Frequently Asked BRAC Q & A’s 

PCS (Permanent Change of Station)
Q.
If I own my home with a person who is not a government employee and is not a family member, am I still eligible for all PCS reimbursements when I sell it to relocate to APG?

A.
Yes, on a pro rata basis.  When an employee and/or dependents share title to the residence with others, the employee is reimbursed on a pro rata basis to the extent of the employee’s actual/deemed title interest in the residence. 
Further, as an employee You Must Actually Incur the Expenses.  An employee is reimbursed only for expenses actually incurred and paid by the employee/dependent(s).  If any expenses were shared by persons other than the employee/dependent(s), reimbursement is limited to the portion actually paid by the employee and/or dependent(s).
Please refer to the JTR Ch. 5 and your servicing CPAC Specialist for further information. 

PPP (Priority Placement Program)
Q. 
What is the acceptable commuting region for PPP and Severance consideration?

A. 
Specific guidelines for PPP, in regards to Ft. Monmouth, have not been established yet.  However, if an employee is offered and refuses a transfer of function to Aberdeen, the employee may be eligible to register in PPP only to installations within a distance that is closer than the distance from Fort Monmouth for Aberdeen. Because installations on Ft. Monmouth will be effected differently by BRAC, please contact your servicing CPAC specialist with your individual questions.  During the week of 6 October 2008, a representative from the DoD CARE office will provide information pertaining to PPP and the commuting region.  More information will be provided on the dates and time in the near future.

Q.
If an employee chooses to use the Priority Placement Program and does not receive an offer in the areas and within the timeframe designated, do the PPP rules for opening up their area as far as the whole US apply in this instance? Say I register for the immediate NJ area and for a timeframe of 90 days and I receive no offer. Under the typical PPP rules, I can expand my area to a larger area and stay enrolled for say, another timeframe, maybe 30 days. Do these PPP rules apply? Please be more specific as to how PPP will be implemented in this BRAC situation.

A.
Specific guidelines for early registration in PPP at Ft. Monmouth have not be established yet, however; once an employee is separated, the time limit to remain in PPP is typically 12 months after the effective date of separation.   If an employee is offered and refuses a transfer of function to Aberdeen, the employee is eligible to register in PPP only to installations within a distance that is closer than the distance from Fort Monmouth for Aberdeen. Employees are registered for the minimum area likely to provide a reasonable placement opportunity and may not skip over DoD activities or states to register for more distant locations. Please contact your servicing CPAC specialist for more information pertaining to your specific situation.

TOF (Transfer of Function) 
Q. 
When we receive our Transfer of Functions (TOF) notification, is the DSR automatically offered and how long does an employee have to make the decision to take advantage of the DSR?

A. 
You may begin the process to DSR when you receive your TOF notice if otherwise eligible.  The employee has from the date the TOF notice was received until the effective date of transfer.

Retirement
Q.
If an employee under FERS with 25 years of service decides to retire instead of moving to Maryland, I understand there is no penalty, but once the employee does reach the age of 56 will they then receive the full retirement check or will the amount of the employee's check only change each January with the locality difference? ,Second question, will taking the early retirement include the health benefit package? 

A.
If a FERS employee retires under Discontinued Service Retirement (DSR) and he/she is under the age of 55 there is NO annuity reduction.  In order to receive the retiree annuity supplement, you must be at least MRA (minimum retirement age) + 10 years of service.  That supplement will be paid to you when you reach your MRA + 10 and will continue until you reach age 62.  Federal Employee Health Benefits (FEHB) coverage continues into retirement if the employee has been covered under (FEHB) for at least the last 5 years of service or since the first opportunity to enroll.  Please contact your servicing CPAC specialist to discuss your situation in further detail.

Q.
If an employee accepts the canvass letter, but then later changes his or her mind and declines the actual acceptance letter, would that employee, if eligible, still be able to apply for the Discontinued Service Retirement?

A.
You can accept the canvass letter and later change your mind and decline the transfer of function and still apply for DSR (Discontinued Service Retirement). 
Q.
 If a CSRS (or FERS) employee under age 55 elects to take the DSR, at what age will he/she be eligible to receive a COLA?

A.
To get the full COLA, a retiree or survivor annuitant must have been in receipt of payment for a full year. If not, the increase is prorated under both plans. Prorated accounts receive one-twelfth of the increase for each month they received benefits. Cost-of-Living Adjustments were first prorated in April 1982. Adjustments to benefits for children are never prorated.
Federal Employees Retirement System (FERS) and FERS Special Cost-of-Living Adjustments are not provided until age 62, except for disability, survivor benefits, and other special provision retirements. FERS disability retirees get the adjustment, except when they are receiving a disability annuity based on 60 percent of their high-3 average salary. Also, under FERS, if you have a CSRS component, the component is subject to the CSRS COLA calculation.
Note: A benefit will not be increased if it would cause the annuitant to receive payments in excess of any cap amount specified by law.

Q.
I am a FERS employee and will have over 20 years of service but less than 25 years of service when the job transfer will occur. I will also be under age 50. If I choose to leave the government and leave my retirement annuity contributions in, will I be eligible for a deferred retirement and when? Will I also be eligible for the Severance package? Lastly if I take the Severance package, will it be deducted from my retirement annuity when I start getting it? Thanks.

A.
If you leave Federal service before you meet the age and service requirements for an immediate retirement benefit, you may be eligible for deferred retirement benefits. To be eligible, you must have completed at least 5 years of creditable civilian service. You may receive benefits when you reach one of the following ages:  Age 62 with 5 years of Service, MRA with 30 years or MRA with 10 years. To find your MRA (Minimum Retirement Age) please go to https://www.opm.gov/retire/html/faqs/faq11.asp.  You may be eligible for severance and it will not be deducted from your retirement.  For more information please contact your servicing CPAC specialist or visit the Army Benefits Center website at www.abc.army.mil.

Benefits
Q.
Up until recently, I was covered under my wife’s health insurance. Now that Ft Monmouth has been Bract, Can I sign up for Government Health insurance 1 year before Ft Monmouth closes and I retire and carry the health insurance into my retirement? 

A.
In order to continue health benefits into retirement you must be enrolled in FEHB at the time of retirement and have had FEHB (including coverage in FEHB as a family member) for 5 continuous years of service immediately preceding retirement or since your first opportunity to enroll.  EXCEPTION: if you are approved for VERA or DSR the 5 year requirement may be waived.  Please consult with an ABC (Army Benefit Center) counselor for further explanation.  

