
MEMORANDUM FOR SEE DISTRIBUTION

SUBJECT:  Special Announcement – CP10 Developmental Assignment Opportunity


We are we are now accepting applications for a developmental assignment opportunity with the Army Management Staff College (AMSC), Department of Academics, Fort Belvoir, VA.  The 12-month, full-time assignment as a Professor of Civilian and Military Personnel Management, GS-301-13, is scheduled to begin on or about March 15, 2001.  This is an excellent opportunity for a Civilian Personnel careerist to participate in delivery of core leadership training for military and civilian leaders.
The area of consideration includes all GS-12 and GS-13 employees eligible for and/or covered by the Civilian Personnel Administration career program (CP10).  Interested careerists may apply for nomination through their supervisory chain.  Round-trip transportation and a reduced rate of per diem (55 percent) will be centrally funded by CP10 in the event the selected candidate is from outside the commuting area.  Additional salary and/or benefit costs incurred by the releasing organization for temporary replacement of the selectee will be reimbursed through centralized CP10 professional development funds up to the actual expense incurred.  

Activity Career Program Manager endorsement of the nomination is required and must contain a statement agreeing to the following conditions:  the nominating organization must be willing to carry the selected candidate on their local manpower authorizations; and, the nominating organization must provide the candidate with return rights to their current position upon completion of the assignment. 

See the enclosed announcement for further details and application procedures.  Questions regarding this announcement may be directed to Ms. Nancy Spurlin at (703) 697-2939, DSN 227-2939, or nancy.spurlin@hqda.army.mil.  Endorsed applications should be sent to the Office of the Assistant Secretary of the Army (Manpower and Reserve Affairs), ATTN:  SAMR-CPA (Nancy Spurlin), 111 Army Pentagon, Rm 2C674, Washington, DC  20310-0111.  Applications must be received by December 15, 2000.  

David L. Snyder

 Deputy Assistant Secretary

(Civilian Personnel Policy)
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Special Announcement

Developmental Assignment Opportunity

Civilian Personnel Administration Career Program

Opening Date:  October 18, 2000

Closing Date:  December 15, 2000

Position:  Professor of Civilian and Military Personnel Management, GS-301-13

Organization and Location: Army Management Staff College (AMSC), Department of Academics, Fort Belvoir, VA

Total Number of Positions:  1


Length of Program:  12 months

Area of Consideration:  GS-12 and GS-13 Department of the Army employees serving under permanent appointment authority may apply.  Applicants must be covered by or eligible to register in the Civilian Personnel Administration Career Program (CP10), and have a minimum of three years service in any one or a combination of permanent appointments.

Duties:  Designs, develops and instructs graduate-level management and leadership courses at the AMSC.  Perspectives taught range from the National level to Department of Defense, Department of the Army, Major Army Command and Installation/local levels.  Student population consists of high-level civilian and military personnel who serve in, or have the potential for advancement to key management positions at the operating and/or staff levels.  Serves as the principal instructional specialist on Civilian Personnel Management for the AMSC command programs (General Officers Installation Command Course, Garrison Pre-Command Course, and Sergeants Major Garrison Command Course).  Provides interdisciplinary support as a Professor to the resident Sustaining Base Leadership and Management course.  Teaches/facilitates courses in such areas as Leadership; Management and Decision-Making; International Relations; Strategic Studies; Army Mission, Organization and Structure; Personnel Management; Resource Management; Contracting; Acquisition; and Logistics.  Serves as a subject matter expert on civilian and military personnel systems for overall AMSC curriculum development needs.  

Selective Placement Factors: 

· The successful applicant will have experience that demonstrates skill in dealing with military leadership and with civilian and military personnel management systems.  

· Successful completion of the AMSC Sustaining Base Leadership and Management (SBLM) Course is required.  

· Applicants should also have experience that demonstrates they possess the following knowledge and abilities:

1. Knowledge of the Army’s overall personnel management structure, to include knowledge of the interrelationships among manpower, financial management, military, and civilian personnel systems; and knowledge of the management information systems supporting the overall personnel management structure.

2. Knowledge of Army’s mobilization responsibilities and objectives.

3. Knowledge of sustaining base issues and functions from the national to the installation and/or garrison level.

4. Ability to communicate orally as a teacher and facilitator and to guide small groups in problem resolution.

5. Ability to perform basic action research that includes finding documents; searching databases; calling and/or visiting people, organizations, or professional associations to gather information; analyzing and restructuring information to fit educational events or activities; and evaluating results.

Terms and Conditions:  This is a full-time position.  The selected candidate must agree to continued employment in Department of the Army or Department of Defense service for a period equal to three times the length of the training assignment.  The nominating activity must agree to return the successful nominee to their position of record and implement terms of the utilization plan upon completion of the assignment.  The successful nominee will remain on the rolls of the nominating activity for the duration of the assignment.  Central funds are available for travel, per diem and actual salary and benefit costs incurred for temporary replacement of the successful applicant.  See Chapter 3 of the ACTEDS Training Catalog for further details, application forms and procedures.  It is available on-line at http://cpol.army.mil/train/catalog/.

What to Submit:  

1. __ Endorsement(s) of nomination by supervisory chain up to and including the Activity Career Program Manager.  Note:  Command endorsement is not required, however, a complete copy of the application must be provided to the MACOM for information.


2. __ Application for ACTEDS Training Opportunities (available on line at http://cpol.army.mil/train/catalog).


3. __ Nominee’s Statement of Interest (available on line).


4. __ Utilization Plan (available on line).


5. __ Supplemental Experience Statement (Separate statement that addresses each of the above selective placement factors).


6. __ Current DA 2302-R, Civilian Qualification Record or Resume.


7. __ Last 3 Performance Ratings (including annotated Support Forms).


8. __ Request for Central Resource Support Form (available on line as noted above).


9. __ SF-50 showing current competitive status, grade, and salary.


Where to Send Application: 

 OASA (MRA)

ATTN:  SAMR-CPA (Nancy Spurlin)

111 Army Pentagon, Room 2C674

Washington, DC  20310-0111

(Remember to send a complete copy of your application to your MACOM.)

Note:  Applications must be received by December 15, 2000.  Applications received after this date will not be considered.  

Equal Development Opportunity:  All eligible applicants will receive consideration for this developmental assignment without regard to race, religion, national origin, age, sex, disability, political affiliation, or any other non-merit factor.  

Point of Contact:  Nancy Spurlin at (703) 697-2939; DSN 227-2939, or e-mail nancy.spurlin@hqda.army.mil.

