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Revised AR 690-950, Chapter 1

“1-4b.  This regulation does not cover --

(1) Positions that do not provide for promotion to the specialist level.  

(2) Positions excluded from career program coverage based on a decision --

(a)  Made by a civilian personnel representative with concurrence by the functional chief representative (FCR).


(b)  Made when positions are established or reclassified.


(c)  Documented on the position description as follows: 


       ‘This  position is excluded from the career program by 

       decision of the civilian personnel representative  with                     

       concurrence by the FCR on . . ., per AR 690-950 for the 

       following reasons: . . . .’

1-4c.  The FCR will be notified if a position at the mandatory referral level, currently coded in and covered by a career program, is proposed for removal from the career program as a result of reclassification.  The FCR should consult as necessary with the activity and major command career program managers or may delegate his or her role to them.

1-4d.  FCRs may perform reviews to determine if positions classified in a career program series but excluded from career program coverage have been properly excluded.  If the FCR determines that such positions should be included in the career program, he or she may overrule the original coding decision.  

The classifier will code the position in the appropriate career program.

1-4e.  Positions must be coded into the appropriate career program based on the preponderance of major duties.  If it is unclear which career program is more appropriate, the relevant FCRs must be consulted.  Normally a position that is properly coded to a particular career program will be coded to the same career field.”

