Requested Placement of Long-Term Workers’ Compensation Claimant
Date of Request

Request to Command or CPAC name

Claimant name FECA case number

Work Restrictions

Existing Work Skills

Existing Education Level

Skills that could be gained by possible OJT

Adaptive equipment that could be provided free by the DoD “CAP” program

Skills that might be provided by local community college

Cost to Army if this claimant is not brought back to work

DoD “Pipeline” program will provide salary for one calendar year of employment if full time or two
years if half-time plus overhire authority.

Reasons this is a Requested Placement

Other information

The placement of an employee to prevent him/her from going on Workers’ Compensation or to bring
an employee back off Workers’ Compensation is an exception to job offer suspension.

IAW this Army guidance, you must submit in writing a detailed explanation of why you are unable to
place this claimant within 15 days of this request. This explanation should be sent to the Chief of the
Human Resources Programs Division at CHRA.



