Career Program CP50:  Military Personnel Management

DEFINITION:  
Career Program 50 (CP50) is comprised of 6,000+ civilian personnel workforce assigned to provide a full range of military human resources (HR) support.  In order to provide the maximum level of military HR support to the force, CP-50 personnel are guided by the enduring principles of HR support as outlined in Field Manual (FM) 1-0, Human Resources Support, April 2010.   
Career Program Designation:

Managers assign Career Program designation to positions based on an assessment of position duties and assigned responsibilities. When the preponderance of duties are representative of those described below, the position description should be coded CP50 and this decision reflected in both FASCLASS and in the Defense Civilian Personnel Data System.  When questions arise over the appropriate Career Program designation – the manager should contact the Office of the Assistant G-1 for Civilian Personnel, (AG-1(CP)).  The servicing CPAC HR advisor can assist in documenting the career program designator as required.
Career Program 50 Occupational Series:   

	0201 – HR Specialist for Military Personnel Management
	0203 – HR Assistant for Military Personnel Management


CP50 Military Personnel Management Duties and Responsibilities:  Positions within this functional community possess the expertise required to assist commanders in meeting military manning requirements that support operational missions.  CP50 personnel also work with uniformed military personnel managers, providing HR support to soldiers, retirees and their families.    
· 0201 HR Specialist for Military Personnel Management – Serve mainly in the generating force of the U.S. Army, providing institutional/enterprise level support.  There are limited positions in the operating force.  Typical duty assignments include:

· Assistant Chief of Staff (ACofs), G-1

· Director of HR for Military Personnel Management

· Deputy G-1/S-1

· Supervisory HR Specialist for Military Personnel Management

· Human Resources Officer for Military Personnel Management

· Supervisory HR Assistant for Military Personnel Management

· Supervisory HR Technician for Military Personnel Management

· Chief, HR Section for Military Personnel Management

· HR Assistant for Military Personnel Management  

· 0203 HR Assistant for Military Personnel Management - Serve at all levels of command (unit, installation and higher headquarters).  The majority of positions are located within the generating force of the Army.  Typical duty assignments include:

· Supervisory HR Assistant for Military Personnel Management

· Supervisory HR Technician for Military Personnel Management

· HR Specialist for Military Personnel Management

· HR Assistant for Military Personnel Management  

· HR Technician for Military Personnel Management  1863 primarily positions performing Food Inspection duties.  These positions are usually assigned to US Army Medical Command.
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