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SUBJECT:  Army Presidential Management Fellows (PMF) Program 
 
1.  Purpose:  To provide an overview of the Presidential Management Fellow (PMF) 
Program within Army. 
 
2.  Facts:             

  
a. The Presidential Management Fellows (PMF) Program was established by 

Executive Order in 1977 to attract to the Federal service outstanding men and women 
from a variety of academic disciplines and career paths, who have a clear interest in, 
and commitment to, excellence in the leadership and management of public policies 
and programs. By drawing graduate students from diverse social and cultural 
backgrounds, the PMF Program provides a continuing source of trained men and 
women to meet the future challenges of public service.  

 
b. The Office of Personnel Management (OPM) manages this two-year program for 

all Federal agencies. The OPM PMF Program Office solicits applicants annually during 
the Fall with a USAJOBS job announcement searchable by keywords "Presidential 
Management Fellows”. Additional information, to include eligibility details and the 
application process (the latter varies from year to year), is available at 
https://www.pmf.gov/become-a-pmf.aspx. 

 
c. OPM assesses each candidate on several competencies, to include: adaptability, 

integrity, interpersonal skills, motivation to serve, oral/written communications, and 
problem solving. Finalists are pre-qualified at the GS-9 level, although agencies may 
initially appoint at the GS-9 through 12, or equivalent. The target grade is GS-12 or GS-
13. 

 
d. Army Career Program Functional Chief Representatives (CP FCRs), in 

coordination with Command Human Resource Directors/G1s, determine if the PMF 
Program is an appropriate accession strategy to develop its Army Civilians in support of 
the Army Civilian Human Capital Lifecycle. A Career Program utilizes an authorized 
Army Civilian Training, Education and Professional Development System (ACTEDS) 
intern allocations for each of its PMF selections.  

 
e. FCRs contact the Army Intern Program Management Office, Civilian Career 

Proponency Division (CCPD), Assistant G1 for Civilian Personnel (AG1-CP), to 
coordinate the requirements for PMF accession.  ACTEDS funding support is available 

https://www.pmf.gov/
https://www.usajobs.gov/
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up to a GS-12; funding above this level is the responsibility of the sponsoring Career 
Program Policy Office (CPPO) or Command. 

 
f.  PMFs sign a mobility agreement as a condition of employment. This agreement 

assures PMFs a permanent placement upon successful completion of the program. If a 
position for permanent placement is not available at the training site, the CPPO notifies 
the IPMO not less than 9 months of the projected date of program completion.  
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