
 
 
 
 
 
 

HQDA WARNORD For Army Antiterrorism Awareness Month 
 

T errorism is an enduring, persistent, worldwide threat to our nation and our army, both in 
CONUS and overseas.  Army forces must seek to understand the threat, detect terrorist activi-

ties, warn, and defend against the full range of terrorist tactics.  
    
   Army has designated August 2011 as Antiterrorism Awareness Month.  This is of special signifi-
cance as we approach the tenth anniversary of the 9/11 terrorist attacks on New York City and the 
Pentagon.  Antiterrorism is the defensive element in our fight against terrorists. 
 
   Army Commands, Army Service Component Commands, Direct Reporting Units, and the Army 
National Guard should be prepared to conduct antiterrorism training, education, and awareness dur-
ing the special observance month of August 2011 for Soldiers,  DA Civilians, and family members to 
increase terrorism awareness and vigilance across the army community.  
 
   The HQDA Office of the Provost Marshal General (OPMG) will develop tools to support execution 
and is responsible to provide oversight of the execution.   
 
   For planning and execution information, the OPMG points of contact in the Antiterrorism Branch 
are:   
 
     

  
                               Primary:  

 
Mr. Alex Mascelli 

alex.mascelli@conus.army.mil 
(703) 695-4912 
 DSN 225-4912   

 
 

Alternate:   
 

Mr. Ron Francis 
ron.francis@us.army.mil  

(703) 692-9832 
DSN 222-9832 

mailto:alex.mascelli@conus.army.mil�
mailto:ron.francis@us.army.mil�
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Army Announces Civilian Reductions 
 

T he Army announced on August 2, 2011 it will reduce the size 
of its Civilian employee workforce by more than 8,700 people 

by September 30th, 2012. These cuts are based on Department of 
Defense resource decisions as reflected in the Fiscal Year 2012 
President’s Budget and require a reduction of Army Civilian em-
ployees to comply with decreased funding levels. 
 
“We are in a very challenging fiscal environment and understand the 
impact these cuts will have on our Civilians and their Families” said 
Thomas R. Lamont, Assistant Secretary of the Army for Manpower 
and Reserve Affairs. “Tough choices have to be made, but we’ll 
make them in a thoughtful and deliberate manner that best supports 
the Army’s mission.” 
 
With nearly 80 percent of the cuts taking place within Installation 
Management Command, Army Material Command, Training and 
Doctrine Command, and Headquarters, Department of the Army, 
these affected commands have 30 days to develop plans to accom-
plish their Civilian workforce reductions, identify organizational and 
personnel actions to be taken, and develop a timeline for each of the 
actions and expected reductions. 
 
Commanders will be responsible for shaping their workforce within 
their allocated budget and may use all available options to achieve 
reduction objectives while mitigating adverse impact on the work-
force.  Voluntary Early Retirement Authority (VERA) and Volun-
tary Separation Incentive Payment (VSIP) may be used to reduce the 
number of personnel to meet mission objectives. 



 
ARMY CIVILIAN WELLNESS CORNER - 
 
Computer/Electronic Accommodations Program:  Part II 
 

P roviding real solutions for real needs is the mission of the Computer/Electronic Accommodations Pro-
gram (CAP) to ensure people with disabilities and wounded Service members have equal access to the 

information environment and opportunities in the Federal government.   
    By teaming with Workers’ Compensation officials and promoting proper ergonomics, CAP also assists 
Federal employees with disabilities who have filed a claim in their return-to-work process.   
    CAP provides the appropriate accommodation equipment as well as ergonomic needs assessments to en-
sure a safer workplace, and allows valuable employees to remain with their agency and provide experience, 
loyalty, and institutional knowledge.   
    CAP also assists claimants in their return-to-work process.   
    CAP assists Workers’ Compensation claimants by: 

 Coordinating with Workers’ Compensation officials to evaluate the needs of workers compensa-
tion claimants. 

 Exploring methods of retaining experienced workers who may be developing disabling conditions. 
 Accepting Workers’ Compensation acceptance letters as supporting medical documentation. 
 Providing assistive technology accommodations that enhance productivity. 
 Determining if Telework options are available. 

    For more information on CAP’s Workers’ Compensation Initiative, please contact the CAP Office at:  
 (703) 681-8813 (T), (703) 681-0881 (TTY); or visit: 
www.tricare.mil/cap/Employment_Needs_/Workers_Compensation.cfm . 

 
Career Program 36 – Name Change 
 

E ffective immediately, the title of Career Program 36, "Modeling and Simulation," has been changed to 
"Analysis, Modeling and Simulation".   

 
Please note this change on ALL personnel actions, databases, and records.   

 
Career Program 36 (CP36) is a civilian career program for Department of the Army civilians who work with 
decision support tools/systems, models and/or simulations (M&S).  The program employs civilians who de-
velop, apply, manage, and/or integrate M&S throughout the Army.   
 
CP36 provides the Army with improved scientific research, systems engineering, acquisition, costing, analy-
sis, training, operational planning, testing, experimentation, medical, and logistics functions. 

http://www.tricare.mil/cap/Employment_Needs_/Workers_Compensation.cfm�
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Harvard University Program for Senior Executive Fellows  
 
(Applications Being Accepted) 
 

A pplications for the Harvard University Program for Senior Executive Fellows (SEF) are now being 
accepted.  Application packages (original plus two copies) are due to the Human Resources Man-

agement Directorate (HRMD) by close of business on the following dates: 
 
                    ○  August 17, 2011 (for the October 17, 2011 through November 11, 2011 course). 
                    ○  November 17, 2011 (for the February 27, 2012 through March 16, 2012 course). 
                    ○  January 18, 2012 (for the April 16, 2012 through May 11, 2012 course). 
 
    The purpose of the 4-week course is to build executive skills in political and public management, hu-
man resource management, organizational strategy, communication, and leadership.   
    This program is open to managers who are at the GS-14 through 15 level (or NSPS equivalent) who 
have completed 3 years, or any combination thereof, of service in a permanent civilian Department of the 
Army (DA) position(s) by the DA suspense date. 
    Tuition for Harvard SEF is $18,300. Funding for tuition, travel, per diem, and incidentals is the re-
sponsibility of the nominating activity.  Command funded nominations/endorsements must state that lo-
cal resources are available; nomination packets received that do not contain this statement will not be 
processed.  Applicants requesting career program funding support must contact his/her respective Func-
tional Chief Representative prior to applying. 
 

 
 

PRE-REQUISITES:  
 
          (1)  Completion of Civilian Education System (CES) Advanced Course.           
                 (a copy of the Advanced Course Certificate of Completion or a copy of CHRTAS CES  
                 Advanced Course Credit Documentation must be included in the application packet). 
 
          (2)  Nominees must have completed 3 years, or any combination thereof, of service in a  
                 permanent DA civilian position(s) by the HQDA suspense date for the respective session. 
 
 
 
     
    A full description of the course and the application process can be found in the ACTEDS FY 2012 
Training Catalog at http://www.cpol.army.mil; direct link:    
http://cpol.army.mil/library/train/catalog/ch04husef.html .      
    The point of contact in HRMD for this action is Ms. Vonetta Smith, (703) 545-1178 or  
Vonetta.Smith@us.army.mil. 

http://www.cpol.army.mil�
http://cpol.army.mil/library/train/catalog/ch04husef.html�
mailto:Vonetta.Smith@us.army.mil�
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CPMS Is Now DCPAS! 
 

C ivilian Personnel Policy (CPP) and the Ci-
vilian Personnel Management Service 

(CPMS) have reorganized to meet the needs of 
our customers more effectively.  
    CPMS now has a new name—Defense Civil-
ian Personnel Advisory Service (DCPAS).  This 
change was recently approved by Dr. Clifford L. 
Stanley, Under Secretary of Defense for Person-
nel and Readiness.  
    The reorganization is the culmination of an or-
ganizational assessment that was undertaken to 
improve effectiveness, with a renewed focus on 
customer support and providing timely, meaning-
ful and appropriate advice to our customers across 
the Department.    
    This past spring, data was collected from cus-
tomers and stakeholders on what was working and 
not working well.   The feedback received was 
used to realign our organization into Human Re-
sources (HR) lines of business. This new structure 
clarifies roles and responsibilities, promotes com-
munications within the organization and with our 
900,000 customers, and conveys our passion for 
our mission—to deliver world-class HR advisory 
services.   Our HR lines of business are: 
 

Operational Programs and Advisory Ser-
vices. 

Strategic Programs and Advisory Services. 
Enterprise HR Automated Systems. 
Emerging Personnel Programs. 
Mission Support. 
HR Compliance and Investigations. 
 

 
 

 
Our familiar services—Recruitment Assistance, 
Compensation, Benefits and Work life, and La-
bor and Employee relations will continue.   
    Additionally, we will provide enterprise-wide 
Human Capital Planning, Leadership Develop-
ment, and SES services, as well as continuing our 
enterprise HR Automated Services (Defense Ci-
vilian Personnel Data System) and HR compli-
ance and investigation.  
    To make good on our realignment promise, 
CPP and DCPAS are actively engaged in a joint 
strategic planning process and vision:    
 

“To be the Federal Government's 
premier provider of innovative and 
fiscally responsible civilian person-
nel policies, solutions, and advisory 
services.”   
 
    If you have any questions about the name 
change and reorganization of DCPAS, you may 
contact: 
 

Berthina Jamison at: 
berthina.jamison.cpms.osd.mil 
(703) 696-4632  
 

or  
 

Juanita  Shanks at:  
juanita.shanks@cpms.osd.mil 
(703) 696-1741. 

mailto:juanita.shanks@cpms.osd.mil�
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CAC Enabling of EBIS 
 
 

E ffective October 1, 2011, the Army Benefits Center-Civilian (ABC-C) Employee Benefits Informa-
tion System (EBIS) will be accessible only by Common Access Card (CAC).  This change is man-

dated in order to comply with Department of Defense (DOD) and Army policy. The safety and security 
of our customers is priority one.   
 
EBIS will only be accessible from a computer with an installed and operational CAC reader.  Most, if not 
all, DOD computers are already configured this way.   
 
This will affect users who access EBIS from their home computers. Home users may still access EBIS if 
they have installed and configured a CAC reader on their home computers.   
 
Additionally, benefit transactions can still be made through our Interactive Voice Response System 
(IVRS) which is our automated self-service program accessed from a touch-tone telephone system.  
IVRS is available 24 hours a day. The toll-free number is 1-877-ARMYCTR (1-877-276-9287).  

~  Upcoming Calendar of Events  ~ 

 
 

September 5th:   

Labor Day Observed 
Have a safe and happy holiday! 

 
 

September 26th:   

Zachary and Elizabeth Fisher  
Distinguished Civilian Humanitarian Service Award Ceremony  

(see next page for more information) 
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Zachary and Elizabeth Fisher  
Distinguished Civilian Humanitarian Service Award 
 

T his year the Army has the Lead in coordinating and executing this award ceremony, specifically, the 
Assistant G-1 for Civilian Personnel events coordinator, Mr. Juan Rodriguez, and the Program Sup-

port Division team.  The ceremony will take place at the Pentagon Auditorium on September 26, 2011 at 
2:00 p.m. hosted by the Secretary of the Army, the Honorable John M. McHugh. 
 
History of the award: 
 
    In 1996, the Secretaries of the Army, Navy, and the Air Force approved the establishment of the Zach-
ary and Elizabeth Award for Distinguished Civilian Humanitarian Service.  The award was named in 
honor of Zachary and Elizabeth Fisher, both of whom had contributed extensively to the support and wel-
fare of members of the U. S. Armed Forces and their families. The inaugural Zachary and Elizabeth 
Fisher Distinguished Civilian Humanitarian Award was presented to the Fishers at the Army-Navy foot-
ball game in December, 1996. 
    The Army, acting as executive agent, published a joint service regulation in 1998, establishing the 
award as a multi-service recognition to be given to an individual or organization demonstrating excep-
tional patriotism and humanitarian concern for members of the Armed Forces or their families.  
    The recipient must exemplify Zachary and Elizabeth Fisher’s personal qualities of patriotism, generos-
ity, and selfless dedication to improving the quality of life of members of the Armed Forces of the United 
States. 
    The Zachary and Elizabeth Fisher Distinguished Humanitarian Award consists of a large commemora-
tive trophy with the annual recipient’s name engraved on brass plates. This trophy remains on display in 
the Pentagon and is removed only for the annual presentation ceremony. Medallions and lapel pins are 
presented to each annual recipient. 
    Previous recipients of the Zachary and Elizabeth Fisher Distinguished Humanitarian Service Award 
have been as follows: 
 
 Dr. John Schupp - 2009. 
 Iraq Afghanistan Deployment Impact Fund:  Nancy Berglass - 2008. 
 Julie DeMaria - 2007. 
 GySgt. Mario Monaco, Jr., USMC Reserves, Retired - 2006. 
 Harry and Sharon Rideout - 2005. 
 Blanche Glymph - 2004. 
 Mrs. Dorothy Hunt Finley - 2003. 
 Frank J. Uddo - 2002. 
 Military Affairs Committee, Great Falls (MT) Chamber of Commerce - 2001. 
 Harold U. Littrell - 2000. 
 Secretary of Defense William S. Cohen - Special. 
 Janet Langhart Cohen - Special. 
 David W. Hearn, Jr. - 1999. 
 Christina McCall - 1998. 
 Zachary and Elizabeth M. Fisher - 1996. 
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ARMY CIVILIAN CORPS CREED 
 

I am an Army Civilian -  a member of the Army Team 
I am dedicated to our Army, our Soldiers and Civilians 

I will always support the mission 
I provide stability and continuity during war and peace 

I support and defend the Constitution of the United States 
and consider it an honor to serve our Nation and our Army 
I live the Army Values of Loyalty, Duty, Respect, Selfless 

Service, Honor, Integrity, and Personal Courage 
 

I  am an Army Civilian 
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