Fax: (XXX) XXX-XXXX  DSN: XXX-XXXX
Dept: (place Receiving Organization name here)
Address: (place Receiving Organization address and Office Symbol here)
(place street, bldg, suite or room # here)
(place city, State and zip code = 4 here)

Email: XXXXX.XXXXXXXxX@us.army.mil (place AKO email address here only)
Email: XXXXXXXXXXXXXX @XXXXX.XXXXX (place any other official email address here)
3.7 Security.

(See Section 2.7.)

3.8 System Problems.
3.8.1 Failure Contingencies. If the files are not received for any reason, (place Receiving Organization
name here) representatives will contact POC's for Office of the Assistant G-1 for Civilian Personnel
via telephone or email. The first POC to be contacted will be the Technical POC.

3.8.2 Restart. The technical personnel of Office of the Assistant G-1 for Civilian Personnel will be
responsible to rerun the job(s).

3.8.3 COOP. In the event that the data cannot be transferred via methods described above for an extended
period of time, POC's from the (place Receiving Organization name here) and the Office of the
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Assistant G-1 for Civilian Personnel will agree and coordinate efforts to accomplish an alternate
method of secure data transfer. Communication will take place to coordinate efforts to accomplish
exchange of data via telephone or email.

3.9 Audit Procedures.
One of the (place Receiving Organization name here) POC's listed above will count the number of records
included in the file and compare it against the number of records reported by the sender.

3.10 Data Requirements
(See Appendices A and B.)

3.11 Selection Criteria
(See Section 2.11.)
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APPENDIX A - Sending System Data Descriptions

This Appendix will contain attributes for each data elenment listed in Appendix B. The
required information can be accessed through the |ink provided bel ow.

The main index page for the Headquarters Army Civilian Personnel System, HQ ACPERS Manuals/Documents is available via this
link: http://cpol.army.mil/library/general/manuals/index.html

Thi s i ndex page contains |links for the follow ng:

e About HQ ACPERS
e Data Elenent Dictionary (DED) Updat ed: March 2007
e Lookup Codes Dictionary (LCD) New. March 2007

The required data el ement descriptions and further information can be found in the Data
El enent Dictionary (DED) and code values of the data el enents can be found in the Lookup
Codes Dictionary (LCD) within the docunents accessible through the |inks provided on the
mai n i ndex page.
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APPENDIX B - Sending System Record/Transaction Layout

This Appendix will contain a record/transaction layout of the sending system that is pertinent to this interface.
This record layout identifies all data elements that are sent to the receiving system.

Reserved for (place file name here) (name of file) — (Frequency)

*(Record layout(s) will be included as an embedded attachment)
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APPENDIX C - Receiving System Record/Transaction Layout

This Appendix will contain a record/transaction layout for the receiving system that is pertinent to this interface.
This record layout identifies the data elements that are required by the receiving system.

Please refer to Appendix B — Sending System Record/Transaction Layout for record layout(s)
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Resource Control
than one category. Two asterisks (**) after a PCN flags a report as having 100 or nore pages.

Number
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APPENDIX B
INDEX OF STANDARD REPORTS BY CATEGORY

order.

Wthin each category reports are listed in order of

(RCS) and Product Control Nunmber (PCN). A report nmay be included in nore

Refer to Section 2 of this publication for detailed report descriptions.

AWARDS (ONE REPORT)

RCS:

CSGPA1103

PCN:

ZMA- 5FA

Tinme Of Awards Report
Frequency: Qr; Privacy Act: No; Distribution: CPOL

CAREER PROGRAMS/SPECIAL PROGRAMS (17 REPORTS)

RCS:

RCS:

CUSTOMIZED DATA PRODUCTS (4 REPORTS)
RCS:

RCS:

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

DCSPER492

DCSPER565

SACSA185

CSGPA1103

CSGPA1103

CSGPA1103

SF113A

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

ZNVA- 3FA

ZNVA- 52A

ZNVA-5JA

ZNVA- 5NA

ZNVA- 5NB

ZMA- 5NC

ZNVA- 5ND

ZNVA- 5NE

ZNVA- 5NF

ZNVA- 5NG

ZNVA- 5NH

ZNVA- 5NI

ZVA- 5YA

ZVA-5YB

ZVA- 29B

ZMA- 61B

ZNVA- 55A

ZMA- LA

ZNVA-57A

ZNVA- 80A

ZMA- 82E

Car eer

Program Occ Series Mnority Report - Al Career

Prograns and Cccupational Series
Frequency: Mon; Privacy Act: No; Distribution: CPO.L; SBU

Car eer

Program Occ Series Mnority Report - Career Program

11 (CP11l) Cccupational Series 0110
Frequency: Qr; Privacy Act: No; Distribution: CPOL; SBU

Car eer
Pay G

Program 11 (CP11) Personnel by Cccupation Series and
ade

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

Gs/ GV

ES/ NH/ DB Series 1515/ CP16 by Conmand

Frequency: Qr; Privacy Act: No; Distribution: SBU

Gs/ av

ES/ NH/ DB Series 1515/ CP16 by Command/ Pay Grade

Frequency: Qr; Privacy Act: No; Distribution: SBU

Gs/ GV

ES/ NH/ DB Series 1515/ CP16 by Command/ Educati on Level

Frequency: Qr; Privacy Act: No; Distribution: SBU

Gs/ av

ES/ NH/ DB Series 1515/ CP16 M norities by PO

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

Gs/ GV

ES/ NH/ DB Series 1515/ CP16 Femal es by PO

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

Gs/ av

ES/ NH/ DB Series 1515/ CP16 I nterns by Command

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

GS/ GM

ES/ NH/ DB Series 1515/ CP16 Retirenent Eligibles by

Comrand
Frequency: Qr; Privacy Act: No; Distribution: SBU

Tot al

GS/ GM SES/ NH/ DB Seri es 1515/ CP16 by Conmand

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

Tot al

GS/ GM SES/ NH/ DB Series All/CP16 by Conmand

Frequency: Qr; Privacy Act: No; Distribution: SBU

Car eer
Report

Program 12 (CP12) Careerists by Education Level

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Car eer

Program 12 (CP12) Careerists by Pay Grade Report

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Car eer

Program Posi ti on Changes

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

Car eer

Program M nority Statistics, Career Program 10

Frequency: Qr; Privacy Act: No; Distribution: CPOL

M nori

ty Listing Career Program Enroll ment

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

AMC U.

S. CGitizens Wrking Qutside CONUS

Frequency: Mon; Privacy Act: No; Distribution: CPOL
EMPLOYEE NAME

Frequency: Qr; Privacy Act: Yes; Distribution: SBU
S2N Mat ches Report

Frequency: Mon; Privacy Act: Yes; Distribution: SBU
Unnat ched U C to ROCC

Frequency: Mon; Privacy Act: Yes; Distribution: SBU
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EQUAL EMPLOYMENT OPPORTUNITY, MINORITY, DISABILITY, GENDER (55 REPORTS)

RCS: 234EEO

RCS: 234EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

ZNVA- 20A

ZVA- 20B

ZVA- 10A

ZVA- 11A

ZVA- 11B**

ZNVA- 11C+*

ZVA- 11D**

ZWA- 11E

ZVA- 11F

ZWA-11G

ZVA- 11H

ZVA- 111

ZVA-11J

ZNVA- 11K1A**

ZVA- 11K1B**

ZVA-11L

ZVA- 11M

ZMA-12C

Anal ysi s of Permanent Workforce Summary: Report of

Acconpl i shments in Affirmative Action Progranms for

Enpl oynent of Handi capped I ndivi dual s

Frequency: Ann; Privacy Act: No; Distribution: CPOL

Anal ysis of Tenporary Workforce Summary: Report of

Acconpl i shments in Affirmative Action Progranms for

Enpl oynent of Handi capped | ndivi dual s

Frequency: Ann; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 1A, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, DA Sunmary, Appropriated Fund
Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 2A, Arny Workforce Profile by G ade/Pay
Level , Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 3A, Arny Wrkforce Profile by
Qccupational Series, DA Summary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 3Cl, Arny Workforce Profile by PATCO
G ade (GR) Gouping (GPR), and Cccupational Series, DA
Summary, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 6A, Arny Wrkforce Profile by PATCO
Gade (GR) G ouping (GPR) and Cccupational Series

Under - Represent ati on, DA Sunmary, Appropriated Fund

Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 6C, Arny Workforce Profile by PATCO and
Grade Groupi ng Under- Representation, DA Summary,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 7A, Arny Wrkforce Profile by Handi cap
and Di sabled within Pay Plan/Pay G ade, DA Sunmary,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 8A, Arny Wrkforce Profile by Severely
Handi cap Categories within Pay Plan/Pay G ade, DA Summary,
Appropri ated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 9A, Arny Workforce Profile by Career
Program DA Sunmary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 10A/10B, Arny Workforce Profile by
QOccupation, DA Summary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 11A, EEO Monitoring System Profile
Report, DA Summary, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 6A(1 of 2), Arny Wrkforce Profile by
PATCO and Grade G oupi ng Under- Representati on, Comrand
Surmmari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 6A(2 of 2), Arny Wrkforce Profile by
PATCO and Grade G oupi ng Under- Representati on, Comrand
Surmmari es Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 12A, Arny Wrkforce Profile by Pay Plan
(GR) Gouping (GPR) and G vilian Performnce Rating, DA
Summary, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 3D, Arny Workforce Profile by Ten Mst
Popul ous QOccupation Series/Cccupational Levels, DA Sunmary,
Appropri ated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 4A, Arny Wrkforce Profile - Personnel
Transactions by Cccupational Category, DA Summary,

Appropri ated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL
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279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:
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ZMA- 12D

ZNMA- 12E**

ZNMA- 12F* *

ZVA-12G*

ZNVA- 12H+*

ZVA- 13A

ZVA-13B

ZNVA- 14A

ZVA- 14B

ZNVA- 14C+*

ZMA- 14D

ZVA- 14E

ZVA- 14F

ZNA- 14G*

ZVA- 14H

ZNVA- 15A%*

ZMA- 15B**

ZMA- 15C+*

ZVA- 15D**

ZNVA- 15E**

INDEX OF STANDARD REPORTS BY CATEGORY

EEO Part 1, Section 4B, Arny Wrkforce Profile - Personnel
Transactions by Wage System DA Sunmary, Appropriated Fund
Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 9B, Arny Wrkforce Profile - Personnel
Transactions by Career Program DA Sunmary, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 4A, Arny Workforce Profile - Personnel
Transactions by Cccupational Category, Conmand Sunmari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 4B, Arny Wrkforce Profile - Personnel
Transactions by Wage System Command Summaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 9B, Arny Wrkforce Profile - Personnel
Transactions by Career Program Conmand Sunmari es,

Appropri ated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 5A, Arny Workforce Profile - Training,
DA Summary, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 5A, Arny Workforce Profile - Training,
Command Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 1B, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, DA Summary, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 2B, Arny Wrkforce Profile by G ade/Pay
Level , DA Summary, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 3B, Arny Wrkforce Profile by
Occupational Series/Level, DA Summary, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 11B, EEO Mnitoring System Profile
Report, DA Summary, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 1B, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, Command Sunmaries, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 2B, Arny Workforce Profile by G ade/Pay
Level , Command Summaries, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 3B, Arny Wrkforce Profile by Cccupation
Series and Cccupational Levels, Command Summaries, NAF

Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 11B, EEO Monitoring System Profile
Report, Command Summaries, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 1A, Arny Workforce Distribution by Wrk
Schedul e within Pay Plans, Command Sunmaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 2A, Arny Workforce Profile by Command
and G ade/ Pay Level, Command Summaries, Appropriated Fund
Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 3A, Arny Workforce Profile by Cccupation
Seri es/ Qccupational Levels, Command Sunmaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 3Cl, Arny Wrkforce Profile by PATCO
Grade (GR) Grouping (GPR), and Cccupational Series, Comrand
Surmmari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 6C, Arny Wrkforce Profile by PATCO and
Grade (GR) Grouping (GPR) Under-Representation, Command
Surmmari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL
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RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: 279EEO

RCS: CSGPA1103

RCS: CSGPA1103

RCS: CSGPA1103

RCS: CSGPA1103

RCS: DCSPER565

RCS: DCSPER565

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:
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ZNVA- 15F**

ZMA- 15G+*

ZNVA- 15H+*

ZNVA- 15] **

ZMA-15J**

ZNVA- 15K**

ZNA- 21A

ZMA-21C

ZVA- 21H

ZNMA- 5HA

ZVA- 5HB

ZNVA- 43A

ZVA- 52A

ZNVA- 5ND

ZNVA- 5NE

ZNA- S5TA**

ZMA- 61B

FINANCIAL, PAYROLL (ONE REPORT)

RCS: SF113A

INJURY & UNEMPLOYMENT (ONE REPORT)

RCS: DCSPER592

PCN:

PCN:

ZMA- 82D

ZNA- 59A

INTERNS AND CO-OP (ONE REPORT)

RCS: CSGPA1103

PCN:

ZNVA- 5NF

INDEX OF STANDARD REPORTS BY CATEGORY

EEO Part 2, Section 7A, Arny Wrkforce Profile by Handi cap
and Di sabl ed Veterans by Pay Pl an/Pay G ade, Comrand
Surmmari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 8A, Arny Wrkforce Profile by Severely
Handi cap Categories and Pay Pl an/ Grades, Command Summari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 9A, Arny Workforce Profile by Career
Program Command Surmmaries, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 10A/10B, Arny Workforce Profile by Type
of Cccupation and Handi cap Categories, Conmand Sunmari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 11A, EEO Monitoring System Profile,
Command Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 12A, Arny Workforce Profile by Pay Plan,
Grade(GR) Grouping (GRP), and Civilian Perfornmance Rating,
Comrand Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 22, Arny Wrkforce Profile by Pay Plan
and Grade/ Pay Level, DA Sunmmary, Appropriated Fund Enpl oyees
Frequency: Ann; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 32, Arny Workforce Profile by PATCOB, DA
Summary, Appropriated Fund Enpl oyees

Frequency: Ann; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 92, Arny Wrkforce Profile Al Career
Prograns, DA Summary, Appropriated Fund Enpl oyees
Frequency: Ann; Privacy Act: No; Distribution: CPOL
Denographic Mnority Report by Pay Grade/Level, Personnel
Ofice (PO) Sumari es

Frequency: Qr; Privacy Act: No; Distribution: CPOL

RIF Targeted Disabilities Mnority Report I|nvoluntary
Separations, Personnel Ofice (PO) Summaries

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO H gh Grade Mnority Statistics with Targeted
Disabilities, Arnmy Wde

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Career Program Ccc Series Mnority Report - Career Program
11 (CP11l) Cccupational Series 0110

Frequency: Qr; Privacy Act: No; Distribution: CPOL; SBU
GS/ GM ES/ NH/ DB Series 1515/ CP16 Mnorities by PO
Frequency: Qr; Privacy Act: Yes; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 Feral es by PO

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

EEO M nority Statistics WOSSA - ASA(M&RA) by Cccupati onal
Series and Pay G ade

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Career Program M nority Statistics, Career Program 10
Frequency: Qr; Privacy Act: No; Distribution: CPOL

Monthly Report of Federal Givilian Enpl oynent
Frequency: Mon; Privacy Act: No; Distribution: CPOL

Cooperative Education Program Report
Frequency: Qr; Privacy Act: No; Distribution: CPOL

GS/ GM ES/ NH/ DB Series 1515/ CP16 | nterns by Command
Frequency: Qr; Privacy Act: Yes; Distribution: SBU
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MOBILIZATION (4 REPORTS)

RCS: CSGPA1103 PCN:  ZMA- 3CA U S. CGitizen Enpl oyees by CCPO- I D

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: CSGPA1103 PCN: ZMA- 51 A Mlitary Status/Key Enpl oyee by Conmmand

Frequency: Qr; Privacy Act: No; Distribution: CPOL
RCS: CSGPA1103 PCN:  ZMA- 5KA Mlitary Status/Key Enpl oyee Summary by PO

Frequency: Qr; Privacy Act: No; Distribution: CPOL
RCS: CSGPA1103 PCN:  ZMA- 5LA Count of Family Menbers in Foreign Countries

Frequency: Qr; Privacy Act: No; Distribution: CPOL
NATIONAL GUARD (ONE REPORT)

RCS: SF113A PCN:  ZMA- 82D Monthly Report of Federal Givilian Enpl oynment
Frequency: Mon; Privacy Act: No; Distribution: CPOL

NON-APPROPRIATED FUND (4 REPORTS)

RCS: CSGPA1103 PCN:  ZMVA- 3VA Non- Appropri ated Fund Strength Report by Command
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  ZMVA- 5BA* * Non- Appropri ated Fund Enpl oynent Categories (By GSA Location
(Duty Station) Code and CCPO- I D)
Frequency: Qr; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  ZMA- 5DA* * Non- Appropri ated Fund Enpl oyees by COccupation
Frequency: Qr; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  Z\VA- 5DB* * Non- Appropri ated Fund by Enpl oynent Categories (By Conmmand
and PQ)
Frequency: Qr; Privacy Act: No; Distribution: CPOL

OCCUPATIONAL SERIES DISTRIBUTION (7 REPORTS)

RCS: CSGPA1103 PCN:  ZNMA- 3UAL Career Program 12 (CP12) - Pernmanent, Full Ti me Accessions
by Cccupational Series
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  ZMA- 3UBL Career Program 12 (CP12) - Permanent, Full Ti me Resignations
by Cccupational Series
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  ZMA- 3UCL Career Program 12 (CP12) - Permanent, Full Time Strength by
Cccupational Series
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  ZMA- 3UD1 Career Program 12 (CP12) - Permanent, Full Tine Losses by
Age G oup
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  ZMA- 3UEL Career Program 12 (CP12) - Permanent, Full Tine Voluntary

Retirenents by Age G oup
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN: ZMA- 3UF1 Career Program 12 (CP12) - Permanent, Full Tinme Speci al
Option Retirements by Age G oup
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN: ZMA- 3UGL Career Program 12 (CP12) - Permanent, Full Tinme Voluntary
Retirenents and Resignations by Age G oup
Frequency: Mon; Privacy Act: No; Distribution: CPOL

OCCUPATIONS (5 REPORTS)

RCS: CSGPA1103 PCN:  ZMA- 3BA NPR Rel at ed Cccupational G oups By Command, Mlitary

Functions - Active Enpl oyees

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: CSGPA1103 PCN:  ZIVA- 3SA** NPR Rel at ed Cccupational Goups By ROC, Mlitary Functions -

Acti ve Enpl oyees

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: DCSPER362 PCN: ZMA- 22A CPMF Cccupation Series List

Frequency: Ann; Privacy Act: No; Distribution: CPOL
RCS: DCSPER362 PCN: ZVA- 22B** Occ Series Inventory of Gvilian Positions by Pay Plan,

Series, CPO

Frequency: Ann; Privacy Act: No; Distribution: CPOL
RCS: DCSPER362 PCN:  ZMA- 22C** Occ Series Inventory of Gvilian Positions by Pay Plan,

Series, Sex

Frequency: Ann; Privacy Act: No; Distribution: CPOL

Page B-5



HQACPERS 2.0 APG JUNE 2007-01

APPENDIX B —

PERSONNEL ACTIONS, GAINS & LOSSES (3 REPORTS)

RCS:

RCS:

RCS:

CSGPA1103

CSGPA1103

CSGPA1103

PCN:

PCN:

PCN:

ZNA- 3AA

ZMA- 3AB

ZNMA- 5GA

PRIVACY ACT DATA (16 REPORTS)

RCS:

RCS:

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

DCSPER492

SACSA185

SF113A

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

ZNVA-57A

ZNVA- 5AA

ZNVA- 5JA

ZNVA- 5ND

ZNVA- 5NE

ZNVA- 5NF

ZNVA- 5NH

ZNMA- 80A

ZNA- 84 A *

Z\VA- 85B

ZMA- 86A

ZVA- 87A

ZMA- 88A

ZVA- 29B

ZNVA- 55A

ZVA- 82E

INDEX OF STANDARD REPORTS BY CATEGORY

Processed NOA Monthly Report by PO

Frequency: Mon; Privacy Act:

No; Distribution:

Processed NOA Monthly Report by Conmmand

Frequency: Mon; Privacy Act:

No; Distribution:

CPCL

CPQL

NOA Actions Report by Command (NOA 312, 330, 385, 450, and

452)
Frequency: Qr; Privacy Act:

EMPLOYEE NAMVE
Frequency: Qr; Privacy Act:

No; Distribution:

Yes; Distribution:

RIF Mnority Involuntary Separation Report

Frequency: Qr; Privacy Act:

Career Program 11 (CP11) Personnel

Pay G ade
Frequency: Qr; Privacy Act:

Yes; Distribution:

Yes; Distribution:

CPQL

SBU

SBU

by Cccupation Series and

SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 Mnorities by PO

Frequency: Qr; Privacy Act:

Yes; Distribution:

GS/ GM ES/ NH/ DB Series 1515/ CP16 Fernal es by PO

Frequency: Qr; Privacy Act:

Yes; Distribution:

SBU

SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 I nterns by Conmmand

Frequency: Qr; Privacy Act:

Yes; Distribution:

SBU

Total GS/GM SES/ NH DB Series 1515/ CP16 by Conmand

Frequency: Qr; Privacy Act:
S2N Mat ches Report
Frequency: Mon; Privacy Act:

Yes; Distribution:

Yes; Distribution:

SBU

SBU

U S Arny Retirement Clains Processing Tineliness Report by

Regi on/ CCPO- | D

Frequency: Mon; Privacy Act:
Unmat ched 825 Records - All
Frequency: Mon; Privacy Act:

Yes; Distribution:
Pay Pl ans
Yes; Distribution:

RI F I nvol untary Separation Report

Frequency: Mon; Privacy Act:

Yes; Distribution:

Voluntary Early Retirenent Authority

Frequency: Mon; Privacy Act:

Annual Involuntary Separation Report by Conmmand

Frequency: Ann; Privacy Act:

Yes; Distribution:

Yes; Distribution:

Career Program Position Changes

Frequency: Mon; Privacy Act:

Yes; Distribution:

Mnority Listing Career Program Enroll nent

Frequency: Qr; Privacy Act:
Unnat ched U C to ROC
Frequency: Mon; Privacy Act:

PROFILE REPORTS (RESOURCE GUIDANCE REPORTS) (8 REPORTS)

RCS:

RCS:

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

ZNVA- 5NVAL

ZMA- 5MA3

ZNVA- 5MA4

ZMA- 5MAS

ZMA- 5MAG

ZNVA- SMAY

ZMA- 5MA8

ZNMA- 5MB

Resour ce Gui dance Report 1:
Frequency: Qr; Privacy Act:
Resource Gui dance Report 3:
Frequency: Qr; Privacy Act:
Resource Gui dance Report 4:
FTP

Frequency: Qr; Privacy Act:
Resour ce Cui dance Report 5:
Agency/ Command Codes
Frequency: Qr; Privacy Act:
Resour ce Cui dance Report 6:
Agency/ Command Codes
Frequency: Qr; Privacy Act:
Resource Gui dance Report 7:
Agency/ Conmand Codes
Frequency: Qr; Privacy Act:
Resour ce Cui dance Report 8:
Agency/ Command Codes
Frequency: Qr; Privacy Act:
Resour ce Cui dance Report 2:
FTP

Frequency: Qr; Privacy Act:
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Yes; Distribution:

Yes; Distribution:

Active Arny, US, M
No; Distribution:

SBU
SBU
SBU
SBU
SBU
SBU
SBU

SBU

L, GS/GM FTP
CPOL

Active Arny, US, ClV, GS/GM FTP

No; Distribution:

CPQL

Active Arny, US, CIV, GS/GM NON

No; Distribution:

CPQOL

Active Arny, US, GS/GM FTP,

No; Distribution:

CPCQL

Active Arnmy, US, GS/GM NON FTP,

No; Distribution:

CPQL

Active Arny, LN, FTP,

No; Distribution:

CPQL

Active Arny, LN, NON FTP,

No; Distribution:
Active Arny, US, M

No; Distribution:

CPQL
L, GS/GM NON

CPCL
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REDUCTION IN FORCE (RIF) (4 REPORTS)

RCS: 279EEO PCN:. ZMA- 5HB RIF Targeted Disabilities Mnority Report |nvoluntary
Separations, Personnel Ofice (PO) Summaries
Frequency: Qr; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  ZMA- 5AA RIF Mnority Involuntary Separation Report
Frequency: Qr; Privacy Act: Yes; Distribution: SBU
RCS: CSGPA1103 PCN:  ZIVA- 86A RI F I nvol untary Separation Report
Frequency: Mon; Privacy Act: Yes; Distribution: SBU
RCS: CSGPA1103 PCN:  ZVA- 88A Annual Involuntary Separati on Report by Conmand

Frequency: Ann; Privacy Act: Yes; Distribution: SBU
RETIREMENT, VOLUNTARY SEPARATIONS (VERS, VSIP) (8 REPORTS)

RCS: CSGPA1103 PCN:  ZMVA- 3GA U.S. Arny Enployees Eligible for Retirenent, Al
Appropriated Fund Enpl oyees or MIlitary Appropriations Only
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN: ZVA- 84Ax* U S Arny Retirement Cl ains Processing Tineliness Report by
Regi on/ CCPO- | D
Frequency: Mon; Privacy Act: Yes; Distribution: SBU

RCS: CSGPA1103 PCN:  ZVA- 84B U S. Arny Regions Ranked by Overall Tineliness of Retirenent
Cl ai n8 Processed
Frequency: Mon; Privacy Act: No; Distribution: CPO.; SBU

RCS: CSGPA1103 PCN:  ZMVA- 85B Unnat ched 825 Records - Al Pay Plans
Frequency: Mon; Privacy Act: Yes; Distribution: SBU
RCS: CSGPA1103 PCN:  ZMA- 85C VSI P Takers by Command, Grade, and Category - Al Pay Plans
Frequency: Mon; Privacy Act: No; Distribution: CPO.L; SBU
RCS: CSGPA1103 PCN:  ZMA- 85D VSI P Takers by Command, Grade, and COccupational Series, Al
Pay Pl ans
Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
RCS: CSGPA1103 PCN:  ZMA- 85E VSI P Takers by Command, Grade, and Age Group - Al Pay Plans
Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
RCS: CSGPA1103 PCN:  ZVA- 87A Vol untary Early Retirement Authority

Frequency: Mon; Privacy Act: Yes; Distribution: SBU
STRENGTH & EMPLOYMENT COUNTS (21 REPORTS)

RCS: CSGPA1103 PCN:  ZMVA- 28A* * HQACPERS U.S. Citizens Profile Report
Frequency: Mon; Privacy Act: No; Distribution: CPOL

RCS: CSGPA1103 PCN:  ZMA- 3HA Local National by Conmand-U C- PO

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: CSGPA1103 PCN:  ZMA- 3KA Ul C Counts

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: CSGPA1103 PCN:  ZMVA- 74A On Board Strength

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: CSGPA1103 PCN:  ZMA- 75A Servi ci ng Popul ation Report

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: CSGPA1103 PCN:  ZMA- 8BA Servi ced Popul ati on Report

Frequency: SmAnn; Privacy Act: No; Distribution: CPCL
RCS: CSGPA1103 PCN:  ZVA- 8CA* * Appropriated Fund CPAC Report

Frequency: SmAnn; Privacy Act: No; Distribution: CPCL
RCS: DCSPER320 PCN:  ZMA- 58A Cvilian Personnel Strength Summaries - Part 1 by Duty

Stati on Agency/ Conmand and PO

Frequency: Qr; Privacy Act: No; Distribution: CPOL
RCS: DCSPER320 PCN:  ZIVA- 58B* * Cvilian Personnel Strength Sunmaries - Part 2 by Duty

Station State/ Country Location

Frequency: Qr; Privacy Act: No; Distribution: CPOL
RCS: DCSPER322 PCN: ZVA- 32A%* Command Strength Report - Total Enployment - U S. Citizens

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: DCSPER322 PCN:  ZMA- 32B** Command Strength Report - Parts 3, 4 &5

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: DCSPER494 PCN:  ZMA- 33A** Conmand Position Managenent Report 1

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: DCSPER494 PCN: ZMVA- 33B** Command Position Managenent Report 2 by Command/ Ul C

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: DCSPER494 PCN:  ZMA- 33Cr* Command Position Managenent Report 3 by Command/ Ul C for

Per manent Enpl oyees Only

Frequency: Mon; Privacy Act: No; Distribution: CPOL
RCS: SF113A PCN:. ZMA- 82D Monthly Report of Federal Givilian Enpl oynment

Frequency: Mon; Privacy Act: No; Distribution: CPOL
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SF113A

SF113A

SF113A

SF113A

SF113A

SF113A

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:
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ZMA- 82G
ZNMA-82J**
ZMA- 82K
ZMA- 82M

ZMA- 82P

ZVA- 82Q

INDEX OF STANDARD REPORTS BY CATEGORY

DOD Dependent School s Report

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Total Mlitary Strength by ROT U C

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Monthly Report of Federal Givilian Enpl oynent by ROC
Frequency: Mon; Privacy Act: No; Distribution: CPOL
Strength Transactions by Appoi nt ment Category
Frequency: Mon; Privacy Act: No; Distribution: CPOL
Suppl emental Strength Reports #10, #5, #4, #1, #6, #3, #9,
#2, #7, and #11

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Suppl emental Strength Report #8 - Total Strength
Appropriated Fund Enpl oyees

Frequency: Mon; Privacy Act: No; Distribution: CPOL

SUPERVISORS & SENIOR LEVEL EMPLOYEES (5 REPORTS)

RCS:

RCS:

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

PCN:

PCN:

PCN:

PCN:

PCN:

ZNMA- 35A* *

ZVA- 3BB

ZNMA- 3EA

ZNMA- 3RA

ZMA- 3SB

U S Citizens - Active FTP - Senior Level Historical Counts
by Conmand/ Functi on

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Supervi sory Status Counts - Mlitary Functions - Active
Enpl oyees - By Command

Frequency: Mon; Privacy Act: No; Distribution: CPOL

US CdCitizens - Mlitary Functions - Active FTP - Senior
Level Enpl oyee Counts

Frequency: Mon; Privacy Act: No; Distribution: CPOL

US Citizens - Mlitary Function - Active FTP - Senior
Level Enpl oyee Counts by ROC

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Supervi sory Status Counts - Mlitary Functions - Active
Enpl oyees - By RCC

Frequency: Mon; Privacy Act: No; Distribution: CPOL
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APPENDIX C
INDEX OF STANDARD REPORTS BY GENERATION FREQUENCY

Wthin each generation frequency reports are listed in order of Product Control Number (PCN). Each
report has one frequency assigned. Two asterisks (**) after a PCN flags a report as having 100 or
nore pages.

Refer to Section 2 of this publication for detailed report descriptions.
MONTHLY (50 REPORTS)

PCN:  ZIVA- 28A* * RCS: CSGPA1103 HQACPERS U.S. Citizens Profile Report
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZMVA- 29B RCS: DCSPER492 Career Program Position Changes
Frequency: Mon; Privacy Act: Yes; Distribution: SBU

PCN: ZMA- 32A** RCS: DCSPER322 Command Strength Report - Total Enploynment - U S. Citizens
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 32B** RCS: DCSPER322 Command Strength Report - Parts 3, 4 &5
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 33A** RCS: DCSPER494 Command Position Managenent Report 1
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 33B** RCS: DCSPER494 Command Position Managenent Report 2 by Command/ Ul C
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 33C** RCS: DCSPER494 Command Position Managenent Report 3 by Command/ Ul C for
Per manent Enpl oyees Only
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZIVA- 35A** RCS: CSGPA1103 U S Citizens - Active FTP - Senior Level Historical Counts
by Conmand/ Functi on
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 3AA RCS: CSGPA1103 Processed NOA Monthly Report by PO

Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN:  ZVA- 3AB RCS: CSGPA1103 Processed NOA Monthly Report by Command

Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN:  ZMA- 3BA RCS: CSGPA1103 NPR Rel at ed Cccupational G oups By Command, Mlitary

Functions - Active Enpl oyees

Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN:  ZIVA- 3BB RCS: CSGPA1103 Supervi sory Status Counts - Mlitary Functions - Active

Enpl oyees - By Command

Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 3CA RCS: CSGPA1103 U.S. Citizen Enpl oyees by CCPO I D
Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN:  ZMA- 3EA RCS: CSGPA1103 US Citizens - Mlitary Functions - Active FTP - Senior

Level Enpl oyee Counts
Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN: ZMVA- 3FA RCS: CSGPA1103 Career Program Ccc Series Mnority Report - Al Career
Prograns and Cccupational Series
Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
PCN:  ZNVA- 3GA RCS: CSGPA1103 U S. Arny Enployees Eligible for Retirenent, Al
Appropriated Fund Enpl oyees or MIlitary Appropriations Only
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 3HA RCS: CSGPA1103 Local National by Conmand-U C- PO

Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN:  ZMA- 3KA RCS: CSGPA1103 Ul C Counts

Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN:  ZMA- 3LA RCS: CSGPA1103 AMC U.S. CGtizens Wrking Qutside CONUS

Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN:  ZIVA- 3VA RCS: CSGPA1103 Non- Appropriated Fund Strength Report by Comrand

Frequency: Mon; Privacy Act: No; Distribution: CPOL
PCN:  ZMA- 3RA RCS: CSGPA1103 US CdCitizens - Mlitary Function - Active FTP - Senior

Level Enpl oyee Counts by ROC
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 3SA** RCS: CSGPA1103 NPR Rel at ed Cccupational Goups By ROC, Mlitary Functions -
Active Enpl oyees
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZVA- 3SB RCS: CSGPA1103 Supervi sory Status Counts - Mlitary Functions - Active
Enpl oyees - By RCC
Frequency: Mon; Privacy Act: No; Distribution: CPOL

PCN:  ZNMA- 3UAL RCS: CSGPA1103 Career Program 12 (CP12) - Pernmanent, Full Time Accessions
by Cccupational Series
Frequency: Mon; Privacy Act: No; Distribution: CPOL
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PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

ZMA- 3UB1

ZMA- 3UCL

ZNVA- 3UD1

ZMA- 3UEL

ZMA- 3UF1

ZNVA- 3UGL

ZVA- 43A

ZNVA- T4A
ZNVA- 75A
ZMA- 80A
ZNVA- 82D
ZMA- 82E
ZMA-82G
ZMA- 82J* *
ZMA- 82K
ZMA- 82M

ZVA- 82P

ZMA- 82Q

ZNMA- 84A* *

Z\VA- 84B

ZMA- 85B
ZMA- 85C

ZNA- 85D

ZMA- 85E
ZNMA- 86A

ZMA- 87A

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:
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CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

SF113A

SF113A

SF113A

SF113A

SF113A

SF113A

SF113A

SF113A

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

Career Program 12 (CP12) - Permanent, Full Ti me Resignations
by Cccupational Series

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Career Program 12 (CP12) - Permanent, Full Time Strength by
Qccupational Series

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Career Program 12 (CP12) - Permanent, Full Tinme Losses by
Age G oup

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Career Program 12 (CP12) - Permanent, Full Tine Voluntary
Retirenents by Age G oup

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Career Program 12 (CP12) - Permanent, Full Tinme Speci al
Option Retirements by Age G oup

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Career Program 12 (CP12) - Permanent, Full Tinme Voluntary
Retirenents and Resignations by Age G oup

Frequency: Mon; Privacy Act: No; Distribution: CPOL

EEO Hi gh Grade Mnority Statistics with Targeted
Disabilities, Army Wde

Frequency: Mon; Privacy Act: No; Distribution: CPOL

On Board Strength

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Servi ci ng Popul ation Report

Frequency: Mon; Privacy Act: No; Distribution: CPOL

S2N Mat ches Report

Frequency: Mon; Privacy Act: Yes; Distribution: SBU
Monthly Report of Federal G vilian Enpl oynment

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Unnat ched U C to ROCC

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

DOD Dependent School s Report

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Total Mlitary Strength by ROC U C

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Monthly Report of Federal Civilian Enpl oynent by ROC
Frequency: Mon; Privacy Act: No; Distribution: CPOL
Strength Transactions by Appoi nt ment Category

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Suppl emental Strength Reports #10, #5, #4, #1, #6, #3, #9,
#2, #7, and #11

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Suppl emental Strength Report #8 - Total Strength
Appropriated Fund Enpl oyees

Frequency: Mon; Privacy Act: No; Distribution: CPOL

U S Arny Retirement Clains Processing Tineliness Report by
Regi on/ CCPO- | D

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

U S. Arny Regions Ranked by Overall Tineliness of Retirenent
Cl ai n8 Processed

Frequency: Mon; Privacy Act: No; Distribution: CPO.L; SBU
Unnat ched 825 Records - Al Pay Plans

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

VSI P Takers by Command, Grade, and Category - Al Pay Plans
Frequency: Mon; Privacy Act: No; Distribution: CPO.L; SBU
VSI P Takers by Command, Grade, and Cccupational Series, All
Pay Pl ans

Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
VSI P Takers by Command, Grade, and Age Group - Al Pay Plans
Frequency: Mon; Privacy Act: No; Distribution: CPO.L; SBU

RI F I nvol untary Separation Report

Frequency: Mon; Privacy Act: Yes; Distribution: SBU
Voluntary Early Retirenent Authority

Frequency: Mon; Privacy Act: Yes; Distribution: SBU
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QUARTERLY (81 REPORTS)

PCN:  ZMA- 10A RCS: 279EEO EEO Part 1, Section 1A, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, DA Sunmary, Appropriated Fund
Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11A RCS: 279EEO EEO Part 1, Section 2A, Arny Workforce Profile by G ade/Pay

Level , Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11B** RCS: 279EEO EEO Part 1, Section 3A, Arny Wrkforce Profile by
Qccupational Series, DA Summary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11C** RCS: 279EEO EEO Part 1, Section 3Cl, Arny Wrkforce Profile by PATCO
Grade (GR) Grouping (GPR), and Cccupational Series, DA
Sumary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11D** RCS: 279EEO EEO Part 1, Section 6A, Arny Wrkforce Profile by PATCO
Grade (GR) Grouping (GPR) and Cccupational Series
Under - Represent ati on, DA Sunmary, Appropriated Fund

Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL
PCN:  ZMA- 11E RCS: 279EEO EEO Part 1, Section 6C, Arny Wrkforce Profile by PATCO and

Grade Groupi ng Under- Representation, DA Summary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11F RCS: 279EEO EEO Part 1, Section 7A, Arny Workforce Profile by Handi cap
and Di sabled within Pay Plan/Pay G ade, DA Sunmary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA-11G RCS: 279EEO EEO Part 1, Section 8A, Arny Wrkforce Profile by Severely
Handi cap Categories within Pay Plan/Pay G ade, DA Summary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11H RCS: 279EEO EEO Part 1, Section 9A, Arny Workforce Profile by Career
Program DA Sunmary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZIVA- 111 RCS: 279EEO EEO Part 1, Section 10A/ 10B, Arny Workforce Profile by
COccupation, DA Sunmary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZNVA-11J RCS: 279EEO EEO Part 1, Section 11A, EEO Monitoring System Profile
Report, DA Sunmary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11K1A** RCS: 279EEO EEO Part 2, Section 6A(1 of 2), Arny Workforce Profile by
PATCO and Grade G oupi ng Under- Representati on, Comrand
Surmmari es, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11K1B** RCS: 279EEO EEO Part 2, Section 6A(2 of 2), Arny Workforce Profile by
PATCO and Grade G oupi ng Under- Representati on, Comrand
Summari es Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11L RCS: 279EEO EEO Part 1, Section 12A, Arny Wrkforce Profile by Pay Plan
(GR) Gouping (GPR) and G vilian Performnce Rating, DA
Sumary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11M RCS: 279EEO EEO Part 1, Section 3D, Arny Workforce Profile by Ten Mbst
Popul ous Qccupation Series/Cccupational Levels, DA Sunmary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA-12C RCS: 279EEO EEO Part 1, Section 4A, Arny Wrkforce Profile - Personnel
Transactions by Cccupational Category, DA Summary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 12D RCS: 279EEO EEO Part 1, Section 4B, Arny Wrkforce Profile - Personnel
Transactions by Wage System DA Sunmary, Appropriated Fund
Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 12E** RCS: 279EEO EEO Part 1, Section 9B, Arny Wrkforce Profile - Personnel

Transactions by Career Program DA Sunmmary, Appropriated
Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

Page C-3



PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:
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ZNMA- 12F**

ZMA-12GH*

ZMA- 12H*

ZMA- 13A

ZVA-13B

ZVA- 14A

ZVA- 14B

ZMA- 14C+*

ZNVA- 14D

ZVA- 14E

ZVA- 14F

ZVA- 14G*

ZVA- 14H

ZNMA- 15A**

ZMA- 15B**

ZMA- 15C+*

ZNA- 15D *

ZMA- 15E**

ZMA- 15F**

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

EEO Part 2, Section 4A, Arny Workforce Profile - Personnel
Transactions by Cccupational Category, Command Sunmari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 4B, Arny Workforce Profile - Personnel
Transactions by Wage System Conmmand Sunmaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 9B, Arny Wrkforce Profile - Personnel
Transactions by Career Program Conmand Sunmari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 5A, Arny Workforce Profile - Training,
DA Summary, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 5A, Arny Workforce Profile - Training,
Command Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 1B, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, DA Sunmary, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 2B, Arny Workforce Profile by G ade/Pay
Level , DA Summary, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 3B, Arny Wrkforce Profile by
Qccupational Series/Level, DA Summary, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 11B, EEO Monitoring System Profile
Report, DA Sunmary, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 1B, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, Command Summaries, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 2B, Arny Wrkforce Profile by G ade/Pay
Level , Command Surmmaries, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 3B, Arny Workforce Profile by Cccupation
Series and Cccupational Levels, Command Sunmaries, NAF

Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 11B, EEO Monitoring System Profile
Report, Command Summaries, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 1A, Arny Workforce Distribution by Wrk
Schedul e within Pay Plans, Command Sunmaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 2A, Arny Wrkforce Profile by Command
and G ade/ Pay Level, Command Sunmaries, Appropriated Fund
Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 3A, Arny Workforce Profile by Cccupation
Series/ Qccupational Level s, Conmand Sunmaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 3Cl, Arny Workforce Profile by PATCO
Grade (GR) Gouping (GPR), and Cccupational Series, Comrand
Surmmari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 6C, Arny Wrkforce Profile by PATCO and
Grade (GR) Grouping (GPR) Under-Representation, Command
Sumari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 7A, Arny Workforce Profile by Handi cap
and Di sabl ed Veterans by Pay Pl an/Pay G ade, Comrand
Sumari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL
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PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

ZMA- 15G*

ZNVA- 15H*

ZNVA- 15] **

ZNVA- 15J**

ZMA- 15K* *

ZVA- 52A

ZNVA- 55A

ZNVA-57A

ZMA- 58A

ZMA- 58B* *

ZMA- 59A

ZNVA- 5AA

ZNMA- 5BA* *

ZNA- 5DA**

ZNVA- 5DB* *

ZNVA- 5FA

ZMA- 5GA

ZNVA- 5HA

ZVA- 5HB

ZMA-51 A

ZNMA-5JA

ZMA- 5KA

ZVA- 5LA

ZMA- 5MAL

ZNVA- 5MA3

ZMA- 5MA4

RCS:

RCS:

RCS:
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APPENDIX C — INDEX OF STANDARD REPORTS BY GENERATION FREQUENCY

279EEO

279EEO

279EEO

279EEO

279EEO

CSGPA1103

SACSA185

CSGPA1103

DCSPER320

DCSPER320

DCSPER592

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

279EEO

279EEO

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

EEO Part 2, Section 8A, Arny Wrkforce Profile by Severely
Handi cap Categories and Pay Pl an/ Grades, Command Summari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 9A, Arny Workforce Profile by Career
Program Command Summaries, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 10A/10B, Arny Workforce Profile by Type
of Cccupation and Handi cap Categories, Conmand Sunmari es,
Appropri ated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 11A, EEO Monitoring System Profile,
Command Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 12A, Arny Wrkforce Profile by Pay Plan,
Grade(GR) G ouping (GRP), and CGivilian Performance Rating,
Command Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Career Program Ccc Series Mnority Report - Career Program
11 (CP11l) Cccupational Series 0110

Frequency: Qr; Privacy Act: No; Distribution: CPOL; SBU
M nority Listing Career Program Enroll nent

Frequency: Qr; Privacy Act: Yes; Distribution: SBU
EMPLOYEE NANMVE

Frequency: Qr; Privacy Act: Yes; Distribution: SBU
Civilian Personnel Strength Summaries - Part 1 by Duty
Station Agency/ Cormand and PO

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cvilian Personnel Strength Sunmaries - Part 2 by Duty
Station State/ Country Location

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cooperative Education Program Report

Frequency: Qr; Privacy Act: No; Distribution: CPOL

RIF Mnority Involuntary Separation Report

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

Non- Appropri ated Fund Enpl oynent Categories (By GSA Location
(Duty Station) Code and CCPO I D)

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Non- Appropri ated Fund Enpl oyees by Qccupation

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Non- Appropri ated Fund by Enpl oynent Categories (By Command
and PQ)

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Tinme Of Awards Report

Frequency: Qr; Privacy Act: No; Distribution: CPOL

NOA Actions Report by Command (NOA 312, 330, 385, 450, and
452)

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Denmographic Mnority Report by Pay Grade/Level, Personnel
Ofice (PO) Sumaries

Frequency: Qr; Privacy Act: No; Distribution: CPOL

RIF Targeted Disabilities Mnority Report Involuntary
Separations, Personnel Ofice (PO) Summaries

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Mlitary Status/Key Enpl oyee by Conmand

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Career Program 11 (CP11) Personnel by Cccupation Series and
Pay G ade

Frequency: Qr; Privacy Act: Yes; Distribution: SBU
Mlitary Status/Key Enpl oyee Sumnmary by PO

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Count of Family Menbers in Foreign Countries

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Gui dance Report 1: Active Arnmy, US, ML, GS/GM FTP
Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Cui dance Report 3: Active Arny, US, CV, GS/GM FTP
Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Gui dance Report 4: Active Arnmy, US, CV, GS/GM NON
FTP

Frequency: Qr; Privacy Act: No; Distribution: CPOL
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PCN:

PCN:

PCN:

PCN:

PCN:

PCN:
PCN:
PCN:
PCN:
PCN:
PCN:

PCN:

PCN:
PCN:

PCN:

PCN:

PCN:
PCN:
SEMI-ANNUAL (2 REPORTS)
PCN:
PCN:
ANNUAL (9 REPORTS)

PCN:

PCN:

PCN:

PCN:

PCN:

ZNVA- 5MAS

ZMA- 5MAG

ZNVA- S5MA7

ZMA- 5VA8

ZVA- 5MB

ZNVA- 5NA

ZNVA- 5NB

ZNA- 5NC

ZNVA- 5ND

ZNVA- 5NE

ZNVA- 5NF

ZNVA- 5NG

ZNVA- 5NH

ZNVA- 5NI

ZNA- S5TA**

ZNVA- 5YA

ZVA-5YB

ZMA- 61B

ZMA- 8BA

ZVA- 8CA* *

ZNVA- 20A

ZIVA- 20B

ZVA- 21A

ZMA-21C

ZMA- 21H

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:

RCS:
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CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

DCSPER565

CSGPA1103

CSGPA1103

DCSPER565

CSGPA1103

CSGPA1103

234EEO

234EEO

279EEO

279EEO

279EEO

Resour ce Gui dance Report 5:
Agency/ Command Codes
Frequency: Qr; Privacy Act:
Resour ce Gui dance Report 6:
Agency/ Conmand Codes
Frequency: Qr; Privacy Act:
Resour ce Gui dance Report 7:
Agency/ Command Codes
Frequency: Qr; Privacy Act:
Resour ce Gui dance Report 8:
Agency/ Command Codes
Frequency: Qr; Privacy Act:
Resour ce Gui dance Report 2:
FTP

Frequency: Qr; Privacy Act:

Active Arny, US, GS/GM FTP,

No; Distribution: CPCOL
Active Arny, US, GS/GM NON FTP,

No; Distribution: CPOL
Active Arny, LN, FTP,

No; Distribution: CPCL
Active Arny, LN, NON FTP,

No; Distribution: CPCOL
Active Arnmy, US, ML, GS/GM NON

No; Distribution: CPCL

GS/ GM ES/ NH/ DB Series 1515/ CP16 by Conmand

Frequency: Qr; Privacy Act:

No; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 by Command/ Pay G ade

Frequency: Qr; Privacy Act:

No; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 by Conmand/ Educati on Level

Frequency: Qr; Privacy Act:

No; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 Mnorities by PO

Frequency: Qr; Privacy Act:

Yes; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 Feral es by PO

Frequency: Qr; Privacy Act:

Yes; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 I nterns by Conmand

Frequency: Qr; Privacy Act:

Yes; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 Retirenent Eligibles by

Comrand
Frequency: Qr; Privacy Act:

No; Distribution: SBU

Total GS/ GM SES/ NH DB Series 1515/ CP16 by Comrand

Frequency: Qr; Privacy Act:

Yes; Distribution: SBU

Total GS/GM SES/NH/ DB Series All/CP16 by Command

Frequency: Qr; Privacy Act:

No; Distribution: SBU

EEO M nority Statistics WOSSA - ASA(M&RA) by Cccupati onal

Series and Pay G ade
Frequency: Qr; Privacy Act:

No; Distribution: CPCOL

Career Program 12 (CP12) Careerists by Education Level

Report
Frequency: Qr; Privacy Act:

No; Distribution: CPCL

Career Program 12 (CP12) Careerists by Pay G ade Report

Frequency: Qr; Privacy Act:

No; Distribution: CPCL

Career Program M nority Statistics, Career Program 10

Frequency: Qr; Privacy Act:

Servi ced Popul ati on Report

No; Distribution: CPCL

Frequency: SmAnn; Privacy Act: No; Distribution: CPCL
Appropriated Fund CPAC Report
Frequency: SmAnn; Privacy Act: No; Distribution: CPCL

Anal ysi s of Permanent Workforce Sunmary: Report of

Acconpl i shrents in Affirmati

ve Action Prograns for

Enpl oynent of Handi capped I ndividual s

Frequency: Ann; Privacy Act:

No; Distribution: CPOL

Anal ysis of Tenporary Workforce Summary: Report of

Acconpl i shments in Affirmati

ve Action Prograns for

Enpl oynent of Handi capped I ndivi dual s

Frequency: Ann; Privacy Act:

No; Distribution: CPOL

EEO Part 1, Section 22, Arny Wrrkforce Profile by Pay Plan
and G ade/ Pay Level, DA Summary, Appropriated Fund Enpl oyees

Frequency: Ann; Privacy Act:

No; Distribution: CPCL

EEO Part 1, Section 32, Arny Workforce Profile by PATCOB, DA
Sumary, Appropriated Fund Enpl oyees

Frequency: Ann; Privacy Act:

No; Distribution: CPCOL

EEO Part 1, Section 92, Arny Wrkforce Profile Al Career
Prograns, DA Summary, Appropriated Fund Enpl oyees

Frequency: Ann; Privacy Act:
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PCN:

PCN:

PCN:

PCN:

ZNMA- 22A

ZNVA- 22B**

ZNMA-22C+*

ZMA- 88A

HQACPERS 2.0 APG JUNE 2007-01
APPENDIX C — INDEX OF STANDARD REPORTS BY GENERATION FREQUENCY

DCSPER362

DCSPER362

DCSPER362

CSGPA1103

CPMF Cccupation Series List

Frequency: Ann; Privacy Act: No; Distribution:

Occ Series Inventory of Cvilian Positions by
Series, CPO

Frequency: Ann; Privacy Act: No; Distribution:

Occ Series Inventory of Cvilian Positions by
Series, Sex

Frequency: Ann; Privacy Act: No; Distribution:

CPCL
Pay Pl an,

CPOL
Pay Pl an,

CPCL

Annual Involuntary Separation Report by Conmmand
Frequency: Ann; Privacy Act: Yes; Distribution: SBU
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APPENDIX D
INDEX OF STANDARD REPORTS BY DISTRIBUTION METHOD

Wthin each distribution nethod, reports are listed in order of Product Control Number (PCN). A
report not containing restricted or sensitive informati on may be posted both on CPOL and the SBU
Server when special handling is required. Two asterisks (**) after a PCN flags a report as having
100 or nore pages.

Refer to Section 2 of this publication for detailed report descriptions.

POSTED ON CPOL (PUBLIC DOMAIN) (121 REPORTS)

PCN:  ZMA- 10A RCS: 279EEO EEO Part 1, Section 1A, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, DA Sunmary, Appropriated Fund
Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11A RCS: 279EEO EEO Part 1, Section 2A, Arny Workforce Profile by G ade/Pay

Level , Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11B** RCS: 279EEO EEO Part 1, Section 3A, Arny Wrkforce Profile by
Qccupational Series, DA Sunmmary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11C** RCS: 279EEO EEO Part 1, Section 3Cl, Arny Workforce Profile by PATCO
Grade (GR) Grouping (GPR), and Cccupational Series, DA
Summary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11D** RCS: 279EEO EEO Part 1, Section 6A, Arny Wrkforce Profile by PATCO
Grade (GR) Grouping (GPR) and Cccupational Series
Under - Represent ati on, DA Sunmary, Appropriated Fund

Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL
PCN: ZMA- 11E RCS: 279EEO EEO Part 1, Section 6C, Arny Wrkforce Profile by PATCO and

Grade Groupi ng Under- Representation, DA Summary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11F RCS: 279EEO EEO Part 1, Section 7A, Arny Workforce Profile by Handi cap
and Di sabled within Pay Plan/Pay G ade, DA Sunmary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11G RCS: 279EEO EEO Part 1, Section 8A, Arny Wrkforce Profile by Severely
Handi cap Categories within Pay Plan/Pay G ade, DA Summary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11H RCS: 279EEO EEO Part 1, Section 9A, Arny Workforce Profile by Career
Program DA Sunmary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZIVA- 111 RCS: 279EEO EEO Part 1, Section 10A/ 10B, Arny Workforce Profile by
COccupation, DA Sunmary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZNVA- 11J RCS: 279EEO EEO Part 1, Section 11A, EEO Monitoring System Profile
Report, DA Sunmary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN:  ZMA- 11K1A** RCS: 279EEO EEO Part 2, Section 6A(1 of 2), Arny Workforce Profile by
PATCO and Grade G oupi ng Under- Representati on, Comrand
Summari es, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11K1B** RCS: 279EEO EEO Part 2, Section 6A(2 of 2), Arny Workforce Profile by
PATCO and Grade G oupi ng Under- Representati on, Comrand
Sumari es Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZIVA- 11L RCS: 279EEO EEO Part 1, Section 12A, Arny Wrkforce Profile by Pay Plan
(GR) Gouping (GPR) and G vilian Performance Rating, DA
Summary, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

PCN: ZMA- 11M RCS: 279EEO EEO Part 1, Section 3D, Arny Workforce Profile by Ten Mst
Popul ous Qccupation Series/Cccupational Levels, DA Sunmary,
Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL
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PCN:

PCN:
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PCN:
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APPENDIX D —
ZMA-12C RCS
ZMA- 12D RCS
ZMA- 12E** RCS
ZNA- 12F** RCS
ZMA- 12GF* RCS:
ZNA- 12H¢* RCS:
ZVA- 13A RCS
ZMVA- 13B RCS:
ZVA- 14A RCS:
ZVA- 14B RCS:
ZMA- 14C* RCS:
ZMA- 14D RCS:
ZMVA- 14E RCS:
ZVA- 14F RCS:
ZVA- 14GF* RCS:
ZVA- 14H RCS:
ZMA- 15A%* RCS:
ZMA- 15B** RCS
ZMA- 15C* RCS:

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

HQACPERS 2.0 APG JUNE 2007-01
INDEX OF STANDARD REPORTS BY DISTRIBUTION METHOD

EEO Part 1, Section 4A, Arny Workforce Profile - Personnel
Transactions by Cccupational Category, DA Summary,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 4B, Arny Workforce Profile - Personnel
Transactions by Wage System DA Summary, Appropriated Fund
Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 9B, Arny Wrkforce Profile - Personnel
Transactions by Career Program DA Sunmmary, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 4A, Arny Wrkforce Profile - Personnel
Transactions by Cccupational Category, Conmmand Sunmari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 4B, Arny Wrkforce Profile - Personnel
Transactions by Wage System Command Sunmaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 9B, Arny Wrkforce Profile - Personnel
Transactions by Career Program Conmmand Sunmari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 5A, Arny Workforce Profile - Training,
DA Summary, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 5A, Arny Workforce Profile - Training,
Command Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 1B, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, DA Summary, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 2B, Arny Workforce Profile by G ade/Pay
Level , DA Summary, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 3B, Arny Wrkforce Profile by
Occupational Series/Level, DA Summary, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 11B, EEO Mnitoring System Profile
Report, DA Sunmary, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 1B, Arny Workforce Distribution by Wrk
Schedul e within Pay Plan, Command Summaries, NAF Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 2B, Arny Workforce Profile by G ade/Pay
Level , Command Surmmaries, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 3B, Arny Workforce Profile by Cccupation
Series and Cccupational Levels, Command Sunmaries, NAF

Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 11B, EEO Monitoring System Profile
Report, Command Summaries, NAF Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 1A, Arny Workforce Distribution by Wrk
Schedul e within Pay Plans, Command Sunmaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 2A, Arny Workforce Profile by Conmand
and G ade/ Pay Level, Command Sunmaries, Appropriated Fund
Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 3A, Arny Workforce Profile by Cccupation
Seri es/ Cccupational Levels, Command Sunmaries, Appropriated
Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL
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PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

APPENDIX D —
ZNVA- 15D * RCS:
ZNVA- 15Ex* RCS:
ZNVA- 15F** RCS:
ZMA- 15G+* RCS:
ZNVA- 15H+* RCS:
ZNVA- 15] ** RCS:
ZNVA- 15J** RCS:
ZMA- 15K* * RCS:
ZNA- 20A RCS:
ZNMA- 20B RCS:
ZMA- 21A RCS:
ZMA-21C RCS:
ZVA- 21H RCS:
ZNVA- 22A RCS:
ZMA- 22B* * RCS:
ZNVA- 22CF* RCS:
ZNMA- 28A* * RCS:
ZNVA- 32A%* RCS:
ZMA- 32B** RCS:
ZNVA- 33A** RCS:
ZMA- 33B** RCS:
ZNVA- 33C+* RCS:

HQACPERS 2.0 APG JUNE 2007-01

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

279EEO

234EEO

234EEO

279EEO

279EEO

279EEO

DCSPER362

DCSPER362

DCSPER362

CSGPA1103

DCSPER322

DCSPER322

DCSPER494

DCSPER494

DCSPER494

INDEX OF STANDARD REPORTS BY DISTRIBUTION METHOD

EEO Part 2, Section 3Cl, Arny Workforce Profile by PATCO
Grade (GR) Grouping (GPR), and Cccupational Series, Comrand
Surmari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 6C, Arny Workforce Profile by PATCO and
Grade (GR) Grouping (GPR) Under-Representation, Command
Surmari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 7A, Arny Wrkforce Profile by Handi cap
and Di sabl ed Veterans by Pay Pl an/Pay G ade, Conmrand
Surmmari es, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 8A, Arny Wrkforce Profile by Severely
Handi cap Categories and Pay Pl an/ Grades, Command Summari es,
Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 9A, Arny Workforce Profile by Career
Program Command Surmmaries, Appropriated Fund Enpl oyees
Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 10A/10B, Arny Workforce Profile by Type
of Cccupation and Handi cap Categories, Conmand Sunmari es,
Appropri ated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 11A, EEO Monitoring System Profile,
Command Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO Part 2, Section 12A, Arny Wirkforce Profile by Pay Plan,
Grade(GR) G ouping (GRP), and CGivilian Perfornmance Rating,
Command Summaries, Appropriated Fund Enpl oyees

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Anal ysi s of Permanent Workforce Summary: Report of

Acconpl i shnents in Affirmative Action Prograns for

Enpl oynent of Handi capped | ndi vi dual s

Frequency: Ann; Privacy Act: No; Distribution: CPOL

Anal ysis of Tenporary Workforce Summary: Report of

Acconpl i shnents in Affirmative Action Prograns for

Enpl oynent of Handi capped | ndivi dual s

Frequency: Ann; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 22, Arny Wrkforce Profile by Pay Plan
and G ade/ Pay Level, DA Summary, Appropriated Fund Enpl oyees
Frequency: Ann; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 32, Arny Workforce Profile by PATCOB, DA
Summary, Appropriated Fund Enpl oyees

Frequency: Ann; Privacy Act: No; Distribution: CPOL

EEO Part 1, Section 92, Arny Wrkforce Profile Al Career
Prograns, DA Summary, Appropriated Fund Enpl oyees
Frequency: Ann; Privacy Act: No; Distribution: CPOL

CPMF Cccupation Series List

Frequency: Ann; Privacy Act: No; Distribution: CPOL

Occ Series Inventory of Gvilian Positions by Pay Plan,
Series, CPO

Frequency: Ann; Privacy Act: No; Distribution: CPOL

Occ Series Inventory of Gvilian Positions by Pay Plan,
Series, Sex

Frequency: Ann; Privacy Act: No; Distribution: CPOL
HQACPERS U.S. Citizens Profile Report

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Command Strength Report - Total Enploynment - U S. Citizens
Frequency: Mon; Privacy Act: No; Distribution: CPOL
Command Strength Report - Parts 3, 4 &5

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Command Position Managenent Report 1

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Command Position Managenent Report 2 by Cormmand/ Ul C
Frequency: Mon; Privacy Act: No; Distribution: CPOL
Command Position Managenent Report 3 by Command/ Ul C for

Per manent Enpl oyees Only

Frequency: Mon; Privacy Act: No; Distribution: CPOL
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PCN:
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PCN:
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PCN:

PCN:
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PCN:

PCN:

PCN:

PCN:
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PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

APPENDIX D —
ZMA- 35A* * RCS:
ZMA- 3AA RCS
ZMA- 3AB RCS:
ZMA- 3BA RCS:
ZMA- 3BB RCS:
ZMA- 3CA RCS
ZMA- 3EA RCS:
ZMA- 3FA RCS:
ZMA- 3GA RCS
ZMA- 3HA RCS
ZMA- 3KA RCS
ZMA- 3LA RCS
ZMA- 3VA RCS
ZMA- 3RA RCS:
ZMA- 3SA* * RCS:
ZMA- 3SB RCS:
ZNMA- 3UAL RCS:
ZNMA- 3UBL RCS
ZNMA- 3UCL RCS:
ZNMA- 3UDL RCS
ZMA- 3UEL RCS
ZMA- 3UF1L RCS
ZMA- 3UGL RCS:
ZMA- 43A RCS:
ZMA- 52A RCS:

HQACPERS 2.0 APG JUNE 2007-01

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

INDEX OF STANDARD REPORTS BY DISTRIBUTION METHOD

U S Citizens - Active FTP - Senior Level Historical Counts
by Conmand/ Functi on

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Processed NOA Monthly Report by PO

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Processed NOA Monthly Report by Conmmand

Frequency: Mon; Privacy Act: No; Distribution: CPOL

NPR Rel at ed Cccupational G oups By Cormand, Mlitary
Functions - Active Enpl oyees

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Supervi sory Status Counts - Mlitary Functions - Active
Enpl oyees - By Comand

Frequency: Mon; Privacy Act: No; Distribution: CPOL

U.S. Ctizen Enpl oyees by CCPO I D

Frequency: Mon; Privacy Act: No; Distribution: CPOL

US CdCitizens - Mlitary Functions - Active FTP - Senior
Level Enpl oyee Counts

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program Ccc Series Mnority Report - Al Career
Prograns and Cccupational Series

Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
U.S. Arny Enployees Eligible for Retirenent, Al
Appropriated Fund Enpl oyees or MIlitary Appropriations Only
Frequency: Mon; Privacy Act: No; Distribution: CPOL

Local National by Conmand-U C- PO

Frequency: Mon; Privacy Act: No; Distribution: CPOL

U C Counts

Frequency: Mon; Privacy Act: No; Distribution: CPOL

AMC U.S. Citizens Wrking Qutside CONUS

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Non- Appropriated Fund Strength Report by Comrand
Frequency: Mon; Privacy Act: No; Distribution: CPOL

US CdCitizens - Mlitary Function - Active FTP - Senior
Level Enpl oyee Counts by ROC

Frequency: Mon; Privacy Act: No; Distribution: CPOL

NPR Rel at ed Cccupational Goups By ROC, Mlitary Functions -
Active Enpl oyees

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Supervi sory Status Counts - Mlitary Functions - Active
Enpl oyees - By RCC

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program 12 (CP12) - Permanent, Full Time Accessions
by Cccupational Series

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program 12 (CP12) - Pernmanent, Full Time Resignations
by Cccupational Series

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program 12 (CP12) - Permanent, Full Tinme Strength by
COccupational Series

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program 12 (CP12) - Permanent, Full Tine Losses by
Age G oup

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program 12 (CP12) - Pernmanent, Full Tinme Voluntary
Retirenents by Age G oup

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program 12 (CP12) - Pernmanent, Full Tinme Speci al
Option Retirements by Age G oup

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program 12 (CP12) - Permanent, Full Time Voluntary
Retirenents and Resignations by Age G oup

Frequency: Mon; Privacy Act: No; Distribution: CPOL

EEO H gh Grade Mnority Statistics with Targeted
Disabilities, Army Wde

Frequency: Mon; Privacy Act: No; Distribution: CPOL
Career Program Ccc Series Mnority Report - Career Program
11 (CP11) Cccupational Series 0110

Frequency: Qr; Privacy Act: No; Distribution: CPO.L; SBU
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PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

APPENDIX D —
ZMA- 58A RCS:
ZMA- 58B* * RCS:
ZNVA- 59A RCS:
ZNVA- 5BA* * RCS:
ZNVA- 5DA* * RCS:
ZNVA- 5DB* * RCS:
ZNVA- 5FA RCS:
ZNMA- 5GA RCS:
ZNVA- 5HA RCS:
ZVA- 5HB RCS:
ZVA- 51 A RCS:
ZNVA- 5KA RCS:
ZMA-5LA RCS:
ZNVA- 5NVAL RCS:
ZMA- 5MA3 RCS:
ZNVA- 5MNA4 RCS:
ZNVA- 5MAS RCS:
ZMA- 5MAG RCS:
ZNVA- SNAT7 RCS:
ZMA- 5VA8 RCS:
ZVA- 5MB RCS:
ZNMA- 5TA** RCS:
ZNVA- 5YA RCS:
ZVA-5YB RCS:
ZMA- 61B RCS:
ZNVA- 74A RCS:
ZMA- 75A RCS:

HQACPERS 2.0 APG JUNE 2007-01

DCSPER320

DCSPER320

DCSPER592

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

279EEO

279EEO

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

DCSPER565

CSGPA1103

CSGPA1103

DCSPER565

CSGPA1103

CSGPA1103

INDEX OF STANDARD REPORTS BY DISTRIBUTION METHOD

Civilian Personnel Strength Summaries - Part 1 by Duty
Station Agency/ Cormand and PO

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cvilian Personnel Strength Sunmaries - Part 2 by Duty
Station State/ Country Location

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Cooperative Education Program Report

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Non- Appropri ated Fund Enpl oynment Categories (By GSA Location
(Duty Station) Code and CCPO- I D)

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Non- Appropri ated Fund Enpl oyees by COccupati on

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Non- Appropri ated Fund by Enpl oynent Categories (By Conmand
and PO)

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Tinme OFf Awards Report

Frequency: Qr; Privacy Act: No; Distribution: CPOL

NOA Actions Report by Command (NOA 312, 330, 385, 450, and
452)

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Denpgraphic Mnority Report by Pay G ade/Level, Personnel
Ofice (PO) Sumaries

Frequency: Qr; Privacy Act: No; Distribution: CPOL

RIF Targeted Disabilities Mnority Report |nvoluntary
Separations, Personnel Ofice (PO) Summaries

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Mlitary Status/Key Enpl oyee by Command

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Mlitary Status/Key Enpl oyee Sunmary by PO

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Count of Family Menbers in Foreign Countries

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource CGui dance Report 1: Active Arnmy, US, ML, GS/GM FTP
Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Gui dance Report 3: Active Arnmy, US, CV, GS/GM FTP
Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Gui dance Report 4: Active Arnmy, US, ClV, G5/ GM NON
FTP

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Cui dance Report 5: Active Arny, US, GS/GM FTP,
Agency/ Command Codes

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Gui dance Report 6: Active Arnmy, US, GS/GM NON FTP,
Agency/ Command Codes

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Gui dance Report 7: Active Arnmy, LN, FTP,

Agency/ Command Codes

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Gui dance Report 8: Active Army, LN, NON FTP,
Agency/ Command Codes

Frequency: Qr; Privacy Act: No; Distribution: CPOL
Resource Gui dance Report 2: Active Arnmy, US, ML, GS/GM NON
FTP

Frequency: Qr; Privacy Act: No; Distribution: CPOL

EEO M nority Statistics WOSSA - ASA(M&RA) by Cccupati onal
Series and Pay G ade

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Career Program 12 (CP12) Careerists by Education Level
Report

Frequency: Qr; Privacy Act: No; Distribution: CPOL

Career Program 12 (CP12) Careerists by Pay G ade Report
Frequency: Qr; Privacy Act: No; Distribution: CPOL

Career Program M nority Statistics, Career Program 10
Frequency: Qr; Privacy Act: No; Distribution: CPOL

On Board Strength

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Servi ci ng Popul ati on Report

Frequency: Mon; Privacy Act: No; Distribution: CPOL
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PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

APPENDIX D —
ZMA- 82D RCS:
ZMA- 82G RCS:
ZMA- 82J%* RCS
ZMA- 82K RCS:
ZMA- 82M RCS:
ZMA- 82P RCS:
ZMA- 82Q RCS:
ZMA- 84B RCS:
ZMA- 85C RCS:
ZMA- 85D RCS:
ZMA- 85E RCS:
ZMA- 8BA RCS:
ZMA- 8CA* * RCS:

HQACPERS 2.0 APG JUNE 2007-01

SF113A

SF113A

SF113A

SF113A

SF113A

SF113A

SF113A

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

INDEX OF STANDARD REPORTS BY DISTRIBUTION METHOD

Monthly Report of Federal Givilian Enpl oynment

Frequency: Mon; Privacy Act: No; Distribution: CPOL

DOD Dependent School s Report

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Total Mlitary Strength by ROTJ U C

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Monthly Report of Federal G vilian Enpl oynment by ROC
Frequency: Mon; Privacy Act: No; Distribution: CPOL
Strength Transactions by Appoi nt ment Category

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Suppl emental Strength Reports #10, #5, #4, #1, #6, #3, #9,
#2, #7, and #11

Frequency: Mon; Privacy Act: No; Distribution: CPOL

Suppl emental Strength Report #8 - Total Strength
Appropriated Fund Enpl oyees

Frequency: Mon; Privacy Act: No; Distribution: CPOL

U S. Arny Regions Ranked by Overall Tineliness of Retirenent
Cl ai ms Processed

Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
VSI P Takers by Command, Grade, and Category - Al Pay Plans
Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
VSI P Takers by Command, Grade, and Cccupational Series, All
Pay Pl ans

Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
VS| P Takers by Command, Grade, and Age Group - Al Pay Plans
Frequency: Mon; Privacy Act: No; Distribution: CPO.L; SBU
Servi ced Popul ati on Report

Frequency: SmAnn; Privacy Act: No; Distribution: CPCL
Appropriated Fund CPAC Report

Frequency: SmAnn; Privacy Act: No; Distribution: CPCL

POSTED ON SBU SERVER (SPECIAL HANDLING/RESTRICTED/PRIVACY ACT) (27 REPORTS)

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

ZMA- 29B

ZVA- 3FA

ZMA- 52A

ZNVA- 55A

ZNVA- 57A

ZNVA- 5AA

ZNMA-5JA

ZNVA- 5NA

ZNVA- 5NB

ZMA- 5NC

ZNVA- 5ND

ZNVA- 5NE

ZNVA- 5NF

ZMA- 5NG

ZNVA- 5NH

ZMA- 5NI

RCS:

RCS:

RCS:

DCSPER492

CSGPA1103

CSGPA1103

SACSA185

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

Car eer Program Position Changes

Frequency: Mon; Privacy Act: Yes; Distribution: SBU
Career Program Ccc Series Mnority Report - Al Career
Prograns and Cccupational Series

Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
Career Program Ccc Series Mnority Report - Career Program
11 (CP11) Cccupational Series 0110

Frequency: Qr; Privacy Act: No; Distribution: CPOL; SBU
M nority Listing Career Program Enroll nent

Frequency: Qr; Privacy Act: Yes; Distribution: SBU
EMPLOYEE NANMVE

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

RIF Mnority Involuntary Separation Report

Frequency: Qr; Privacy Act: Yes; Distribution: SBU
Career Program 11 (CP11) Personnel by Cccupation Series and
Pay G ade

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 by Conmand

Frequency: Qr; Privacy Act: No; Distribution: SBU

GS/ GM ES/ NH/ DB Seri es 1515/ CP16 by Conmand/ Pay G ade
Frequency: Qr; Privacy Act: No; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 by Conmand/ Educati on Level
Frequency: Qr; Privacy Act: No; Distribution: SBU
GS/ GM ES/ NH/ DB Series 1515/ CP16 Mnorities by PO
Frequency: Qr; Privacy Act: Yes; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 Fenal es by PO

Frequency: Qr; Privacy Act: Yes; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 I nterns by Command
Frequency: Qr; Privacy Act: Yes; Distribution: SBU

GS/ GM ES/ NH/ DB Series 1515/ CP16 Retirenent Eligibles by
Comrand

Frequency: Qr; Privacy Act: No; Distribution: SBU

Total GS/GM SES/ NH/ DB Series 1515/ CP16 by Command
Frequency: Qr; Privacy Act: Yes; Distribution: SBU
Total GS/ GM SES/NH DB Series All/CP16 by Comrand
Frequency: Qr; Privacy Act: No; Distribution: SBU
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PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

PCN:

APPENDIX D —
ZIVA- 80A RCS:
ZMA- 82E RCS:
ZNA- B4A** RCS:
ZMA- 84B RCS:
ZNVA- 85B RCS:
ZNMA- 85C RCS:
ZNMA- 85D RCS:
ZNMA- 85E RCS:
ZMA- 86A RCS:
ZNA- 87A RCS:
ZMA- 88A RCS:

HQACPERS 2.0 APG JUNE 2007-01

CSGPA1103

SF113A

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

CSGPA1103

INDEX OF STANDARD REPORTS BY DISTRIBUTION METHOD

S2N Mat ches Report

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

Unmat ched U C to ROC

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

U.S. Arny Retirenent Cl ains Processing Tineliness Report by
Regi on/ CCPO- | D

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

U S. Arny Regions Ranked by Overall Tineliness of Retirenent
Cl ai n8 Processed

Frequency: Mon; Privacy Act: No; Distribution: CPO.L; SBU
Unnat ched 825 Records - Al Pay Plans

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

VSI P Takers by Command, Grade, and Category - Al Pay Plans
Frequency: Mon; Privacy Act: No; Distribution: CPO.L; SBU
VSI P Takers by Command, Grade, and Cccupational Series, All
Pay Pl ans

Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU
VSI P Takers by Command, Grade, and Age Group - Al Pay Pl ans
Frequency: Mon; Privacy Act: No; Distribution: CPOL; SBU

Rl F I nvol untary Separation Report

Frequency: Mon; Privacy Act: Yes; Distribution: SBU
Voluntary Early Retirenent Authority

Frequency: Mon; Privacy Act: Yes; Distribution: SBU

Annual Involuntary Separation Report by Command

Frequency: Ann; Privacy Act: Yes; Distribution: SBU
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APPENDIX E
DCSPER322 SERIES COMMAND STRENGTH REPORT

Thi s Appendi x provides a detailed description of The DCSPER322 report series.

Thi s series displays enploynment statistics of the Arny's U.S. Gtizen work force. The conplete report
consists of four parts (parts 1, 3, 4, and 5) and is available on a nonthly basis. Because of vol une,
HQACPERS has organi zed presentation into two reports that are identified by Product Control Numbers PCN)
ZMA- 32A and ZMA- 32B.

DCSPER322 counts all Departnent of the Arny enpl oyees (Agency Code = ‘AR) who are United States citizens
paid out of the appropriated fund, including intermttent enployees. The report includes active-pay and
non- pay enpl oyees.

The report excludes:

. Direct Hire and Indirect Hire Local Nationals

. Nati onal Quard Bureau G vilian Technicians

. Enpl oyees in a | oss status (i.e., separated enpl oyees)
. Non- Arny Enpl oyees

. Non- Appr opri at ed Fund Enpl oyees

Note: For exact specifications of the above criteria, see the G ossary of Terns.

The DCSPER322 report cal cul ates the total nunber of enployees in various categories. The follow ng sub-
parts are provided:

. PART 1 — Monthly Command Strength Report

. PART 2 — [there is no PART 2]

. PART 3 — Monthly Command Strength Report by PA

. PART 4 — Monthly PO Strength Report by Serviced Command

. PART 5 — Monthly Command Strength Report by U C and Servicing PO

RCS FREQ PCN TITLE
DCSPER322  MON ZMA-32A COMMAND STRENGTH REPORT - PART 1 (TOTAL EMPLOYMENT — U.S. CITIZENS)

Part 1 is sorted by coommand code. It includes a separate report for each Arny Command.

e Avreport is produced for all of Arny Materiel Command (all ‘X commands) and all of U S Arny
Europe (all ‘E comrands).

e Avreport is produced for all of Mlitary District of Washington (MDW, MODWMIlitary Function
enpl oyees, and MDW Ceneterial Function enpl oyees.

e Areport is produced for all of Corps of Engineers (CE), CE Mlitary Function enpl oyees, and CE
Gvil Function enpl oyees.

e A DA-Summary report is produced.

Each section and report page contains many |lines and colums of information. Mst of the lines on the
report are broken out into sub-lines for each geographic area. The geographic areas appearing on the
report are:

. U S Territories (TERR)

. Foreign Countries (FOR/ ©

. D.C. Metropolitan Area ( DCVA)

. Qutside D.C. Metropolitan Area (Q DY)

Note: See Section 3 — Terns and Business Rules for descriptions of DCMA, Qutside of DCVA, Foreign
Countries, and Territories.
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APPENDIX E — DCSPER322 SERIES COMMAND STRENGTH REPORT DESCRIPTIONS

Bel ow is an explanation of what information is counted in each column and line (row) of the report. Were
a colum and line intersect, both sets of criteria rules apply to that count.

SECTION I — TOTAL EMPLOYMENT (report page 1)
Collumn Includes Employees meeting all of these Conditions
A — Full-Tinme Permanent (FTP) Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,
G H AND Appointnment Category = P (permanent)
B — Full-Time Tenporary (FTT) Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,
G H AND Appointment Category NOT= P (pernanent)
C-— Full-Time Total Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,
G H
D — Part-Tinme Permanent (PTP) Active Indicator = 1, 2 (active pay) AND Wrk Schedule = P,
Q R S T AND Appointnent Category = P (pernanent)
E — Part-Tinme Tenporary (PTT) Active Indicator = 1, 2 (active pay) AND Wrk Schedule = P,
Q R S T AND Appointnment Category NOT= P (permanent)
F — Part-Time Total Active Indicator = 1, 2 (active pay) AND Wrk Schedule = P,
Q R S T
G- Intermttents Wio Wrked Active Indicator = 1, 2 (active pay) AND Wrk Schedule =1, J
(during the reporting nonth)
H — Total Paid Enpl oyees Colums C+ F + G
I — Intermttents Wo Did Not Wrk Active Indicator = 4 (non-pay) AND Wrk Schedule =1, J
(during the reporting nonth)
J — Enpl oyees on LWOP, Suspensi on, Active Indicator = 4 (non-pay) AND Work Schedule NOT= I, J
Furl ough 30+ Days
K — W thout - Conpensati on Enpl oyees Pay Basis = WC (non-pay)
(WX
Total U S. Gtizen Enpl oyees Colums H+ 1 +J + K
(active-pay and non- pay)
Line Includes Employees meeting all of these Conditions
General Schedul e (GS) Enpl oyees Pay Plan = GS, GM
(sub-1ines by Geographic Area)
Gvilian Federal Wage System (CFW5) Pay Plan = Wg W, W5, W **
Enpl oyees
(sub-1ines by Geographi c Area)
Q her Federal Wage System Enpl oyees Pay Pl an beginning with W(except W5 W, W5 W) or X **
(sub-1ines by Geographic Area)
Q her Pay Category Enpl oyees Pay Plan NOT= Wk, Xx, GS, GM
(sub-1ines by Geographic Area)
Al Enpl oyees Al Pay Pl ans
(sub-1ines by Geographic Area)

** Prior to March 1998, all Federal \Wage System enpl oyees were counted under “Q her Wage Categories”.

SECTION 11 — MISCELLANEOUS TOTALS (at bottom of report page 1)

Line Includes Employees meeting all of these Conditions

FN Positions filled by U S. Gtizens — Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,
Ful I -Time (FT) G H AND

Position Tenure = L, M

FN Positions filled by U S. Gtizens — Active Indicator = 1, 2 (active pay) AND Wrk Schedule = P,
Part-Time (PT) Q R S T AND Position Tenure =L, M

FN Positions filled by U S. Gtizens — Active Indicator = 1, 2 (active pay) AND Wrk Schedule =1, J
Intermttents Wio Worked (I NT) AND
(during the reporting nonth) Position Tenure = L, M

FN Positions filled by U S. Gtizens — Active Indicator = 1, 2 (active pay) AND Position Tenure = L,
Total (Al FN) M
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APPENDIX E — DCSPER322 SERIES COMMAND STRENGTH REPORT DESCRIPTIONS

Federal Juni or Fell owshi p Enpl oyees — Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,
Ful | -Time (FT) G H AND Appointment Authority #1 = YAM

Federal Juni or Fellowshi p Enpl oyees — Active Indicator = 1, 2 (active pay) AND Wrk Schedule = P,
Part-Time (PT) Q R S T AND Appointnent Authority #1 = YAM

Federal Juni or Fell owshi p Enpl oyees — Active Indicator = 1, 2 (active pay) AND Wrk Schedule =1, J

Intermttents Wio Wrked (I NT) AND Appoi ntrment Authority #1 = YAM
(during the reporting nonth)

Federal Juni or Fell owshi p Enpl oyees — Active Indicator = 1, 2 (active pay) AND Appointnent
Total (TOT) Authority #1 = YAM

Leave Wth Pay Pending Disability Active Indicator = 2 (special category active pay) AND Duty

Retirement Enpl oyees Status = 89

Vet erans Readj ust ment Appoi nt nent Active Indicator = 2 (special category active pay) AND

(SPI D 88) Enpl oyees Special Program | D = 88

Seni or Executive Service (SES) Pay Plan = ES

Enpl oyees

GM Pay Pl an Enpl oyees — Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,
Ful | - Ti me Permanent (FTP) G H AND Appointment Category = P (permanent) AND Pay Plan

= GM

GM Pay Pl an Enpl oyees — Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,

Ful | - Ti me Tenporary (FTT) G H AND Appointment Category NOT= P (permanent) AND Pay
Plan = GM

GM Pay Pl an Enpl oyees — Active Indicator = 1, 2 (active pay) AND Wrk Schedule = P,

Part-Ti me Permanent (PTP) Q R S T AND Appointnent Category = P (permanent) AND Pay

Plan = GV

GM Pay Pl an Enpl oyees —

Active Indicator = 1, 2 (active pay) AND Wrk Schedule = P,

Part-Ti me Tenmporary (PTT) Q R S, T AND Appointnment Category NOT= P (pernmanent) AND

Pay Plan = GM

SECTION 111 — SPECIAL EMPLOYMENT (report page 2)

Column Includes Employees meeting all of these Conditions

A — Full-Time Permanent (FTP) Active Indicator = 2 (special category active pay) AND Wrk
Schedule = F, G H AND Appointnent Category = P (permanent)

B — Full-Time Tenporary (FTT) Active Indicator = 2 (special category active pay) AND Wrk
Schedule = F, G H AND Appointnent Category NOT= P
( per manent)

C - Full-Tine Total Active Indicator = 2 (special category active pay) AND Wrk
Schedule = F, G H

D — Part-Time Permanent (PTP) Active Indicator = 2 (special category active pay) AND Wrk
Schedule = P, Q R S, T AND Appointnent Category = P
( per manent)

E — Part-Tinme Tenporary (PTT) Active Indicator = 2 (special category active pay) AND Wrk
Schedule = P, Q R S, T AND Appointnent Category NOT= P
(per manent)

F — Part-Time Total Active Indicator = 2 (special category active pay) AND Wrk
Schedule =P, Q R S T

G- Intermttents Wio Wrked (during Active Indicator = 2 (special category active pay) AND Wrk

the reporting nonth) Schedule =1, J

H — Total Paid Enpl oyees Colums C+ F + G

(speci al category active-pay)

I — Intermttents Who Did Not Wrk
(during the reporting nonth)

Column not used

J — Enpl oyees on LWOP, Suspensi on,
Furl ough 30+ Days

Column not used

K — W thout - Conpensati on Enpl oyees
(Wo0)

Column not used

Total U S. Gtizen Enpl oyees
(speci al category active-pay)

Col um H
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Line Includes Employees meeting all of these Conditions

Youth Qpportunity Back To School (YOBS) Pay Pl an
Enpl oyees R

(sub-lines by Geographic Area) Pay Pl an SZ AND Cccupational Series = 3506

GN VWN YW AND Appointnment Authority #1 = WW 2ZWM

Summer Aid Enpl oyment (SEYS) Enpl oyees Pay Pl an
(sub-1ines by Geographic Area)

YV AND Appointnent Authority #1 = WM 2ZVM

QG her Non-Ceiling Accountabl e Enpl oyees | Enpl oyees not counted under YOBS and SEYS above
(sub-1ines by Geographic Area)

Total Special Enploynent Enpl oyees Al'l special enployment enpl oyees
(sub-1ines by Geographic Area)

RCS FREQ PCN TITLE

DCSPER322  MON ZMA-32B  COMMAND STRENGTH REPORT -- PARTS 3, 4, & 5

The three report parts have identical report colums, and differ only in the way they are sorted:

. Part 3 is sorted by command code, personnel office | D, geographic area, and unit ID (UCQ).
includes a separate report for each Arny Command.

. Part 4 is sorted by personnel office ID, comrand code, geographic area, unit ID (UC, and
function designator. It includes a separate report for each PO.

I't

. Part 5 is sorted by command code, unit ID (U C, and personnel office ID. It includes a separate

report for each Arny Conmmand.

For each report part:

. A report or report line is produced for all of Arny Materiel Command (all ‘X commands) and all of

U S. Arny Europe (all ‘E commands).

. A report or report line is produced for all of Mlitary District of Washington (MW, MOWMIlitary

Function enpl oyees, and MDW Ceneterial Function enpl oyees.

. A report or report line is produced for all of Corps of Engineers (CE), CE Mlitary Function

enpl oyees, and CE G vil Function enpl oyees.
. A DA-Sunmmary report or report line is produced.

Each section and report page contains many |ines and colums of information. The geographic areas
appearing on the report (parts 3 and 4) are:

. U S Territories (TERR)
. Foreign Countries (FOR/ ©
. D.C. Metropolitan Area ( DCvR)
. Qutside D.C. Metropolitan Area (Q DOwB)
Bel ow i s an explanation of what information is counted in each column and line (row) of the report. Were
a colum and line intersect, both sets of criteria rules apply to that count.
MAIN SECTION — TOTAL EMPLOYMENT
Column Includes Employees meeting all of these Conditions
Ful | - Ti me Permanent (FTP) Mat ches Col utm A on ZNMA- 32A PART 1 report
Ful | - Ti me Tenporary (FTT) Mat ches Col uim B on ZNMA- 32A PART 1 report
Part - Ti me Permanent (PTP) Mat ches Col utm D on ZNMA- 32A PART 1 report
Part-Ti me Tenporary (PTT) Mat ches Col utm E on ZNMA- 32A PART 1 report
Intermttents Wo Wrked Mat ches Col um G on ZMA- 32A PART 1 report
(during the reporting nonth)
Total Paid Enpl oyees Mat ches Col utm H on ZNMA- 32A PART 1 report; (Active |Indicator
=1, 2)
Intermttents Wio Did Not Wrk Mat ches Colum | on ZNMA- 32A PART 1 report
(during the reporting nonth)
Enpl oyees on LWOP, Suspensi on, Furl ough Mat ches Col utm J on ZMA- 32A PART 1 report
30+ Days
W t hout - Conpensat i on Enpl oyees (WOC) Mat ches Col um K on ZNA- 32A PART 1 report
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APPENDIX E — DCSPER322 SERIES COMMAND STRENGTH REPORT DESCRIPTIONS

MAIN SECTION — TOTAL EMPLOYMENT (continued)

Collumn

Includes Employees meeting all of these Conditions

Total Special Enploynent Category
Enpl oyees

Active Indicator = 2 (special category active pay)

Total Paid Enpl oyees --
General Schedule (GS) Pay Pl an

Active Indicator = 1, 2 (active pay) AND Pay Plan = G5, GM

Total Paid Enpl oyees --
Wage System (FW5) Pay Pl an

Active Indicator = 1, 2 (active pay) AND Pay Pl an
beginning with Wor X

Total Paid Enpl oyees --
Q her Pay Pl ans

Active Indicator = 1, 2 (active pay) AND enployee not
count ed under GS or FW5 above

SECTION 11 — MISCELLANEOUS TOTALS (at bottom of final report page)

Line

Includes Employees meeting all of these Conditions

GM Pay Pl an Enpl oyees —
Ful | - Ti me Pernmanent (FTP)

Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,
G H AND Appointnment Category = P (permanent) AND Pay Plan
= GM

GM Pay Pl an Enpl oyees —
Ful | - Time Tenporary (FTT)

Active Indicator = 1, 2 (active pay) AND Wrk Schedule = F,
G H AND Appointment Category NOT= P (permanent) AND Pay
Plan = GM

GM Pay Pl an Enpl oyees —
Part-Ti me Permanent (PTP)

Active Indicator = 1, 2 (active pay) AND Wrk Schedul e P,
Q R S, T AND Appointnent Category = P (permanent) AND Pay
Plan = GM

GM Pay Pl an Enpl oyees —
Part-Time Tenporary (PTT)

Active Indicator = 1, 2 (active pay) AND Wrk Schedule = P,
Q R S, T AND Appointment Category NOT= P (permanent) AND
Pay Plan = GM

Fanmily Preference Enpl oyees —
M litary Dependents

Active Indicator = 1, 2 (active pay) AND Famly Menber
Preference = A B, C D G H K L, N O

Fanily Preference Enpl oyees —
G vilian Dependents

Active Indicator = 1, 2 (active pay) AND Famly Menber
Preference = E, J, M P

Vet erans Readj ust ment Appoi nt nent
(SPI D 88) Enpl oyees

Active Indicator = 2 peci al category active pay) AND

(s
Special Program|D = 88
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APPENDIX F
DCSPER494 SERIES COMMAND POSITION MANAGEMENT REPORT DESCRIPTIONS

Thi s Appendi x provi des detail ed descriptions of the sections that conprise the DCSPER494 report
series produced by HQACPERS.

The DCSPER494 report provides counts of Arny full-tinme U S citizen enployees. It includes separate
counts by grade level, plus the total nunber of positions (enployees) for all grade |evels and the
average grade for all enployees.

The report is organized into 3 parts and presented as foll ows:

RCS FREQ PCN TITLE
DCSPER494  MON  ZMA-33A PART 1 - COMMAND POSITION MANAGEMENT REPORT 1

This report provides strengths of full tine enployees for pay grades in General Schedule, Wage
Supervi sory, \Wage Leader, Wage Grade, and Denp Play Plan types of positions. Counts for each type
are given by Conmmand Code and Functional Code.

DCSPER494  MON ZMA-33B  PART 2 - COMMAND POSITION MANAGEMENT REPORT 2

This report provides strengths of full tine enployees for pay grades in General Schedul e
Posi tions, Wage Supervisory, \Wage Leader, \Wage Grade, and Denp Play Plan types of positions.
Counts for each type are broken down by Conmmand Code, U C, and Functional Code.

DCSPER494  MON ZMA-33C  PART 3 - COMMAND POSITION MANAGEMENT REPORT 3

This report provides strengths of permanent full time enpl oyees for pay grades in General Schedul e
Posi tions, Wage Supervisory, \Wage Leader, Wage Grade, and Denp Play Plan types of positions.
Counts for each type are broken down by Comand Code, U C, and Functional Code.

REPORT DESCRIPTION:

Pay Pl an Sections: Each part of the DCSPER4A94 is divided into 4 sections reflecting different pay
pl ans as fol | ows:

. Section 1 - Ceneral Schedule Positions (Pay Plan = GS, GV).
. Section 2 - Wage Supervisory Positions (Pay Plan = W6).

. Section 3 - Wage Leader Positions (Pay Plan = W).

. Section 4 - Wage Grade Positions (Pay Plan = W5 .

Report Criteria: The report counts enpl oyees neeting all of the following criteria:

e Arny appropriated-fund U. S. citizen (Agency Code = AR, Enpl oyee Type = 1).
e Active and Inactive (non-pay) status (Active Indicator =1, 2, or 4).

. Conpensat ed enpl oyee (Pay Basis NOT = WO).

. Ceneral Schedul e or Wage System (Pay Plan = G5, GM W5, W, or W5.

. Full -tinme enpl oyee (Wrk Schedule = F, G or H).

Colums: TOTAL PCS - total count of enployees for the report row GRADE PO NTS - sum of pay grades
for all enployees in the row AVG GR - average pay grade for all enployees in the row, conputed to
four decimal places.
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Speci al Counts: At the end of each section, a series of rows for conmand code “DA’ provide Arny-w de
counts. A series of counts for “PERM, “TEMP" and “LWOP" enployees is also provided at the end of each
section, as foll ows:

. PERM - Active pay enployees (Active Indicator = 1 or 2) in permanent positions (Position Tenure
=Por M.

e TEMP - Active pay enployees (Active Indicator = 1 or 2) in tenporary positions (Position Tenure
=Tor L).

. LWOP - I nactive (non-pay) enployees (Active Indicator = 4).
NOTE: Each enployee is counted in only one of the three categories.
The DCSPER494 report selects active/inactive (Active Indicator =1, 2 or 4) full-time (Wrk Schedule =
F, G or H Arny US Gtizens workforce. In addition, the report does not include enpl oyees w thout
conpensation (Pay Basis = W).
Each part of the DCSPER494 report consists of 4 sections. The report provides counts of enpl oyees

under each grade and provides total enployees, grade points and average grade by command code and ot her
subl evel s.
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APPENDIX G
SF113A SERIES FEDERAL CIVILIAN EMPLOYMENT REPORT DESCRIPTIONS

Thi s Appendi x provi des detail ed descriptions of the sections that conprise the SF113A report series
produced by HQACPERS.

The Standard Form 113A report displays strength statistics covering specific characteristics of the
Federal G vilian Wrkforce, including breakouts by work schedul e, type of appointnent, position
occupi ed, wage system citizenship, payroll, and turnover. The report is nandated by the Ofice of
Personnel Managenent (FPM 298-2) and Department of Defense Instruction DODI 7730.18). This report is
the Arny's Oficial Strength report and is available on a nonthly basis.

The report counts all Department of the Arny enpl oyees (Agency Code = ‘AR) who are direct-hire, paid
out of the appropriated fund, and strength accountable, including (but not linited to):

. Intermttent Enployees who worked during the reporting nonth.
. Direct Hre Local Nationals.
. National Quard Bureau G vilian Technicians.

The report excludes:
. Enpl oyees in a | oss status (i.e., separated enpl oyees).
. Enpl oyees on Suspension, Furlough, or Leave Wthout Pay (LWOP) Over 30 Days.
. Non- Arny Enpl oyees.
. Enpl oyees wi t hout conpensati on.
. Intermttent work schedul e enpl oyees who did not work during the reporting nonth.

For presentation purposes, HQACPERS organizes the SF113A report series into eight reports: ZMA-82D,
ZMD-82E, ZMA-82G, ZMA-82J, ZMA-82K, ZMA-82M, ZMA-82P, and ZMA-82Q.

RCS FREQ  PCN TITLE

SF113A  MON ZMA-82D  MONTHLY REPORT OF FEDERAL CIVILIAN EMPLOYMENT

This report lists the automated SF113A and rel ated supporting reports for U S. Army enpl oyees. The
foll owi ng sub-parts are provided:

. PART 1 - Standard Form 113A (SF113A)

e PART 2 - SF113A by Conmand

. PART 4 - SF113A Command Sunmary

. PART 5 - Summary of Foreign Countries and Territories

. PART 11 - Sunmer Enpl oyees, YOBS, Federal Junior Fellowship Enpl oyees
. PART 12 - Stay-In-School Enployees, SEYS

ZMA-82D PART 1 (Federal Civilian Employment)

The SF113A PART 1 report is broken out by Functional Designator; it has one page for Mlitary
Functions, one for Gvil Functions, one for Ceneterial Functions, and a page with figures for all
functions conbined. See the glossary for the definition of Functional Designator.

Each page and section of PART 1 contains five colums and thirty-one lines of infornmation. The thirty-
one lines make up four sections. Belowis an explanation of what information is counted in each
column, section and |ine.

Column Conditions

Colum A -- Total Enploynent Total enployees for all locality areas.

Colum B -- U S. Territories Enpl oyees stationed in a United States territory.
See Territories in glossary of terns.

Colum C -- Foreign Countries Enpl oyees with al phabetic (AA-ZZ) GSA | ocation
codes that are not included in colum B.

Colum D -- District of Colunbia Metropolitan Enpl oyees with nureric (00-99) GSA | ocation codes

Area stationed in the D.C. Metropolitan Area. See DCVA
in glossary of terns.

Colum E -- Qutside of D.C. Metropolitan Area Enpl oyees with nureric (00-99) GSA | ocation codes
that are not included in Colum D. See Qutside of
DCMVA in gl ossary of terns.
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Belowis a line by line explanation of the counts on the ZVA-82D SF-113A report.

ZMA-82D SECTION I -- CURRENT STATUS
Line Conditions
LINE 1 -- Total Enploynent. Includes all enployees that neet the basic report criteria (see

Direct-Hire Accountable Employment in the gl ossary of terns), with a
Active Indicator equal to: '1 = Active - Regular' or '2 = Active -
Speci al Enpl oynent ' .

LINE 2 -- Total in Permanent Includes all records with Position Tenure equal to:
Posi ti ons. 'P = Permanent', or 'M= Permanent, Direct Hre Local National'.
LINE 3 -- Full Tinme. Includes all records with Wrk Schedul e equal to:

'F=Full Tine', or 'G= Full Tinme Seasonal'
LINE 4 -- Full Time in Pernanent Includes all records with, Wrk Schedul e equal to: 'F = Full Tinme',
Posi ti ons. or 'G= Full Time Seasonal' AND Position Tenure equal to: 'P =

Permanent', or ‘M= Pernmanent, Direct Hire Local National'.

LINES5 - Full Time with Permanent | Includes all records with Wrk Schedul e equal to: 'F = Full Tinme',

Appoi nt ment s. or 'G= Full Tine Seasonal' AND ' Pernmanent Appoi ntrment' (See Section
3 - Terns and Business Rul es).

LINE 6 - Part Tine. Includes all records with Wrk Schedul e equal to: 'P = Part Tine',
or 'Q= Part Tinme Seasonal', or 'S = Part Tine Job Sharer' or 'T =
Part Tine Seasonal Job Sharer'.

LINE 7 - Part Time with Permanent | Includes all records with Wrk Schedul e equal to: 'P = Part Tine',

Appoi nt ment s. or 'Q= Part Tine Seasonal', or 'S = Part Tine Job Sharer' or 'T =

Part Tine Seasonal Job Sharer', AND 'Permanent Appointnent' (See
Section 3 - Terms and Busi ness Rul es).

LINE 8 - Intermttent. Includes all records with Active Indicator equal to 'l = Active -
Regular' or '2 = Active - Special Enploynent’ AND Work Schedul e
equal to: ‘I = Intermittent', or 'J = Internmttent - Seasonal’.

LINE 9 - Conpetitive Service. Includes all records with Position Cccupied equal to: '1 =
Conpetitive Service'.

LINE 10 - Conpetitive Service Includes all records with Position Cccupied equal to: '1 =

wi th Permanent Appoi ntnents. Conpetitive Service', AND 'Pernanent Appointnent' (See Section 3 -
Terns and Business Rul es).

LINE - 11 Excepted Service and Includes all records with Position Cccupi ed equal to:

SES. '2 = Excepted Service',3 = SES General', or '4 = SES Career
Reserved' .

LINE 12 - Excepted Service and Includes all records with Position CQccupied equal to: '2 = Excepted

SES wi th Permanent Appoi nt nents. Service' or '3 = SES CGeneral', or '4 = SES Career Reserved' AND
' Per manent Appoi ntnent' (See Section 3 - Terns and Busi ness Rul es).

LINE 13 - \Wage Systens. Includes all records with Pay Plan codes starting with a "W or 'X .

LINE 14 - U S dtizens. Includes all records with Gtizenship equal to: "1 = US Gtizen'.
(NOTE: These enpl oyees have Enpl oyee Type = ‘1" or '8’)

LINE 15 — Non citizens. Includes all records with Gtizenship equal to: '8 = Non U. S.

Qtizen - Enployee stationed in U S. or Territory', (NOTE These
enpl oyees have Enpl oyee Type = ‘1') '5 = Local National Enployee'.
(NOTE: These enpl oyees have Enpl oyee Type = '4’)

LINE 16 - Intermittent- Not | MPORTANT:  These records are not included on any other line of this
Wor ki ng. report, including the total on Line 1.
Includes all records with Wirk Schedul e equal to: 'l = ntermttent',
or 'J = Intermttent Seasonal', AND Active Indicator equal to: '4 =

I nactive (LVWOP)'.

ZMA-82D SECTION 11 - PAYROLL (In thousands)

Line Conditions

LINE 17 -- Wages and Sal ari es Al payroll data is provided by US Arny Finance and Accounti ng

earned - Total. Cent er .

LINE 18 -- Lunp sum Paynents. Al payroll data is provided by US Arny Finance and Accounti ng
Center.
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ZMA-82D SECTION 111 - TURNOVER

Line

Conditions

LINE 19 - Total Accessions.

Includes all transactions with an Accession NOA or a cancellation
to a Loss NOA
Accessi on NOA' s:

‘100, '101', ‘'107', '108', '112', '115', ‘117", '120', '122',

‘124 130'. 132, '140'. ‘141, ‘142 ' 143'. '145 ' 146'
“147'. '148'. '149'. '150'. '151'. '153'. '154' ‘155 ' 157"
'170'. '171'. '190'. '198' . '199'. ‘280" '292' and '293'

Cancel l ation (NOA = 001) of the follow ng | osses:

‘300", "301', '302', '303, '304', '312', *317', '330", '350',
'356', '356', '357', '385', '430', '450', '452', '460', '472' and
‘473

LINE 20 - Transfers.

Includes all transactions with NOA equal to: '130 = Transfer', or
'132 = Mass Transfer', or '145 = Transfer - SES Career', or '147 =
Transfer -SES Non-Career', or '157 = Canal Area Transfer', or '100
= Career Appointnment', or '101 = Career-Conditional Appointnent',
plus Legal Authority code equal to: 'BBM, 'BKM, 'BLM, 'BNM,
"BNN, 'K4M, or 'V8L'.

LINE 21 - Total New Hires.

Includes all transactions with NOA = New Hre NQA s.

New Hre NOA' S:
‘100', '101', '107', '108', '112', '115', '117', '120', '122',
124", '140', '141', '142', '143', '146', '148', '149','150',
‘151', '153', ''154', '155', '170', '171', '190', '198' and '199'.

LINE 22 - Accessions to
Conpetitive Service .

Includes all transactions with Position Qccupied equal to: '1 =
Conpetitive Service', AND NOA = a valid “LN22" nature of action,
as |isted bel ow

LN22- NQA' S:
‘100', '101', '107', '108', '112', '115', ‘117", '120', '122',

'124', '130', '132', '140', '141', '190', '198, '199', '280',
'292' and '293'.

LINE 23 - New Hres to
Conpetitive Service.

Includes all transactions with Position Qccupied equal to: '1 =
Conpetitive Service' AND NOA = a valid “LN23" nature of action, as
l'i sted bel ow.

LN23 - NOA's:

‘i100', '101', '107', '108', '112', '115', "117', '120', '122',
'124', '140', '141', '190', '198 and '199'.

LINE 24 - CGtizens.

US Gtizen',
Fam |y Menber

Includes all records with Gtizenship equal to: '1
or '3 = Fam |y Menber of Mlitary Enployee', or '4
of Gvilian Enpl oyee'.

LINE 25 - Total Separations.

Includes all transactions with a Loss NOA or cancellation to an
Accessi on NOA

Loss NQA' S
'300', '301', '302', '303, '304', '312', 317", '330', '350','351",
'352', '353", '355', '356', '357', '385', '430', '450', '452',
'460', '472', '473" .

Cancel | ati on (NOA= 001) of the followi ng accessions:

‘100, '101', ‘'107', '108', '112, '115', 117", '120', '122', '124',
'130', "132', '140', 141", '143', '145', '146', '147','148', '149',
'150', '151', '1568', '154', '155', 157", '170', '171', '190',
'198', '199', '280', '292' and '293'.

LINE 26 - Transfers.

Includes all transactions with: NOA equal to '352 = Ternination-

Appt in (Agency)'. AND
Legal Authority Code 1 is not equal 'PZM or 'ZPM.
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ZMA-82D SECTION 111 - TURNOVER, continued

LINE 27 - Quits. Includes all transactions with : NOA equal to '312 = Resignation-In
Li eu of Invol Action', plus Legal Authority code equal to:

"RXM, 'R or RPR OR NOA equal to '317 = Resignation', and Legal
Authority code equal to 'RUM or 'RPM OR NOA equal to '351 =
Term nation- Sponsor Rel ocating' OR NOA equal to ‘353 = Separation
- US OR NA equal to '330 = Renoval ', and Legal Authority code
equal to 'C/M OR NQA equal to '356 = Ternination-Involuntary' and
Legal Authority code equal to 'VAJ', 'VH)', 'USM, '\VJJ','V2J' or

' UTM

LINE 28 - U S. Cdtizens. Includes all transactions fromline 25 with Gtizenship code equal
to'l =US dtizen'.

ZMA-82D SECTION IV - DATA EXCLUDING SPECIAL EMPLOYMENT CATEGORIES

Line Conditions
LINE 29 - Total Enploynent Includes all records with Active Indicator equal to: 'l = Active -
(Regul ar Enpl oyees). Regul ar’ .

Excl udes records with Active Indicator equal to: '2 = Active -
Speci al Enpl oynent’ .

LINE 30 - Full-Time with Includes all records fromline 29 with Wirrk Schedule equal to: 'F
Per manent Appoi ntnments = Full Tine', or 'G= Full Tinme Seasonal' AND ' Permanent
(Regul ar Enpl oyees). Appoi ntrent' (See Section 3 - Terns and Busi ness Rul es).

LINE 31 - Total Payroll (Regular Al payroll data is provided by US Arny Finance and Accounti ng
Enpl oyees) . Cent er.

ZMA-82D PART 2 (SF113A by Command)

The SF113A PART 2 report is broken out by Command code (one page per Command). The rows and col ums of
the report are identical to PART1. See the Aossary of Terms for a list of Arny Conmmands.

ZMA-82D PART 4 (Command Summary)

The SF113A PART 4 report is a one-page summary of strength by command code. It includes the sane

popul ation as PART 1 (includes Active Indicator =1, 2, and 4). It provides figures for total
strength, strength in CONUS, strength in OCONUS (total, U S citizen, and |ocal national), and strength
for full-time enployees under limted appointnments. See the Qossary of Terns for a description of
Command, Geographic Area, CGtizenship, Appointment Type, and Wrk Schedul e.

ZMA-82D PART 5 (Summary of Foreign Countries and Territories)

The SF113A PART 5 report is a several -page summary of strength by country or territory. It includes
the same popul ation as PART 1 (includes Active Indicator = 1, 2, and 4). It provides figures for total
strength, direct-hire U S. citizens, direct-hire local nationals, and enpl oyees under G vil Functions.
See the G ossary of Terns for a description of Geographic Location, Ctizenship, Enployee Type, and
Functi on Desi gnat or.

ZMA-82D PART 11 (Summer Employees, Youth Opportunity/Back to School, and Fellowships)

The SF113A PART 11 report is a several -page sunmary of strength by command and functional designator.
It includes the same popul ation as PART 1 (includes only Active Indicator = 2). It provides figures

for YOBS enpl oyees, Federal Junior Fellowship enpl oyees, SEYS (sumrer aides), other summer enpl oyees,
and all summer enployees. See the dossary of Terms for a description of Command, Special Enpl oynent,
and Function Designator.
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ZMA-82D PART 12 (Stay In School Employees, SEYS)

The SF113A PART 12 report is a one-page summary of strength by geographic location (U S states). It
incl udes the sane population as PART 1 (includes only Active Indicator = 2). It provides figures for
SEYS (sunmer ai des) and Stay-|n-School enployees (by pay plan). See the dossary of Terns for a
description of Geographic Location, Special Enploynent, and Pay Pl an.

The other SF113A reports generated by HQACPERS are listed below in order of PCN.

SF113A°  MON  ZMA-82E  UNMATCHED UIC TO ROC

This report list the enpl oyee records that contains a U C which does not natch a U C to ROC crosswal k
file.

SF113A° MON  ZMA-82G  DOD DEPENDENT SCHOOLS REPORT

This report lists the automated SF113A and rel ated supporting reports for sel ected DCD dependent
school enpl oyees serviced by Arny offices. The parts for this report are:

PART 1 - Standard Form 113A (DOD enpl oyees)

PART 5 - Summary of Foreign Countries and Territories
Produced for: DDO4 - DI SA - DD34 - DECA - DD35 - DFAS

SF113A MON  ZMA-82J  TOTAL MILITARY STRENGTH BY ROC/UIC

A report that reflects Arny military strength (Function = 1) by Resource O ganizati on Code (ROC)
and Unit ldentification Code (UC). For each UCin a ROCit provides counts for: total strength,
US strength; full tine permanent and tenporary enpl oyees; part tine permanent and tenporary

enpl oyees, and various types of local national enployees. Fanily nenber statistics are also

i ncl uded.

SF113A MON  ZMA-82K  MONTHLY REPORT OF FEDERAL CIVILIAN EMPLOYMENT BY ROC

This report is Part 3 of Standard Form 113-A (SF113A) by Resource Organi zation Code (CODE). For
each RCC the report provides enpl oyee counts by various enploynent categories (full tine, part
time, US. citizens, etc.), broken down by total enployees and those in U 'S. Territories, in
Foreign Countries, inthe DDC. Mlitary Area (DCMA), and in the United States (Il ess DCWA).

SF113A° MON  ZMA-82M  STRENGTH TRANSACTIONS BY APPOINTMENT CATEGORY

This report summarizes the Arny's strength transacti ons by appoi ntnent categories (pernmanent,
tenporary, and indefinite) and by functional designator (military, civil), broken down by Arny
commands. For each command counts are provided for accessions, |osses, and LWOP.
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SF113A  MON ZMA-82P SUPPLEMENTAL STRENGTH REPORTS #10, #5, #4, #1, #6, #3, #9, #2, #7, and #11

This report conbines the foll ow ng supplenental strength reports into a single document. They are
included in the order |isted:

#10 U.S. Direct Hres by Command/ Country - Mlitary Functions

#5 Direct Hire Local Nationals (LN) by Command/ County - Mlitary Functions

See Appendi x G of the HQACPERS Automated Products Guide for a detailed description of the SF113A
Report Seri es.

#4 Indirect Hire LN by Command/ Country - Mlitary Functions

#1 LN Indirect Hire Enpl and Rel ated Payrolls by Country - MIlitary Functions

#6 Non-Citizen Full Time Permanent Enpl oyees by Command - MIlitary Functions

#3 Direct Hires in Foreign Countries and Territories - Mlitary Functions

#9 Direct Sumer Hres by Command - Mlitary Functions

#2 Command Sunmmary Direct Hire by Command - Total Strength

#7 Command Summary Direct Hire by Command - Mlitary Functions

SF113A MON  ZMA-82Q  SUPPLEMENTAL STRENGTH REPORT #8 - TOTAL STRENGTH APPROPRIATED FUND EMPLOYEES

This report provides appropriated fund enpl oyee strength broken down by the follow ng categories:
total strength; U S. citizens world-wide; non-US, citizens; and U S. citizens outside CONUS.
Changes fromthe previous fiscal year are also included for each category.
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