Career Program (CP) 35:  Intelligence
DEFINITION:

The Intelligence Career Program, CP35, is comprised of approximately 4,700 Intelligence Professionals consisting of: Intelligence Specialists, Security Professionals, Education and Training Professionals and a small number of Science, Technology, Engineering, and Mathematics (STEM) Professionals.  Members of the CP35 are geographically dispersed supporting 44 Army organizations in over 200 locations.  The Functional Chief Representative for CP35 is the Army G-2.
The core mission of the career program is Intelligence; and includes positions concerned with advising, administering, supervising or performing work in the collection, processing, reporting, analysis, evaluation, interpretation, and dissemination of information and/or products on political, economic, social, cultural, physical, geographic, medical, scientific, or military conditions, trends, and forces in foreign areas which directly or indirectly affect national security.  
Career Program 35 also includes security positions primarily established to perform analytical, planning, advisory, operational, or evaluative work concerning the development and/or implementation of policies, procedures, standards, training, and methods for identifying and protecting information, sensitive operations, material, and/or facilities from such national security threats as compromise, unauthorized disclosure, espionage or sabotage
Positions in Career Program 35 are covered under the Defense Civilian Intelligence Personnel System (DCIPS).  All Army civilian positions, employees or organizations engaged in or in support of an intelligence or intelligence-related mission as described by one of the following methods are covered by DCIPS: 

a. Organizational.  All positions within commands and activities that have a primary intelligence mission regardless of the occupational series. 

b. Occupational.  Positions engaged in intelligence and related work (requiring a significant degree of specialized intelligence knowledge, skills, and abilities) in non-intelligence commands and activities. 

c. Selected Position.  Position(s) in direct support of intelligence functions located within non-intelligence commands and activities may be covered by DCIPS. 
The tables below list the Core and Shared Occupational Series in Career Program 35.  A brief description of the work performed in the positions for each series is provided. 
Table 1.  Occupational Series Core to the Career Program:  (4 Series)

	0132
	0134
	0080
	0086


Table 2.  Occupational Series with Shared Proponency (9 Series):

	0080
	0086
	0400

	0800
	1300
	1500

	1702
	1710
	1712


(1)  All positions in pay plan and occupational series GG-0132 or GG-0134, are concerned with advising, administering, supervising or performing work in the collection, processing, reporting, analysis, evaluation, interpretation, and dissemination of information and/or products on political, economic, social, cultural, physical, geographic, medical, scientific, or military conditions, trends, and forces in foreign areas which directly or indirectly affect national security.  These positions require a basic knowledge and understanding of one or more of the natural or social sciences, engineering or military science, but do not demand, as a primary qualification requirement, the full academic or other formal qualifications of that science (e.g., to be a fully qualified scientist, engineer, economist, etc.).
(2)  All positions in pay plan and occupational series GG-0080 or GG-0086, the duties of which are predominantly (at least 51 percent) intelligence-related, involve the direction, planning, development, implementation, coordination, control, inspection, or conduct of specific programs.  These programs are designed primarily to protect information, material, operations, and/or facilities from such national security threats as compromise, unauthorized disclosure, or espionage. 
(3)  All positions in pay plan and occupational series GG-1710, GG-1712 or GG-1702, which are located in an organization performing an intelligence mission and which require intelligence-related competencies.  This series includes positions in which the duties are to perform, administer, supervise, and advise on the development, conduct, or evaluation of intelligence training and training products, as well as of staff and faculty development activities.
(4)  All scientific and technical positions engaged in targeting and/or the engineering, physical, or technical sciences in an intelligence function, which are assigned to an organizational component performing an intelligence mission. These positions are in the professional work category in the GG-0400, GG-0800, GG-1300, or GG-1500 pay plans and occupational groups. 
All questions pertaining to Career Program 35 should be directed to the Career Program Office: Army G-2, Intelligence Personnel Management Office, (703) 695-3661/3689/3160.
