Career Program 19

TDA Coding:  CG

	Physical Security and Law Enforcement (CP-19) 
Career Code:  CG
	Pre FY12 Pop: 1,681 
	Post FY12 Pop: 

8,470 


	0006
	Correctional Institution Administration
	20
	19
	CDR, AMC
	AMCOP-CF

	0072
	Fingerprint Identification
	7
	19
	CDR, AMC
	AMCOP-CF

	0080
	Security Administration 
	881
	19
	CDR, AMC
	AMCOP-CF

	0083
	Police
	2849
	19
	CDR, AMC
	AMCOP-CF

	0085
	Security Guard
	3013
	19
	CDR, AMC
	AMCOP-CF

	0086
	Security Assistant
	465
	19
	CDR, AMC
	AMCOP-CF

	0301
	Misc Admin and Pgm
	5
	19
	CDR, AMC
	AMCOP-CF

	1101
	General Business and Industry
	1
	NOT19
	CDR, AMC
	AMCOP-CF(Series aligned under Guide for Industrial Specialist Series, GS-1150 TS-32 February 1961)

	1397
	Document Analysis
	6
	NOT19
	CDR, AMC
	AMCOP-CF (PENDING search for Classification Guide)

	   1801
	General Inspection, Investigation and Compliance
	246
	19
	CDR, AMC
	AMCOP-CF

	1802
	Compliance Inspection and Support
	262
	19
	CDR, AMC
	AMCOP-CF

	1805
	Investigative Analysis
	2
	19
	CDR, AMC
	AMCOP-CF

	1810
	General Investigating
	52
	19
	CDR, AMC
	AMCOP-CF

	1811
	Criminal Investigating
	345
	19
	CDR, AMC
	AMCOP-CF

	1812
	Game Law Investigating
	4
	19
	CDR, AMC
	AMCOP-CF
(Series Cancelled – Classification Reassigned)

	1890
	Customs Inspection
	3
	19
	CDR, AMC
	AMCOP-CF       (Series Cancelled - Classification Reassigned)

	1895
	Customs and Border Protection
	9
	19
	CDR, AMC
	AMCOP-CF

	1897
	Customs Aid
	3
	19
	CDR, AMC
	AMCOP-CF (Series Classification Reassigned.


TEMPLATE of CP-19
Series 0006, Correctional Institution Administration 


Description:  This series includes positions which involve responsibility for managing, or participating in the overall management of correctional institutions, correctional systems or correctional programs and positions which involve responsibility for advising on, reviewing and evaluating the management of such institutions, systems or programs.  Work in this series requires knowledge of (1) penological theories, principles and techniques and (2) the problems, methods and techniques of institutional management.  Exclusions are provided in the classification guide.
      OPM Classification Guide Reference: Correctional Institution Administration Series, GS-0006, TS-58 November 1961
Series 0072, Fingerprint Identification

      Description:  This series covers positions that involve classifying, searching, verifying and filming fingerprints and other vestigial prints (such as footprints or palm prints) for identifying persons.  The work requires knowledge of the methods used in fingerprint classification and identification.  Exclusions are provided in the classification guide.
      OPM Classification Guide Reference:  Fingerprint Identification Series, GS-0072, TS-14 June 1973
Series 0080, Security Administration (DEFAULT:  CP-19 FOR SERIES)
      Description:  This series includes positions that primary duties of which are analytical, planning, advisory, operational or evaluative work that has as its principal purpose the development and implementation of policies, procedures, standards, training and methods for identifying and protecting information, personnel, property, facilities, operations, or material from unauthorized disclosure, misuse, theft, assault, vandalism, espionage, sabotage or loss.  Duties involve the management, supervision or performance of work in (1) developing, evaluating, maintaining, and/or operating systems, policies, devices, procedures and methods used for safeguarding information, property, personnel, operations and materials; and/or (2) developing and implementing policies and procedures for analyzing and evaluating the character, background and history of employees, candidates for employment, and other persons having or proposed to be granted access to classified or other sensitive information, materials or work sites.  Exclusions are provided in the classification guide.
      Distinction:  Series 0080 is a shared Series with CP-35 (Intelligence), but there is a distinct difference in that all CP-35 positions are Pay Plan GG or IA and Excepted Service.  All CP-19 positions are Pay Plan GS. Where you find duties associated with CP-19 and CP-35 in the same position description, the 50% performance criteria will be the deciding factor in identification of which CP will be utilized.  If CP-35 appropriate GG or IA  and Excepted Service criteria will apply.

OPM Classification Guide Reference:  Security Administration Series, GS-0080, TS-82 December 1987
Series 0083, Police Officer

      Description:  This series includes positions the primary duties of which are the performance or supervision of law enforcement work in the preservation of the peace; the protection, detection and investigation of crimes; the arrest or apprehension of violators; and the provision of assistance to citizens in emergency situations, including the protection of civil rights.  The purpose of the police work is to assure compliance with Federal, State, county and municipal laws and ordinances and agency rules and regulations pertaining to law enforcement work.  Exclusions are provided in the classification guide.
      (^Despite the similarities, there are four indicators which can be used to determine the proper series. The first indicator is the basic mission of the organization. Guard organizations are established primarily to protect Government property, and secondarily, to  protect persons in and around the property. Police organizations primarily exist to enforce law and order, preserve peace, and protect life and civil rights; and secondarily, to protect property.  The second indicator is the arrest authority. Police officers are designated by public law, statute, or other official act, as agency or local enforcement officers. They enforce a wide variety of Federal, State, county, or local laws. Guards, however, usually have arrest authority consistent with that of a private citizen. In some cases, they may have the same power as sheriffs and constables. The third indicator is training. The primary emphasis of police training is the techniques,

methods, and principles of law enforcement work. Stress is placed on preservation of law and order, protection of human life and civil rights, court procedures, crowd control, accident investigation, and arrest procedures. The primary emphasis for guard training is on the principles, methods, and techniques involved in protecting Government property. Stress may be placed on methods for detecting efforts to breach a security system and means for preventing espionage and sabotage. Guards who exercise police-type authority may receive advanced training in arrest procedures, investigation procedures, crowd control or riot procedures, rights of suspects, and any other specialized training related to their assignments.  The fourth indicator is patterns of work. Essentially, guards are oriented toward protection of property; police officers are oriented toward maintaining law and order. However, the orientation of guard positions located at large installations tends to broaden to encompass and include a law enforcement emphasis. This is particularly true in those situations in which the guard organization is not only responsible for protection of valuable property, but also for control of large acreage containing various facilities. Typically, such an installation is populated by large numbers of persons and vehicles necessitating a law enforcement effort to some degree.  Generally, positions are classifiable to the police occupation when the four indicators reflect a definite and positive police orientation in all of the posts to which the employee is regularly assigned. In this particular case, although the employee performed a mixture of guard and police-type duties, and received training for both, this combination is typical for guard positions at large installations. The basic mission of the appellant's organization was to protect Government property. The arrest authority did not match that of police officers. The Office of Personnel Management concluded that the position was properly classified in the GS-0085 Guard series because a definite and positive police orientation did not exist in the four indicators.)
       OPM Classification Guide Reference:  Grade Evaluation Guide for Police and Security Guard Positions in Series, GS-0083/GS-0085, TS-87 April 1988
Series 0085, Security Guard

        Description:  This series includes positions the primary duties of which are the performance or supervision of protective services work in guarding Federally owned or leased buildings and property, protecting Government equipment and material and controlling access to Federal installations by employees, visitors, residents and patients.  The purpose of security guard work is to protect and prevent loss of materials or processes which are important for national defense, for public health or safety or as national treasures.  Exclusions are provided in the classification guide.
      (See ^ under Series 0083 for additional clarifications/distinctions between 0083 and 0085 series.)

       OPM Classification Guide Reference:  Grade Evaluation Guide for Police and Security Guard Positions in Series, GS-0083/GS-0085, TS-87 April 1988
Series 0086, Security Assistant

       Description:  This series includes positions the primary duties of which are to supervise or perform clerical and assistance tasks in support of established security programs (e.g. personnel, physical, information or industrial security) when such work requires, in addition to general administrative and/or clerical skills, practical knowledge of specific security objectives, programs, methods and procedures and skills to carrying out support tasks related to security administration.  Exclusions are provided in the classification guide.

 Distinction::  Series 0080 is a shared Series with CP-35 (Intelligence), but is distinctly difference in the all CP-35 positions are Pay Plan GG or IA and Excepted Service.  All CP-19 positions are Pay Plan GS. Where you find dues associated with CP-19 and CP-35 in the same position description, the 50% performance criteria will be the deciding factor in identification of which CP will be utilized.
       OPM Classification Guide Reference:  Security Clerical and Assistance Series, GS-0086, TS-82 December 1987
Series 0301, Miscellaneous Administration and Program  (EXTREMELY LIMITED USAGE UNDER CP-19)
       Description:  This series includes positions the duties of which are to perform, supervise or manage nonprofessional, two-grade interval work for which no other series is appropriate.  The work requires analytical ability, judgment, discretion and knowledge of a substantial body of administrative or program principles, concepts, policies and objectives.  Exclusions are provided in the classification guide.

      If this series is utilized as part of classification guidance on CP-19 identified position, PD must also cite additional classification guide that directly relates to a series supported under CP-19.  For example, if position is classified as 0301 and has, by definition, less than 50% of duties directly related to series 0080 or 1810, then the PD must cite both/all classification guide(s) as utilized before PD can be coded as CP-19.  Series 0301 classification guide will not be the sole classification guidance utilized to carry the CP-19 designation.

      OPM Classification Guide Reference:  Miscellaneous Administration and Program Series, GS-0301, TS-34 January 1979
Series 1801, General Inspection, Investigation and Compliance (DEFAULT:  CP-19)
      Description:  This series covers positions which supervise, lead or perform inspection, investigation, enforcement, or compliance   work. This series is applicable when the work of the position: (1) is covered by two or more administrative occupations in the General Inspection, Investigation, Enforcement, and Compliance Group, 1800, and no one occupation predominates; or (2) is consistent with this occupational group but not covered by an established series in the 1800 group.   Exclusions are provided in the classification guide.

       Distinctions:  Series 1801 is a shared Series with CP-55 (Inspector General), but is distinctly different.  CP-55 will always 
       State the position is in an Inspector General organization.  Default CP for this series will be CP-19.
       OPM Classification Guide Reference:  Professional Work in the Physical Science Group, GS-1300 HRCD-4 December 1997
	Series 1802  Compliance Inspection and Support

	      Description:  This series includes positions that perform or supervise inspectional or technical support work in assuring 
      compliance with or enforcement of Federal law, regulations, or other mandatory guidelines and that are not classifiable to 
      another, more specific, occupational series. The work requires a knowledge of prescribed procedures, established techniques, 
      directly applicable guidelines, and pertinent characteristics of regulated items or activities.  Exclusions are provided in the 

      classification guide.
       OPM Classification Guide Reference:  Compliance Inspection and Support Series, GS-1802 TS-45 October 1980
Series 1805  Investigative Analysis

	       Description:  This series covers positions which supervise, lead, or perform work involving the research, analysis, 
       and/or evaluation of information to assist investigators in ongoing investigations. The work includes formulating 
       information source search strategies and reviewing data to identify patterns and relationships across financial, criminal, 
       public record and other information. Work primarily requires knowledge of Federal laws and regulations relevant 
       to the work being performed; entities, operations, activities, products, or items subject to the laws and regulations; and 
       techniques and methods to locate, sort, and evaluate information. Exclusions are provided in the 

       classification guide. 

       Investigative analysts have responsibility for producing and disseminating investigative reports. They work closely with 
       investigators to develop profile data and trend analyses. Investigative analysts identify trends or indicators of illegal or 
       improper activity from background material and evidence. They correlate the collected information to support ongoing 
       investigations. investigative analysts use sources of information from evidence, public or subpoenaed records, intelligence 
       available from or produced by foreign law enforcement agencies, and databases such as Lexis/Nexis and the National 
       Crime Information Center (NCIC). Investigative analysts correlate large amounts of information to show intent and prove 
       guilt. The information collected supports investigations and is used to prosecute cases or pursue civil or administrative 
       judgments. 

       OPM Classification Guide Reference:  Administrative Work in the Inspection, Investigation, Enforcement, and 
Compliance Group, 1800 March 2009
Series 1810  General Investigating

	        Description:  This series covers positions which supervise, lead, or perform work involving planning, conducting, or managing 
        investigations not involving criminal violations of Federal laws. Investigators use the results of general investigations to make 

        or invoke administrative judgments, sanctions, or penalties. Work in this series primarily requires: (1) knowledge of 

        investigative techniques and the laws, rules, regulations, and objectives of the employing agency and (2) skill in 

        interviewing, following leads, researching records, reconstructing events, and preparing reports. 

       The investigative work of this occupation results in civil or administrative action, civil penalties, judgments, sanctions or 

       decisions.  Work in this series includes investigating: (1) Federal employees for misconduct or fraud, waste and abuse;

       (2) individuals or organizations seeking or receiving benefits, licenses, loans or employment from the Federal Government;

       (3) fraud and abuse by Federal contractors; (4) security clearances and employment suitability; and/or (5) federally regulated 

       programs or areas. 

       OPM Classification Guide Reference:  Administrative Work in the Inspection, Investigation, Enforcement, and Compliance 
Group, 1800 March 2009
Series1811  Criminal Investigating

	        Description:  This series covers positions which supervise, lead, or perform work involving planning, conducting, or 

        managing investigations related to alleged or suspected criminal violations of Federal laws. The work involves: 

        recognizing, developing, and presenting evidence to reconstruct events, sequences, time elements, relationships, 

        responsibilities, legal liabilities, and conflicts of interest; conducting investigations in a manner meeting legal and 

        procedural requirements; and providing advice and assistance both in and out of court to the U.S. Attorney’s Office 

        during investigations and prosecutions. 

        Work in this series primarily requires knowledge of criminal investigative techniques, rules of criminal procedures, laws, 

        and precedent court decisions concerning the admissibility of evidence,  constitutional rights, search and seizure, and 

        related issues in the conduct of investigations. 
        Criminal investigators conduct investigations of alleged or suspected criminal violations of Federal laws. The Federal 

        statute or law which may have been violated does not determine whether a position should be classified in this series. 

        The actual process and the knowledge and skills used to investigate crimes determine the appropriate series of the position. 

        Classification into the 1811 series should not be an automatic process but should be based on the work of the individual position.

         Work primarily requires knowledge of: (1) pertinent statutes, regulations, policies, and guidelines, including the Code of 

         Federal Regulations or the Uniform Code of Military Justice; (2) Federal Rules of Criminal Procedures, Federal Sentencing 

         Guidelines, and Federal guidelines on the conduct of criminal investigations; (3) criminal investigative techniques, such as 

         protective surveys and assignments, surveillance, and undercover work; (4) the evidence required to prove a crime was 

         committed; (5) the jurisdiction of various agencies; (6) sources of information and how to develop them (e.g., informants, 

         surveillance, and undercover work); (7) electronic countermeasures and the latest technological advances used by criminals 

         and investigators; and (8) decisions and precedent cases involving, but not limited to, rules of evidence, search and seizure, 

         and detention and arrest. 

         Criminal investigative work is characterized by the types and scope of crimes investigated and the organization and 
         sophistication of the criminals. Additional characteristics of criminal investigative work include: planning and conducting 
         investigations extending over protracted periods of time; assignments made primarily on a referral or case basis; and an 
         emphasis on identifying and apprehending individuals for criminal prosecution. During the course of their careers, criminal 
         investigators may rotate through various assignments to include protective details, asset forfeiture investigations, and multi-
         jurisdictional task forces. 
        Some criminal investigators perform or oversee undercover assignments as a regular and recurring part of their assigned duties. 
         Criminal investigator positions will normally be found in organizations whose primary purpose includes functions typically 
         performed by criminal investigators, such as organizations responsible for performing inspection, compliance, enforcement, 
         prevention, or deterrence functions. 
         Criminal investigations are influenced by a number of legal and technological factors including: (1) sophistication and complexity 
         of electronic and technological devices used by the criminal element; (2) globalization of the economy and businesses; (3) 

         changing policies and priorities of prosecuting officials, courts, and administrations; (4) changing composition and diversity of the 
         criminal element (e.g., diverse socio-economic, ethnic, transnational, and organized crime groups); and (4) domestic and 
         international terrorism. 

         Criminal investigators may investigate one or more different types of crime. Some of the major criminal investigation areas 
         include:  (1) financial and electronic crimes such as money laundering, identity theft, telecommunication fraud, and currency 
         violations; (2) fraud (i.e., deliberate deception to secure unlawful gains); (3) smuggling of items or individuals such as narcotics, 
         firearms, aliens, or protected species; (4) strategic crimes such as treason, terrorism, or violations of international agreements 
         (e.g., on arms and technology export); (5) environmental crimes; and (6) health-related crimes such as intentional distribution 
         of adulterated food. 

       OPM Classification Guide Reference: Administrative Work in the Inspection, Investigation, Enforcement, and Compliance 

Group, 1800 March 2009
Series 1812  Game Law Investigating (Cancelled Series -  Classify criminal investigation work previously covered by this 
series to the Criminal Investigation Series, 1811. Classify inspection work previously covered by this series to the General 
Inspection, Investigation, Enforcement, and Compliance Series, 1801.)  NOTE: Generally moved to Series 1801. 


	Series 1890  Customs Inspector (Series 1890-Customs Inspector Series; reassign to the GS-1895, Customs and Border 

Protection Series – announced 23 Aug 2004)

	Series 1895  Customs and Border Protection

	      Description:  This series covers positions which supervise, lead, or perform work involving detecting and preventing terrorists 
      and instruments of terror from entering the United States, and enforcing and administering laws relating to the right of persons 
      to enter, reside in, or depart from the United States, Puerto Rico, Guam, and the U.S. Virgin Islands, and the importation/exportation 
      of merchandise. Customs and Border Protection (CBP) Officers:  (1) interview persons and examine documents to determine 
      citizenship and immigration status; (2) make informed decisions regarding the admissibility of aliens into the United States and 
      admitting, holding, or releasing merchandise; (3) obtain information about the description, characteristics, value, and country of 
      origin of imported merchandise or agricultural products, by questioning and eliciting information from people; (4) search persons, 
      baggage, cargo, and carriers for contraband; (5) monitor, examine, and process cargo containers at seaports to facilitate importing 
      merchandise; and (6) exercise sound judgment necessary to apprehend, detain, or arrest persons at the point of entry who are 
      violating Federal immigration, customs, agriculture, or other laws. 

      The work requires knowledge of laws, regulations, policies and procedures concerning the legal entry of persons and merchandise 
       into the United States. 
       Additional general occupational information can be found in the OPM Classification Guide.

       OPM Classification Guide Reference:  Administrative Work in the Inspection, Investigation, Enforcement, and Compliance 
       Group, 1800 March 2009
Series 1897  Customs Aid   (Series 1897-Customs Aid Series; reassign to the GS-1802, Compliance Inspection and 
Support Series – 22 Dec 2008)


